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Abstract

Young college teachers have become the main force in the front-line work of higher education in
China, and their professional identity plays an important role in their own career development, stu-
dents’ learning and growth, and personnel training in colleges and universities. In this study, a
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questionnaire survey was conducted to investigate the overall level of professional identity of 117
young teachers in colleges and universities, and to investigate the dimension level of young teachers’
professional identity. On this basis, it also analyzed the individual differences in young university
teachers’ professional identity and each dimension in the subject variables. The results were as fol-
lows: 1) The professional identity of young college teachers was slightly above the average level,
with the highest score on the dimension of professional value and the lowest score on the dimension
of professional belonging; 2) There were individual differences in gender, teaching age, marriage
and childbearing, and professional titles in the professional identity of young teachers in colleges
and universities, and the level of professional identity of male young teachers, young teachers with
longer teaching age, young teachers who are married and childless, and young teachers who have
obtained senior professional titles was higher.
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1. 5|8

FEET 2023 £ 12 A 29 HaAfi 7 WE&FHHT TELITNS SO, S Bossub Bl 2022 4F,
P ST TAEBUNIA 197.78 TN, W ERTE, 40 ZUURIEFELINN 94.94 TN, ALl
K 48%. HHIEA W HUT D SOV R E R E R A MRS %E . SR LAER R AT 4 M AR S0 A e 5
Ko BRI CRRERREI[1], REEFBITRAN TARRSMAERRE 22 &2 %0,
HRAATHTHRME N FPR DL NS -

FOMPOIAN R FE B0 T B SO BB AT N ER — A AT I ZR S S 2]
IR AP DA TR AR 0 Ay fr) O BRI A, 5 B0 B AR . TARBREE . TR 7. Bk i A
B ) S5 TARR I VIR, A BN NN A e, SR A i B O HEAR R 22T
PR BT A K 0 Sl R (3] [4] SR AL 2 5 30F 1) 28 97 32 3 s UM AR R I ) T s S LA
PR, HERR, MR EEIRE BTN RO AT b SEnk i BT [5], s 4 UM B
FIE DL I ASERARL6] (7] DRI, 1F 70 e 1575 4R O A A [R] B 5200 AT 3R, AT B A TR A J 1 5 i 301
X rE T B % A e 25 28 ol A e BT BB ISR X[8]

SRTT . M AR AR SR T0 e A BUEAFAE LA R LA A A3 7635 . E %G, X 30m K HRME X [RPIR B0 1 &
%2 WK L T BIRKF , B0 RN ZTIRMb DA TR] R PA 08 45 460 25 ) S AR S50 0 4 2 B 3R 22 5 LK,
MEREELOTPOINFEIENE . Fh . 457 2he. BWRSE N DG 2R AE B LA EN ER S0 S
IHTHATE s BEANKHRTT R SR EUM AN FIACT (AR 5 5% 2 B M, SHIERE SR AN AL

HN5EEE DL B UA IR, A58 LAZE S AN =] FEVK (201 8) B2 tH A BUM BV A B AL Ay Jefith, S i #5741
FOM AP PR EE 1 K N AR5 4 B 3EAT IR N TR AT 73 M (2] 2R SRS S 0KA g UM IBME A R] £
O A E R BNV, BRI R RE R = AN E TR AR, I ELA 0 3 52 = TR RS0 1) 4 X 3 AT 1t
[ ALREACAT e ARV I g R AT D ) = AN P NN B, IR 1 AR R . ASHTAL
HEAEMCEERY it — 0 78 7 PRV R B A B 3 R PEAE PR 0) L AEe L #he . HAR. Tl iR AL SEY
EE L ZER . a2t T E 50T G - T A SR BUMIPAME A [R5 5 2
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2. fARGE
2.1. FAEBIR

RT3, AERE AR b, AR, (LIRS s R 5 125 Al U0, £k
WA FGHATYIE G, HEERCRHE 8 i, mAARAGIL 117 47, AREEN 93.6%. HkHAH
AR B 1,

Table 1. Distribution of tested samples

=1 WAHEASHERL

A 5 N % Mt
5 55 47.01

4 5] 117
4 62 52.99
CIERE 63 53.85

U] 117
oEeH 54 46.15
1~3 4E 47 40.17

s 4~6 4 31 26.50 117
7~9 4 39 33.33
R 89 76.07

HRFR Fll =g 26 2222 117
BRI 2 1.71
T 49 41.88

4 ) 117
X 68 58.12
S—— i 64 54.70

e L 117
- 9= 53 4530

22. fiIRIE

A FZR AR A =) JE UK (201 8) 2 i1l P UM BRIV [R) B 32 3 BT S O m AR B R UM AT R [2]. ZER
BILEH 26 MEHE, HAZUTERNARER S ERE 14 NMEH, GFZUTENEMEN . BV 8 RATER
m%WQA%ﬁ:ﬁﬁﬂﬂ%ﬂﬁ%ﬁﬁ%%ﬁﬁwz4@Eu@A%ﬁ%ﬂﬁﬁﬁﬁlﬁﬁwﬁ%%ﬁ
BNV R SN AT e = AN gEE . BRFHZETEE S it = 8 1 3] 5 R EHR S EM
“SEEAFET B “EE/FE” o BRI F, ERM Cronbach’ a RECH 0.90.
23. MIREFSHBUES R
K 2k B R 7 Ao W) 4 2 T 6 RO R IR A . 8 I A A AU B T AR R . e
IS NG R =, HAFRE G H S U . Se T A8 E B 6 8 i . BIWCEE )5 H SPSS 26.0 i
TR 90T,
3. tARGR
3.1. RIMAR SR EHES ST

XA PO FI R R LR B S R AT MR VESE T, BRI ZE a0k 2,
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Table 2. Total score of professional identity and scores of each dimension

Fz2. RARESREHEFS

65 M SD
iENIAINGiE Y 3.77 0.51
BOAN B 4.12 0.55

BRI J e 3.52 0.49

BRIV 35k e Jak 3.71 0.51

B BK AT gt ) 3.94 0.45
ALBFAT A 3.53 0.38
BRI F REXF 4T i) 3.82 0.48

Giit S5 RN, BRSO A ERY N R AR AT o 2 mg s K F (S EE B 3 A ER) . AN
NPT FORE, R EHUT BN E A s, 2B T SRS AT e A e e
W5 4R UM R B VA J8 AR 0 B, SR A & B BT IR Bl (1 AL B AT B 753 o IS e SR 20T
HIHR MDY 2% B I8 I 52 LK B I HRMV . 73 B2 AT St 1) D) 4k Hp 1] 7K P o
3.2. PIMARIEHIXTE FHER MRS
3.2.1. RIGARI R EH AT E FHNERHRIE

SN R ERFS S ESORAIMED . 185 . 2080 IRER. Tk, SR ERE S LHEREALR,
gE Rk 3.

Table 3. Test of the difference of the total score of professional identity in
the variables of subjects

# 3. RWAR S A ERIAEE EMER MR

iANAINEI PSS
e FH M=+SD HF
5 4.12£0.52 .
45 3.67
& 3.42+£0.47
- CEEARE 4.61£0.51 6.0
H .
Y Tay=} 2.93 £0.45
1~3 £ 3.52£0.48
s 4~6 4F 3.87 £0.47 -2.03"
7~9 4 3.92 +0.49
PRI 3.36 £ 0.48
HRAR Bl =R 3.85+0.47 -2.53"
EFER 4.10+0.49
T 3.85+0.39
Lk k 0.77
e 3.59 +0.41
N S} 3.88 +0.40
Rk B 0.78
g 3.66 +0.42

TE: "p<0.05, "p<0.01.
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G R TR, SREEZITRBRNANES S EER . BF. 208, R B FEREER. F5
I RN, BUHEHFEBUTBMOAR S B E & T ZEEFENEp < 0.01), CEREEFZITHTOLIA
FasiEmToBOEEERNE <0.01), N 1~3 FHHEEZUHILBN RS0 BT 288N
4~6 T Jo 7~9 FHITH EHBUM(ps < 0.05), HAFR PRI 75 A 20 H OV [FLE 4 52T BRRR N Rl e 2 %
IERRMEFEZIN(p < 0.05). SR EFBUTBNM N FLS 75 Tl BB K s R A b2 RN R (ps >
0.05).

3.2.2. RIWARIRS BREWAEE EHERMERE
XS HRMY I [ 7y B 2 A M AN (U < Tl VA Je TR AT R RE R = AN FE B A AEBGR PE)L 45
B e, WK, Ll mECRESEE R EMZER AR, 2K 4.

Table 4. The difference test of the professional identity component table on the subject variables

4. RWAERS ERERALTE EHERMRR

HROE AR (B 0 HROb 5 8 Jk TR 3% i Jek

AR 25 M+ SD HF M=+SD HF M=+ SD HF
5 420+0.52 3.89 £0.42 3.92+0.47

45 1.37 437" 2,77
& 4.04 +0.46 3.15+0.47 3.50 +0.38
CIEARE 4.18+0.43 3.71+0.41 . 3.66 +0.50

i) 1.33 2.89 -1.59
YR 4.06 +0.42 3.33+£0.36 3.76 £ 0.45
1~3 4 3.86 +0.36 3.22+0.42 3.36+ 047

s 4~6 4 4.11+0.47 -2.73" 3.57+0.47 -2.05" 3.70 £ 0.47 -2.83"
7~9 4F 4.39 +0.45 3.77 +£0.49 4.07 +0.53
P 4.09+0.38 3.46 +0.42 3.46 £0.43

AR IR 4.11 +£0.43 -0.63 3.50 +0.43 -1.41 3.75 £ 0.45 -2.61"
IEm 4,16 +0.47 3.60 + 0.46 3.92 £ 0.49
T 4.15+0.39 3.65+0.38 3.80+£0.51

Elk i 0.86 1.37 1.43
bl 4.09 +0.41 3.39 + 0.40 3.62+0.45

o goot] 4.18 +0.45 3.47 £0.41 3.57+0.42 .

= 0.93 -0.88 -2.68
Eg=t 4.06 +0.37 3.57£0.43 3.85+0.48

VE: "p<0.05, "p<0.0l1.

Giitgh RN, BHEFERTATNAE K@ < 0.01) SENL AR (p < 0.05) FA350 BB w T otk
HHEAN; CERETFELRETAREER LA EERT OISO E LN < 0.05); N 1~3 £1H
SR FEERN AR B0  BROL UA Ja BRI R 25 R IR Y S MK T 208 Ty 4~6 4F % 7~9 4RI 75 4F Ui (ps < 0.05)s
HRHR A o I 1) 75 4 2800 LR A R S 2K T B v i B IE 5 R B0 (ps < 0.05); 38 e KL 7 AR 280U Y
HRNP 2 IR B 3BT E s R T R B (p < 0.05)s ZUMHRMY A R k73 B R 10 = AN 2 BE A 0 b S i I 2
L ZRYAREZE (ps > 0.05).

3.23. RALAETHEE B REWATE FHERERE

X BRMV A [FAT i ) 43 58 R A B BX BN AT i e« AEBEARAT Dot . BV 7 AT i ) = A4

JE R TERGRIME . B8 E . B BUR. Bl mRMSEE R LE RERL, g5R ek s.

DOI: 10.12677/ass.2025.142177 734 FESRERTH


https://doi.org/10.12677/ass.2025.142177

EEM

Table 5. Test of the difference of the behavior tendency subscale of professional identity in the variables of the subjects

5. FWARITAME S ERERALE ENERERE

WA IR EAT A AT AT B g B %t

A 25 M+ SD HF M=+SD HF M=+SD HF
5 4.03 +0.50 3.77+£0.44 3.78 £0.43

45 1.26 3.67" —0.85
& 3.85+0.43 3.29 £0.47 3.86 £ 0.36
CUsRH 4.01 £0.46 3.61 +£0.41 3.96 + 0.50

ISBE 1.23 1.33 1.68
CECH 3.87 £0.42 3.45+0.36 3.68 £ 0.44
1~3 4F 3.66 +0.33 3.24 +0.40 3.42+0.43

Hk 4~6 4F 3.98 +0.45 —2.66" 3.55+0.45 —2.85" 3.98 +0.45 -2.76*
7~9 4 4.18 +0.55 3.80 +0.49 4.06 +0.52
P 3.89 £0.43 3.31+0.37 3.57 £ 0.44

HRFR IR 4.01 +0.45 -0.52 3.40 +0.43 —2.41" 3.94 +0.45 -2.52°
Em 3.92 £0.47 3.88 £ 0.46 3.95 £ 0.43
T 4.10+0.37 3.61+0.39 3.87+0.50

4 ] 1.86 1.07 1.23
pad 3.78 £0.41 3.45+0.42 3.77 £ 0.46
L SLo1] 3.96 +0.45 3.57 £0.41 3.89 +0.42

R 0.43 0.78 1.58
5 3.92 +£0.47 3.49 £0.39 3.75+0.46

VE: "p<0.05, “p<0.0l1.

it e R, B ERREA R AT A S BEE R T L EERR(p < 0.01); Hikk
N 1~3 R ERIT A EIRENAT R AL EEAT A RTERY g S AT A A 1 0 4 3 A T e
4~6 4 ] 7~9 F 1T FEM(ps < 0.05)s BRFR NI A ml i 2 00 75 A8 280 AL BEVEAT i i) B 2K T B &
LEFEHIN(p < 0.05), YT A= ZOM BB H7 7 60 2R TR S R X IE R FE8(p <
0.05); UMV [FIAT AR 2 528 10 =N P 70 4l Je A 28 70 | 22 SRR B3 (ps > 0.05)

4. it
AT 5 R P ) 3 U 28 17 92 0 T RS T 4 50T Py B D [ Ak % 4% 1) S 4 B KPR JE T 7 R, 9

XX AT EAEVE R e W E S PR Tl R SRR SRR A B AR T E RS . X e LR
ML T 2 B e 155 AR M R ERME N [RKS B MR 72 7 — 5 I B

4.1. SREFRIPHRIA\FE G & &4 F R 5

AW TR A LS R SR, SR BTN R AA EigE TR E 3, T &R e oK
S, B TR E S R RO M FIKSF R, (R I ERAR, X 5 DA AR OCHI 5 ) A 45
—2[9] [10].

BE— B M R T AU BR AN R N B . Bk, B E K Sem,  SZBOANE BT IR E)
AT a4 o s, X st i R E SR HF EBUT e B, 15 F . HRRR. Tl mE ki
i, #HEA R HIBNAMEN, UCHZON TAEH R 2 R R AR K B BEER, WA SER
—ZERHUNRS S NN, REMAMEE, AR —ZFNMEIESE. X542
T e R — 2 [4] [11].
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BEAh, A R SR e BT AR O B U S R A1, A2 HRME I Ja S P X sl R A AL AT D A
AR, X5/ EHFEEQ019) BT FLEE RA— B I, 0 AR & AR AT
M1 7T 2 e T AR 10] o B e 24 i v A 7 47 UM 0T BOM L AEAT N 5 AR 3R AN A8,
FAAE— 2B 2200, B EVONEUTIRNL K B 5 T A BRAME, BT EIEARIR 1R B SR
FUBITHEAR K E R S B R 380, I LR BB EHAIHE SIRN, BT 8 2k T A2 B30
VAR b, 30 e 1 T 0 80T £ VA Jo SR S A AT D T i AT B KR

B A T TR R L RS Jak K 52 L BIR 5l FRT HR A s A 2 %o AT A 65 1) IO S Ak 1 e TRD K o 3K e
H A T SR HOTR A S TARRE S MR SEBON AL, VB CRBIEERON TAE. et ek
JE bR AR 1 I 0 S H6RAL L 2 TR NG X5 2= (2015) W 7L 45 R — 2K (9]

4.2. SREFRIPHRIARRMEER ST

HRRMNESR, BYEEFELUNETM AN FE A POV R R S AR . AT i 5
M F IR YESE oy Hdh B 2 v T M R HOW, X BRI IA T B SRR, X
H O TAERE T EIMEAE, X B L& At nE A . BiE R E L5 5 R E S AR, A
IR 2 M AE R BB AR, FE S Lo AE AR 5 g P 2RI —E B (> T, JUH R BORE
LR LS SR TR, E5HERN, REMEG RS “HI5, BN BRI A E THERK
PERE EBARIRAEAE, TR MRS 0T 2 BB AR b, T2 7 5 2 3R B2 [12]. miiRE 3
JMIEART “RREREAL ™ BRF BRI BE, Al AT s A 5 SR 2 R AR [6],  JCH 2 7 4R UM B i
) S SE ORI ZN 13 ] ftt, BE B IEEUTN A SRR A O EINEEHRANE L, S0t B0mPll it
FEANIR], 105 4F 2k BOM A S A E RN 71, S EUA T ERNL A BRI L, A
B

HUONISE I 2SR, WIS RSN OISR T E EZUN RN 7 K HML I & 845 70 2 2 2%
T OISO EFERN. §ILHERARKERENE ], thE2SHIAESHKEN RPN —ANEEERE, Jt
HRAERA R AN SRR T TARR R ™ E. SISO A HF BN R BUNE S B i
I SERBEAR, X AR D, SEFESRHAW TR E ek, SEHPUIA R LR E .

R, BRI ZRE I, BN 13 ERFFEZTHPOAFE S AL AER . POk )=
MM R BE RS WM ELIRBIAT i« AR AT D9 ) A s 7 AT 6T 17 #8225 T e 4~6
TR T~9 SFETTFEHEIN. BT R G DAL T B A B A i A2 B0 HRAb DA 7] B 0 35 o i P PO 55 A
—E[9] [10]. XA BER B AT T PARFEAAEF REH ik b5 _ERRT AR, ABFF iy 54
FOM, FERBEN 30~40 B Z1A], i IR I A AR T BRI UM ) BV A N BE B,
PRV ) R Y U Ja S Bt BRAE 2 11~20 SFZUMREAR . ASHIESE T B S ZUN I BUEAE 10 FELL
W, SEBUH B A HE N, TARZRAWRR, U B & BN AEEOREOA R, X H S TARRE
JBEIMEE, thERERA R R A

e, AEFUNPRRTT I Z 78 0L, BRI UHI 00 7 4 B0 BN LS 7 . BORRRERR. AEa L
AT R B s 3 ST ) 2 5 2 AR T BARR O B e b IE i R R UM . X5 23R (201 5) IR 7T —
9], WA —ERE EREEZINM TAER IS TRES, WEWREHASI BT E €. P &SRR
PRIGEOTAE AR ESRAG AR B 2, S R B AE 453X S xS 5 B TAE SN, Bk 0 5 5
TAREh I SREST, BOMERMM SHRR L, A ERORE, R TAEE .

43. ARBTE
MR R KE, SREELITEAATNAAE &R LEE H#E— PR, B AES
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FEHONIT BT B AR E LN BE VR, =T OB R T4y U B e 78I
B o252, ST EUM IR AR AU A R EUTN FEEUM AT # kRO TAE
54, RIPHBNIER. tehh, WA TR Z R RIS A5 R AT, AR s Lot RO, 2
BHFEBM. 0 BURE T 20T K AR IRAT = GRS 20T 9 5G0E , Jvib e TAE 3Rt 2 7 .

5. &ig

e R O B RV A R B b AT T S e K, AN R AT A B, L U SR SRR
Bl SR EBUTIRN AR K S 4E 8 EEAENE . Bk 188 . IO A EMEZES, Bs
FHON . BRERKFERIN. CIEREEFELN. R = HIRFR K E BT R KF 5

6. BRSRE

A FOLAFAE LA, RKRBEFCRAECL T LT RN LSS o B Je 2 AHT T P Il A 1 g
o AE R, EEOREE. AR, Wb AR TLOF LA TSRS, AR TR KA SR 57
Fls FLK, ASHIT T 22 5k oA R A X B AR B, RORIE FU AT AR AR B b e SR R 22 S e A
WEHCHRNLMEFEEN, BRERNCETHFELINE; K5, AUFOGE E LR FBUR A
A2 55 (K B 3R 2 A B T LA STRIEAT AT, R RBIE FU T Ve B0 1428 B AT W R T 7

E&WE

A 2021 4T T B R VB, 0 A G R, UH SRR
Reit F SOTBL A IR 5521 B8 729797 R4 5 0 “EBE210277” .

SE 3k
[1] TER SREERIN NS FES R RD]. P EE SR, 2024(3): 4-12, 26.
[2] Z=2EM8, ESEK. FUMBRML A R IR i) K B3R dn il [T]. 2UMEE WAL, 2018, 30(2): 72-81.

[3] PMARAS, WA, RJRLFR, NZEFR, MRELE. HOmHERLA REAN TS 4 S B AT B HR AT R BERE 7T D).
DERLE 2024, 47(1): 61-69.

[4] Rodrigues, F. and Mogarro, M.J. (2019) Student Teachers’ Professional Identity: A Review of Research Contributions.
Educational Research Review, 28, Article ID: 100286. https://doi.org/10.1016/j.edurev.2019.100286

1 ZEfE, TAEE. WEP/NEAITEMGARB R ICANTI]. #E 55258, 2018(4): 93-96.

(6] 7%, BV BEREZITFARDURAEE S 98I, SS8E T, 2008, 29(7): 56-61.

1 EEM. REFEBINIRN A FE IR S S5 200 [0]. SR EE I, 2010, 4(1): 51-54.

[8] ¥hZR. “HEFFERE T 5 T AT A LU A ER ML & B K B[], E R, 2023(11): 31-38.

91 Z=%. R BUBEA RBUR AT S 5mt e [0]. FERAZF, 2015(4): 107-108.

[10] J=EAME, BRiEE, B SRR R S5 S 7R [I]. SRS SR 7)), 2019, 23(3): 43-48.

[11] FEEABA, BROGHE, SORIE, BSPR. TERKEMREYLAUTE IR IR R Bl RSB 215 51
AAEAI. OFES4T AR, 2021, 19(5): 679-686

[12] BRerHs, xIEs. AR SR BN TAEREMRIEE S500)]. ERRFHMR: FERFAR, 2017, 18(3): 7-18.

[13] AR4EXs, TUHIHE, SBEE, HE-7, T3l 7680 ROl DR B AR R IR 0 OB 0 A0 3 TAE RN s ——

HRO AN RN AR = R i A AR R [D]. BUMREE 7T, 2022, 34(6): 53-60.

DOI: 10.12677/ass.2025.142177 737 FESRERTH


https://doi.org/10.12677/ass.2025.142177
https://doi.org/10.1016/j.edurev.2019.100286

	高校青年教师职业认同的现状调查与差异分析
	摘  要
	关键词
	Investigation of the Status Quo and Analysis on the Differences of Young College Teachers’ Professional Identity
	Abstract
	Keywords
	1. 引言
	2. 研究方法
	2.1. 研究被试
	2.2. 研究工具
	2.3. 研究程序与数据分析

	3. 研究结果
	3.1. 职业认同总体及各维度得分统计
	3.2. 职业认同在被试变量上的差异性检验
	3.2.1. 职业认同总分在被试变量上的差异性检验
	3.2.2. 职业认同感分量表在被试变量上的差异性检验
	3.2.3. 职业认同行为倾向分量表在被试变量上的差异性检验


	4. 讨论
	4.1. 高校青年教师的职业认同整体及各维度情况分析
	4.2. 高校青年教师的职业认同的个体差异分析
	4.3. 研究启示

	5. 结论
	6. 局限与展望
	基金项目
	参考文献

