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Abstract

The New Quality Productive Forces (NQPF) have set higher standards for the capabilities and qualities
of new-type workers, with college graduates emerging as a significant source of high-quality, multi-
disciplinary new-type workers. This study grounded in an employment-oriented approach, delves
into the demands of strategic emerging industries and future industries. Utilizing the Quality Model
Theory and employing thematic analysis, an ideal employment quality model for new-type workers
is established, offering a clear benchmark for talent cultivation models and practices. The model's el-
ements are closely aligned with the multifaceted aspects of information literacy, providing practical
references for the comprehensive capability enhancement of new-type workers in the context of
NQPF. This includes nurturing thinking dynamics, constructing knowledge systems, developing action
skills, and shaping personal traits. The study aims to equip new-type workers with the necessary com-
petencies to thrive in the era of NQPF, thereby contributing significantly to the advancement of society
and the economy.
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Figure 1. Ideal hiring quality model
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