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Abstract

Although envy, as a universal social emotion, has been extensively explored in terms of its psycho-
logical mechanisms, systematic research on its manifestation in workplace contexts remains nas-
cent. With the intensification of organizational competition, workplace envy has become increas-
ingly prevalent. This emotion not only impacts individuals’ mental health and job performance but
also exerts profound effects on interpersonal relationships and organizational outcomes. However,
existing literature continues to exhibit conflicting findings on core issues such as “how envy influ-
ences work performance,” highlighting an urgent need to clarify its intrinsic mechanisms. Adopting
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the lens of workplace envy, this paper synthesizes divergent perspectives across three dimensions—
conceptual definitions, antecedents, and consequences—to provide a comprehensive framework for
understanding the complex dynamics of envy in organizational settings and its dual impact on indi-
viduals and organizations.

Keywords

Envy, Workplace Envy, Social Comparison, Job Performance

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|8

BB — PSS ARL, VRT AN AL TS B SR, X IR AR A2 H )
RN, RS E AR T A S 1] [2]. 7R URALREF, EELEIE R SR
R OER, BARZ ) 2 R LRI EE, X BAR AT DU BIAEE B a8 R, H AT 2T
KFMER 251 R R T2 A 23], BT HS R TAE RS R AR EER, I
TAERRY R JE i R AN o] d S 2 AT R R LA . MAMATERE J7 BB BT IR SR A5 7 TH Ak T A X 55 8
B, s AR RER” , sl R zOE[4].

S Ham AL =T, B2 i mibiass ool R Z2 80, XM IS AR E MEK
OHEARHES TAERRE, B8 nTRe xS 42N 3B BN B 30 5 AR S 808 e S MRS I [ 5] K2 B R %3 1%
G LN R — A Z YNGR ER E %, SRR . B, i R T e AR S R AT
[6]-[8], RAEF=AT RN[9)ERAF AT Z (MW 2200, LAGZAR E O

ANid, B TAE R i 2 R SR AR A R AR s RS ARRY S, YONXH
Flrtyr 220 B A FI ML= AEAS R RS 10] [11], ERNEIREEH, &0 3 R0 B b e 3N R JE 1
9RZNS3[12] [13]. BN, ZP5% 2 mAART e il i M58 21 15 35K 45 5 55 SmE SO0 B FRARTH 8], M4 /N
Sy g REZ MM EE. WA, EHRRET SR AERA, Tl — G — 4 T
o WX MEE R T A B B T 1) ] X S 14]

F b, HATA R S5 TSR MR CEANAAAEAR G4, DA =4 T — M58,
XHEFHRANE ARG SN ENURR I TAMER. ST, N7 EFHT SR ios, AoE
AR ER E N AME SR, Wi PAERER . RS A R 2R B, BTE
AT b R AR HR 7 47 T 1 B AL B AN N2 ZR T AE 52
2. PEAFE
2.1. IPERIE X EH

Smith 5 Kim (2007)fE =B Fi g, e G MR A BN I0A B & i 5B 5 AR RS HR B, (8
DR BB SO ARG ELE A ) — PR AR A 26 15]. X —FIRHESLAE 5 2R 7t 1
B TZINAT, E 2 AR ARRR PR T 1M R

A B A BE AT, W BX — R A O EDIRES F A A RM AR, SmE0EHE . SO DL
AR AR 2 N[ 15]

DOI: 10.12677/ass.2025.144286 255 FESRERTH


https://doi.org/10.12677/ass.2025.144286
http://creativecommons.org/licenses/by/4.0/

TR

MGG LERE b, AL eEg—f, et —MaEREE. INRAUT MR R R R IR R % .
AR, AR A ERE R 15, MNPt 2s, il 7k, AT il m) 55
BR[4][14]. Hk, BMEF LR, SR B SRR UK AL 14]-[16]. 5=, X558
WIRTAMALES B B AHALEH R A AT EATHE S BN [17]0 250U, 0 2R B T A0 B 40 S () 54k
FURER(17]. BJa, XMIEERBORAERIATZ) DO o S 4E R R B IRE R, (REAERE R,
X BN AL 7 5 1) fo 28 45 AT AEAR R X 5[ 14]

2.2. PPREEXMSHX S

WHCRE, WP R0E HE X —Fh R A 2 LU 77 A i A7 O BRARIG (4] ASRTE 8 28 345 N i
A HIRE B RR , SRR MIELE[17]. TR — 04 H, XS4 EA BERaE
NIhEE, BEMEBEURAMAR BIRIEF TR, Rl IS, oS n] Be R A R A N R AR AR A
F[12]. NHTHHIFIEE, FARACH SR ST T RARENX .

B, WATEX D 2ARERZXNHE IR, Erts a2, AR 2 AT B ar, &
25| KA FIAHIE HASF S 26 [ N 4 S (envy) FIER 7% (admiration) [ 18] /A AR 2% W BN R I R 3R
BB, BRI N s AR RN AT S5 3 e, (EAAAR BE, MEFEREER. BARR,
FOR R B SRR, BUNBOEX TP SR U2 L E R4 [19], it RIEECEME &, #BaXA
A RIS OB, T RE AR S BSR4, TARE AU B AMA B 2[19], £ 2 ATRe = w1 15
K2 [18]. Bk, FAREEEF T 2B E L BN I A UHER .

HIR, FATEX 535 B (envy) R R I Gealousy )IX P & AN A o TR H & ARG, ATHE H 40 2 A0
WIIR A, (HEAFSEE S, R 5B E CEIRREMN . BAKY, Bt e EHa 5
RVGH IR, WHEW AN MR ORE R RPN R, — R KB =F20]. HIk, WEELE
RIS Z IR A Sl AR ZE R MR, BRI R DL ROE S O EDIRES
FHECZ R Wty O 5 22 M @ B o B 1 B () 2R (B AR B R L RN 22 DL R DRSS 4 O Bi[21]. BRI 1S
BRI SRR AUt — P IR TaX R YR T A SRR 01 T B 5EEHE SR B NEER, H ARG
P N T A kB SR, M D A BB T B MBS R T B AR, XROENMRES
WA = [22]

3. iz B EmRE

i AT AR R B, JCHOR 5 AT RS L AR BN A B O AU #EAT B AT
P BURMARGR BN B QA BCA AR TE[23]. MR LB S BRI R 7 AT =K
Ao

B BT RIGEH . fil kg0 S A AT R AN 7 7245 E SR SURER L . Wb st 55 ) ] 2 A0 T
B B, AFESERSHA e SRS IR R R, AR 5 DA LB 2 ™ A D B R A [24] o

B HRBUR B AR . AN 5 MR RZ O E I B AR ARG . Tesser 4547
(1988) I TE 45 i R A 4 AK LE LU D B 38 S A B I, 93 A = 5l R s 1%
U E BN TE 5, AR AT BE B S S AR 4546 SN[ 25] - Takahashi 55 A (2009)% F #E3 AR A% S
Wt —PRAIE TR 450 825 AR A KA N BT EE DAL T A BIE Y S %
(I DX, T AE T ORI (W AR O BE) I 5 55 WA 2 5| R S B G 45 B[ 26]. A, PR I issons « F 3k
ME AR EE, R MA “ BRBE” AEER I ARSI R BEEE D).

W=, RIS RIRRME. § s 4 A Sy AL AT B AR P A . B, SR R A Y [
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AT, AT RBPER L BER A IR TR BT AR, 4 A TN E
THE S AR TR AR, SR 00 BRI B ST AR R R, B
FIBMERCR T BB RN, MR T LIR7%(27).

4. PRHIER
4.1. PPN IMEEHHNEIER

e SAMER TAESUR % R 2R Z XA TE, X7 E A E RS A0 205 7 1 R R I
PN, DU B8 4 R B AR U 2ot TAE SR AR H

BB S W] DRI IR 3 B A HEGE uy, A BOR I 2 AR R R
B2[4][15]. FHEFH WA, HREL S nT AT AMAR DI SR I A 7 E W S R R . i, %R S e
RS RE28], HEERE XN 2 H A ST R[29], WECHE S . IRERE . MR IR Al
N BURFEERAEFAT N, WA T, S, ELAE, HEMGEIRF SR . TR T —
BRI, W SRS AT RN —— R AT e S R 20O =07, SR IZ I N BRR
[30].

XA AT A 3 TR —FP RO AL, e 5 TR X Py i 1 26 34t T AR 1R 1%
I BIRVEAT N, S AT DAL =R E 1, RIS PRI, s S RS B B ORI
BRI ZE R TERR AR R E 9],

HgERy 2. SEBYRAFE, BRI S DMERN—FSCE B3R Fkm S kg 2
BB, ORAESS IR AT RIPI St HR SR N ENLH 32 B5E T 5S4 it 2R
BOR A BRI SIHL[31]. B4, Schaubroeck Z5(2004) I\ FL R, & iy et 4 MAMATEDIA H G
GOACPAL TP RIS IR T, FOEd 8 i/ ae 1 2 PR DB S 2 R B [27]. 25U, Lee A1 Duffy (2019)
K, BV S [F SO R E YT 5 LA RO o) F 3R EE B VSRS S T, A
MHEBIN N [8]

BARE B D AR A MET RAPAERY:, (HRE B MRS BN USRI BARTSS /1, Rk
Wl D FAKCE[32], IWAEAMAIRAT O HE M, D2 U AN SS 70 58 1 B b o 75 5 35 SR 1 56 5 30
B, X FhDIRE AR RN B A kL S S R AR AR AR A TR RS, B IRMEAMA R B G T,
FEWH ARG /N1 55 e S T F 22 P BRGHE B 5 4 6 T (331 RIL, 36 500 2 AR AR F 32 B 2 il i B FRaR
LS Rt .

4.2. PERINALAGHHNAFE R

Rt sl th AR S (A BB AR = ) IR E FH T 23534301, Hg2ma 77 e B e 1 51 T
AT IR (1) BRYEREAR: B ol KB 764 n] At S A BNEE SR 01 N R BB 04 & B e
B A4 Xt RPN “EYR 7 i, R T BRI SR PMERN, SRS T 0
HRIh R, RIS ERERS; Ak, B aMmEBELALNITEARRR, R TEDBMGE. &1F. WEE
MIERINGE, MR HZGRG (2) Bsthik it & R TUARMETES W N, WA Ae R 5 H A B AR5 15
P, SCERHLURE T AR AL R, X PSR 2T MR ISR L N ABR R R I E1E, X T4
LG A RN 13],

EREERRE, 5B AMESEESUE RN TR EZ R i, MR E AT A Y
SRR A R B, (RSB FERINA ) MALZ MRS 51 3454, WnTgefsil
HEAEBIE BN 7.
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4.3. BRiztp 2 NE(ER B9 AHLE

Bt 2 T AR AR — R B SRE, (R s 2 f R o L A 5 2, ) 2 52 3810 4%l B 3% ) 20 32
CERRT M BRI AN S AN R S PR [3]0 IR NN SR AR I S Zh AL - A
—HESER AR, CEE T 5 R R T A FELOEAUEIE) T K B ARSI AR
ITARR FUB SRR, XA SOFAR R AT AR, TR T AN T2 R S RARE AR
GIEAT R IEFENLA .

HARNHLE PR PRI . 35 80P S SIS 19 SMUT#UH K JZ (DLPFC) 5 R M SUIR 742 )i 2
4, KRB HIFEIEEINL. AR 22 BRI R T R R (5 ORE DN, 2 EERE R G KE) “Hify -
B ATN[33]. SRR S S R I & 55 A A A ) Do N2 [ B, R AL - kB RN, I 22 )
T AN AT R R (AR, AR AE™ AT R R, stk S HE R LGRS R R SR : 17
TERERR MM R TR RS . BIna O 7R, S O BOR AR Sy e KRR, g
WAL A 2 TR R SRS B AL R B [ 34)

AN, A NIRRT AU 2 R B SIS R BRI B A K. THFREL, K R R A
PR R S RIS BRI 0, 3L DLPFC K5 B 3% v T [ e LSRG [35] i kadtk B 28 B AT
RAEHE——ATFRIE B S UL SRR, AT Sl EAT At AR S 4 B0t [36]

5. GRERKMRAME

PERI R MR AR SALZHME G RO G, BRIZ 5 S ) 2 4E i K XU T] 8123808 (BP 32 506
SRR R CIZ W N ST N T 9T 2 5 [4] [14] [15]. S 2 St JLEEmap Lk st 20 3610, 140
AT T I — S S B Bk K

B, WEREEAFM AR BZRA SR WEEEEE I SER. AR ET 0
WA A HE SR, ANEBESAA W RIS . E B4R IR )R o S AR Ok AR S R
MU R REAAAE . TR A RIS B IR 24 I RAEIICHELS, DLRGMENT Y /RIS  1sh &L
.

W, YAt AZ RET P RE AT NG OB, 10 2B T3 R 5 RO SRR . R R TAEY
Bty S v, sz 6T S B O BN R R GRS AR T AT A TE TR RS,
[ Bof 19, A R S 4 5] R T ER AR 4 SR T S RS AR N . R, AR R RN B
P S AT R B VA PR AN B8 B AT 9 (A A B BN AT, LR VA R 22 S ) 3 52 S R (B A AT
R RIB ) FEMI L] .

BARKUE, ATRAX L TR (1) WEIRRSHLE] . B4 2 s 5 R 2 &2 2 il Enin L
B, G 1) dEFBLRR S BENNHERE R A BIE); 2) ZSUE B IR 208 (5% 4 1 B 1k R
DRI 3) AR 1) 22 A (T 2 AR T 7 T S G5t P 77 AP o ) o X A T R AR 114 58 ELAE FH AR AR i
AR EDE B A1 EEG SERGHEAT MANLE ZE IE. () HRERERZ . S MEF I B Sxt R,
E AR I FRRE: 1) BB BT R 5 WOE B AL, RIAK RELES[37]: 2) ReJl T RS
AT BEML A BN RS RN, s E R (K (tactical self-deprecation); 3) JEAVHELIRGN SECF JEIT N,
IXAE B SCARE B ot B 2 (AR AR 3 SO N T T 4547 8)

e, B BIDEMER IS K, o SiE T RN S R RRZ T, TR ARV OB 2
[38]o folta, 0106 R B YR 2 A8 5 R BB R i e mT BE IR AL 2R AR o ARSRBIF AL AT DUSREE = AN T7 ) 26
—, R “USBURNE” Z24EER, BEHSUA TR, Mo B R ST T 5, RS
WHFC, $pl e mBO R SO PR “Rattyr s ” BRIEZE R =, WRAHTIERNE, GfESTH
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{15 25 5 2% (emotional scaffolding) s Il AN 2 e A Ol L BETH (U0 R PESE G HESM ) . IR PRI R A
MR P HLE I S B XA, BERTVEBIR iR, ALY s R ROV RIS AR 3l /7,
5 By L BN E i S PR AT PRER S 0 S 5, AR AR AR i R A e
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