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Abstract

In the context of high-quality development of vocational education, there exists an urgent need to
cultivate class and student union cadres in higher vocational colleges to transition from traditional
management-oriented roles to modern leadership-oriented roles. As leaders of student communities,
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the core competencies of these student cadres profoundly influence class development and student
growth. From the perspective of core competencies, this paper conducts an in-depth analysis of the
current status and issues in the cultivation mechanisms for class and student union cadres in higher
vocational institutions. It proposes innovative training strategies aimed at enhancing their core
competencies, thereby providing strong support for the high-quality development of student affairs
in vocational colleges.
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1. 5|8

Wi CEZFBMBESELETT R FRASE, SRR AA B IR R IR AL 5. HEH
THEAE AR RO DR, R IR R B 2 A AR SIS AT ALRE . B0 B 2020 SEAIAG
(RS2 AEAT OAMEN) BIBRIR I, SR TR R NI E “EEIHME. FiTa—" WA ANHR. 2R,
R R B HE A B B TR A AL F A8 GO B R TR — . YRR RS S5 R, X DLod BT
RINL BB KRB SR, ARG R “ =E =87 i, RIS S5 MR g 8
HERE IR BIEMISRCR ISR . EARA KB RGBT 1], SRR YL R 5 v B A T
B, ORI ERERS T RIS PR A 51O, 224 B 3R B KPR SCA 3 (2] o
AT, RORFHEBERRN KR ENLZ cal G5 . OECD & H MO /) =228/, SBIFINET. ABR.
HE=AYEE[3]; BRI A S0 R IFESE, BERBATR IS AREIRM4]: ISR E R
tE A ERD R IR R RGO R, SR A 2 TTAE(72.3 70) 5 AR R (65.8 70 4R AT 7 i AR T A
BEZ1(81.5 73) [5]. MREEI MR AL 1 2 A FRAZ O B TRAR RS LIS AR A ONIRA, B4t X
RO EM, ARG G A, RERFIRE[6]. XEERT TR A m ERIE 5% 0 R IR IR 1R At 15 5
LEERL A, Rl R BRME B R 2 A R R AN BT K SSUE B, O RARF A R S mAME . B, T
DRFA TIRRILE TR IRAUE], AT B 24 AR R AL IR ER

2. SRR T B SR IR K 2]’

LT, =B RIERALE 2 R Rk 556 B RME S, (BAERERTEEA L. PP PRER
WIS in s SRR LR BRI ., SEECTFE AR, METR SRS, X DL 2 BT AR T K
TR BRAMM A RMELE R T, = ShSREAZ T BALE], BRI A BR[7]. ASHE 7T LBk Pa 2k
e TREBNV AR B NFEARNELE, K ZERER LA 924 540 20 Fo 0t B (5 HEH T35 240 A
S 42 N il cEA 258 )T B A, A RN 97.4%. Bt SPSS Statistics 26.0 #E4T
EXAHTRIL, HRTPE TR IRk RAEIEIR . K% PPN SR TIAE 5% 0 25 E H ARl 13l
R, BAAEKINA:

—IEEIRALEZ I, WA R T HEER, 68.3%MIBEF TN NSO FEAEAE “ ER A
BESR” P%, RELZERIREESESGSRMN 59.2%, AAAE AN B, Pt R
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BURE B ACHFAE, BUA R IR(Q25.7%) RS EIR(B2.1%) BILAE 11(19.6%) %1% 0 R IR Tabr L 2T, S5
32.5%HIHHAT T EBAAAE A N B Z (% = 17.32, p < 0.01).

TRBEREREMN, B C=2=/07 BHE:. HISEINZEANY 12.8 ). LTSN 27.3%
YERIT-#E 0 H SciR 2 1), BRI S 2 (4L 83.4%) MR IR (16.2%); FIEINZ (AW 2.3 0). #F
SRIRER/D G TR A —FE AL 15%) XTI PR TR O RFFREAME, WS4+ T
PEAT S HATRE I(FME 4.12/5) 8.3 = T 00 B 4E(P1E 2.87/5), MRS =R 4gE b = sl e M (MHE 3.25/5)7% )5
TSR % (F1E 4.03/5) (t=6.78, p <0.001).

SRNMEARZT, FELGRSAMES FARR—Lin 8, SU8E &35 085 5 HIE 71.3%, 1
BUAEFR(12.6%) HIAE15(9.8%) F M ARAR E IR AN L o PR F AR e, 3 0F5r 5 L 58.7%,
ZAEHIHL Y 24.1%, il EESHEARE 18.6%, XA FE VN T3 24.5% P 3 I “ME AN
MESE” W) (22 76 ENA f=0.317)0 BNASPEANHLEI G AL 1T 63.8% HIHE F T EAEHR S L T 68 0 5 i
M % (Spearman p = 0.402).

WRZORFEEMIRET G, FERETZR4ER: H—, MEI195 THIEMERTKT, 62.4%M
PR 805 TR Aoy “EBIREe” Mk “IRSEN” 3 K, RAIRBIMEERL, BUARFOIE
3.41/5). BB FROUME 2.93/5) B F N T H S IERE IUME 4.25/5); =, AT RIESHREAR L, (FIR T
—LEMIPEH TR, AN 37.2%BE RS (R FF T /E #% (Cronbach’s a = 0.812). 22 X HriEsR, %R R
TR HE A SEH AL EE(OR = 2.17) BIBAEESRE (OR = 1.89) %54k F R HLIA i 2 A0 F X IR 2 (p < 0.05).

3. BLEFNATESREKHE TSR BRER
3.1. Bl RIFRERAT

(PE%AERBEZORTE) HBIEE, RORFRFANMAESK. BREENA SR EMT2KER
B SRS R SCEERE 71, RS TERJERIZG[6]. R OECD KZ0r 2 IR HELE 5 3 FE RV 205 HF A,
SEETTATT R STIER 7T, BE I NSRBI AT %0 R IR R & =/ANERE . BURRIRYERE (B
BEE. TR Y. BaER). BULRRI4EE (T, A2, Qe RIRREFRYEE (A%
L BEERFR BN XEAGEEMR “ S0 se i, P BURRFRRE, BUlkae
RFET, KERFLLEM, WEI1.

Table 1. Core competency framework for class and youth league cadres in higher vocational colleges

= 1. SERBARYEE T 5f 4% 0 BRI RAIAK
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Gﬁﬁﬂ HUA R IR CREEEE ERRIHPE S PG AR 5T, SRR R IR S KR .
e FIREHR ST 5] 3 R AR ki A, VEAT TR
Eae. Bk S FLSLEBE LR, AR R, I .
ChIE) Bl gE 11 HAA e R RIS PR B, 3R T RIBARAT I SRR J1 . B 9R A
= ollpERaIN 4 WEYE, Z5EEEEIRENL LR, RTTHMLTES T
Sl B Ly BRI 0RE ), LGN AR R, M sh&xil ik
G R) KIEFTR FRER Fo AEBHBFTAS ALEAR, REFEEZE5mA
- 2 4 PR BT E SR, H PR E T e

3.2. EFFBRRE RS
s IR U M T FH S MR D198, O RFFNMA TR AR B = KA. N “PUTH”
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4. BLRFNATSRFERIE T RRIE L fraE 5Rmg

B B v ki TR AR BT 540 ZAREAT GIISIE AT, BN PR TS SR HERR b . B
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4.1. BUARFHRE: WEBUARFSRIEMRERMSIZENE

4.1.1. FIEHERIREEN

H5E T RHA R AR dE, K BAEBUA R IR, ASUE TR, WIBIMER TSRO RFERPAK
H8]. EEAL “ AR WEAMLH]: MBS BUAHEIS K (FR B S = AR IR B3 7 >80 7). ik
REBRSE T #F (R IPIRF R >40 /AN ARAE B HEA T 30% M5 4E . R (ERTBuA &=
FIHER) , WEBEIREETLI(25%) MHEHIBTEE1(20%) #122 TTE(30%) BRI BE(25%) DU 15
O TEbR, R IEGA RIRAEM 25. 7% T2 45.3%.

4.1.2. STRAHEEX G

R RSB “ =R (R R e P ERRE R R e SRR
B B O RBBOR” stk S, AR RN, RS 5 REN RS,
2B N CBORE” By “BORUET, WE “IRARIE + ABMARE + TTEISEER” S EAMER,
DL K A e S v IR AT LA IR, DA SRV A B O N ), DAk R v R F LR RS p e 2R 30 o,
ST AEUE FEE IR 70 M 68.5 $ETFH2E 82.3 (t=7.89, p < 0.001), FVIAFIKGRILIEEIE 41.2%.

4.13. RERBEHEER

B “IRSSIARAT 7 WL, R PP AR 58 =R TR S e BRI IR S GE R S5E B > 20
W)~ BNRESCELN=ZYE > 16 /M) SRS GEIBRS >40 /D). RS SECS IR B,
T3R0S = RSB 3.25 $8THZ 4.17 (A = 28.3%)

4.2. BENHRE : ITEHRAN T BRIERER

42.1. “ZHIR” EHEREW

Bl AL RE T B S R ER B R S AR A, W = R AL AR RER
FEILRHAE I (PESSHAT . P ABAERA . FEEhHER), OGS TR (BN L. SR PMA . T
HiZE), QB2 et ins i A E. SR, BildE), 5B E T i fe o bsit .
WS R, R IRE AL RE ST ER T 53.6%

4.2.2. ERUTIESUIT &EE

S BRI Sl . WSk IR SO T A A RSN, BRI T e R TR R T B
W R HATE AL, [, SIS “SW2H” TR, %5 BFR St Ess. Bkir, 25
FEHAL I H S P B350, e a) B Y B 1M (4.31) 8% TG R 7R 41(3.12) (t=9.24, p < 0.001).
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