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Abstract

The revolution in digital technology has given rise to a new labor paradigm characterized by algo-
rithmic management and flexible employment, leading to the systemic failure of traditional labor
relationship recognition standards in judicial practice. This paper, based on the alienation of labor
forms and the lagging nature of judicial standards, proposes an institutional reconstruction plan
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centered on the concept of “substantive subordination”. By analyzing the concealed control of labor
processes through algorithmic power, the institutionalization of risk transfer via standardized
agreements, and the transformative impact of data factors on labor relations, this study reveals the
deep-seated logic behind judicial recognition challenges. Ultimately, it proposes a reform path in-
volving the dynamic adaptation of recognition standards, the reversal of the burden of proof, and a
tiered rights protection framework, aiming to rebalance capital efficiency and labor rights.
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Table 1. Status quo of identification of worker types and labor relations on different platforms
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