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Abstract

In the era of artificial intelligence, against the backdrop of the deep integration of artificial intelli-
gence and big data technologies, algorithms have achieved exponential growth through leveraging
diverse datasets. While bringing convenience, they have also engendered varying degrees of algorith-
mic discrimination. As a digital extension of traditional social discrimination, the causes of algorith-
mic discrimination include: The unexplainability of algorithmic operations and decision-making
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opacity stemming from algorithmic black boxes; the perpetuation and amplification of cultural-his-
torical prejudices through data biases, and subjective thinking embedding of by designers and users.
Its emergence not only exacerbates information imbalance in the digital age and stifles endogenous
drivers for innovative development, but also poses profound challenges to the ethical order and legal
foundation of society. Regulating algorithmic discrimination requires the concerted efforts of multi-
ple parties, quantifying the risk level of algorithmic discrimination, refining relevant legal provisions,
establishing a more detailed and clear responsibility allocation system, enhancing the digital literacy
and algorithmic awareness of designers and users, and enterprises and society need to work to-
gether to apply and supervise algorithms, building a governance mechanism of shared responsibil-
ity to jointly safeguard the fairness, justice and sustainable development of the digital society.

Keywords

Artificial Intelligence, Algorithmic Discrimination, Discriminatory Governance, Evaluation System

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 51§

TEN TR 5 KB B AL, BRI AR =N, SETE & AU P S i i v e 5
KA E VR . IR KR AR WAL A 2 S A A IR S 45 IR, B — e FEE bk gtk
PRAE B A T R AR FEAR, A AR T, B AP, g — 0w F 5
b7 AP ) XU K J5 B[1]. Dastin $2 13V b, Facebook. 75 #FH Microsoft 25k #RHEL /v & 2 8 H
ZERE[2], FEATIMEG KA. Jinseok S. Chun fif VA PAL A% O fE RS R AL G ., TEZET 5]
R CBEAFERE” 5 “MEUEERA R [3]o Wi KR B AR SIE T L (R B RS 1 3, oy s =
fif e A A R, DRI, SRR AN L BB AR BRI NI, R G b H R B pk 2 KR, 4R
WRMATRAIEEEAE, HES B T SR TR AR R, BT EE R ER M E A S = L.

2. BRI

R — RN 8 RS EM R, AKHE R € B A 5 400, WHEURE R G AL B DL sk
DR AT S AT, T2 AT U5 E A AR BB IR st 542 SRR, SRR e [F) 55
THOUT, R BHATE TR . HLIREL A2V S T TEZ A A NEFIZERR A HT B0
RV S, — S 356 BRAEAT TRES U o BT A K YO BB “ AR AR
A BRI 2 b BT S BRI R BN N SERIAN A IEFREIE” [4]. BGEDR BB A e “ RIS
R SHEHEFE P R BB R e BRI R G AT E R M 2 BIRHE 7 [5]. FRER AR ER ISR
SR NT T — PR BN RS T O, S 45 5 R TR A% e PR e ot o ek v AR A5 B ik, BRI P
B “RIT HLHI6]. AW I NN EIE B S LR AT B A A P84, EERE N TR RERR
T, KEANTEBEESMLIRE RS, TR AR gk e, BT RERA. BEmzE. ARNE
WS S M U R S S R, o A AR AT ZE A, AT a2 BB S R

3. BRI E 54
3.1 BZAEENER
L S RO 240 025 P AR S5 ) A 36 . TR VR A0 2 4 o 4 H PR 28

DOI: 10.12677/ass.2025.145420 511 ey =g B


https://doi.org/10.12677/ass.2025.145420
http://creativecommons.org/licenses/by/4.0/

I8 b

PR R ERAE SR, IR 5 IR R Kl v P S IO R AR R, TR i e i) I8 5 I B
Fi—J5 T SREAE A A% O LU 5 OGRS ), AT L s TR AL AR 7], (F
NI RGEIL) 55— 1 =+ =500 RE BRMREZA RR B Al A RO i Ml b 1
WA DI MeAh,  YINGREE A 0 Ke 1) Bt Ak LA ok 1 R 28 R I HLA2 HL IR AR R I, Bk
DAL ARG MR AN, IX SRR RIS S M Hh A RE W e LA AT I3, 3 — 2D IR 7 S R A
DYEYE

SE BRI RS REANTE ], F PR A LA A I T 2 T A A ATy, 3 B 1) i LB
Rl REMTPEAERNRBAL . BRI, SR SR I3 Y R AR SRR A R A B v IR DR Y P ik
oo SRR IAAAEAMEN BRI A e it 7 038, T L Kk = 122 42[8] . 0 Facebook 42 51 1
“RRAT R, A SR KB R A BRI A TS T “RRl” o AESEPRISAT, SAR TIRLEH
T Z BT EARSH, PR TREBNE “RRIEW” RERHEIR D RER, AN ETCEE WS
SRR — AR X — B SR 1. R IR B E 7 BAN RS, BOR T AR
NOPHERAEYE, SRRl RERE— P InRAE S O R L, SRR S B B UM EAEE L, A
A2 R A AE K40 B o

3.2. VILGHEAL@E

B gm0 ez . A HTIAR, A C OSSN & SUBUR R %0 B R
TE—GXEEIsF LA, a2 AR R aPLEs T I IR o B e, St FIOR 2K, Toik
RIEENATIRAEE . Brt e 5 NSRS — R BHR O R, BRI BT S AR B R T A
FAL MR AELENE, R AZ 2 g i WA E L [0] - Hh TSR TR A 2 X I R Bcdfe A AE A
G 22 SR RIS, B DASE T 225 5 i DL AN (L R e S o 0, BT A i 87 B 5 1
(IR A, BRAT AT RES RN SR B W AR I 1) i AL 7 FERAE Kot b ) i 22 A DR S R I U B R

HHRAAAEREAR R R R EEE “MRIR7 REIRQUHIETSE, KRBT vife EHuh 4 A TEA
o, AR EIEAGER TR, XU T ISR B AR B R AN R . [ O R AR B
R G 22 T BUSE EERR 5IT R B TR B s ML mAs, A RAARRME: tbih, FIAMER
AAAE R PR AE B B B R AT I g, St DSk 2 579 K, AR R AR LR R b 52
BOERI AT RS, RIS, FEX SR BEAT YIRS tH B TE o0 B 20 A 42 R At v, B R B el ) 24
RN REERAE S AL, FERRA S HER[10].

33. AXERAEFRR

BRI REAERAFEN SR ARG 5. SIS E ). BRFIR RS, Bia 20
R DL AR N B 2 o BT RE T R 3 B W, 7R AT B B R T B A
— HFTT R 3 10 25 YR SRR v B B R R, 5 5 R LRI A ke L 428 0 ol 1) IS A0 ) e P A K
— T EFAEESEIE A EG G, BiESBREmESs, AR R M LURIEFIA IE, X
SEURJE PSR Rt AT Re e AR SR s S — T RS R A A 1 BRI E AL A B
ANME, BB RN FERAARS, 2N E O R BRI TR e AR S, R SR SR SR
G SEBR, JBHETFRE H S @ BRI 2 dnith .

SRS A AR S AT VSRS, A DL S 2 A N MU e 5 [ R4 g 3 TSR A
AR, HEE T S, Facebook. 3EH. A#KAI Microsoft 25 KRR A =) R B MBI 280, H A TS5
2 L5 3 60%~40%. 64%~36%. 68%~32%. 69%~31%F1 74%~26%. +HIEFEAEFAHRAL () b ThT,

SN

DOI: 10.12677/ass.2025.145420 512 SR EERT


https://doi.org/10.12677/ass.2025.145420

SR

B3P TR 1 B A9 A 2 D ) T 53 4 52 T, Apple S 77%~23%, Facebook 4 78%~22%, Google 4 79%~21%,
Microsoft Jy 81%~19%, R SIEFF K& Wit IR A0, ANt BRI 1), 75 )5 B Rk e
S W - AN [ TR T e IXE ERAR AT DR B — B (R 2, (H DU SR RO A e, R
EGIF N, Bk 2 B LA B AR WL, HEmR YR, 1B A N T Be AR S5 B .
B, —FKANTRES N T R, B EE RO RRIVE . AR EdE AU E A2 ERAN, B
L EEF, BRI, DR R e

4. ERBMRE
4.1. EEKEMRA

FEN T RERF AR a2 2 PR D BE T 3 10 S M40 17 B a2 55 22 5 i JL DR 7 R BT 9o BB
TR “ ot ok, S5 7 1SRN LIRS BB fs o N T BE SR I Ao PO A v £ B K B 4
PE T LASE L R AR B AL RE ,  (H AR SR PR IR L LR SRS 1K), B AR BCRRR r BE - SR T ek T A
RHIE, RS BURZ G AOE T, A E R I X OREA L o #s MBI 2 ik, =S8
HOREAA B 75 5 AR 4 A, X AR R ST V22 S BOR BB OR, BEURAN T, 2 — R 2 AN
A FRAE R B A4 N, SR S 805 SRS, MIUE R a5, R ERp B A, AR T
RS EHLT . BAh, WL OREHE R R ME B, P eI AU L A
A PEN e, REHRER TSP R . XS ER RGNS T, (F R 2Rk
i, SRR B By A

4.2. BIFTE RN HIZH

ANARKIEZ I B2 B SE4 2 A MAAAERE, HikBME FBAA L. i, —d
NEAEFREE I O T 3R AR 2 MR P, M NA 2 BHEZ1T5h . KIEDE, WTRE2 ol &
AEMFFALILG, HRRENLE, fIZAML eIk, Woh, SRR LSRR ARk L RILA
BRI AT W AR A AT, AN AR B B 2 2, RIS AR AT T s 1)t e BLERAS
BRI L2, PRI T BT QU A R, SRR RN Re 5T AT RE A1 1 818,
Jinseok S. Chun $ H 54 TP AN “ AN EL A e fag 4k 7 10 ARt 4R KA RT3 o 61 2 i 2K T RE 1 95
HETROIENEIEE]. KEUKRE, EFELERIDS R TAEEE T AT, AZURT RE G A A3
JIAS R, SRR G A SR, RAMFARKYREIIZ LT, BB KR
W IME) S 2 B, TR R B ERZ E R

4.3. REEGHEOE

SRR ISR Y SR PR XSS oF T A 5 R R R e ol e L AR SRR T 7 2 M K o0 . SR B B ik A
%, SAMRAERE RO L RSO RE T R 22, DGR 5T, (R NI ROy ) 28 =26 M
SE IR NGB 7= BN LS HAl G2 SR RS, AT BE D AR Sk
MR R R A G, 32 FHHAMELIHAIE, MOQERUR REM RS 4 B0 B STER 20, K3 DU f) 8 i ) A
AGet, NEMAT BRI, MR B BIXER[12]. R E AR RE — MR,
7> B PR SR B B A LR AR, SRRSO IE SR 5. BSR4 st
DR ARJESKRIE PSR IIBUR], $53F R 2 104115 L. COMPAS AP AL FLSEHT I “ e XU 7
AR AR 19%, SEE L DHORE PR SESEEAERE, IR =R R G SRR AR [2].
ST BB R IO 2 Ml LAAS 3 BN A R 49, ADHER G AR S th o A PR s il 2 e s 4T

SN

DOI: 10.12677/ass.2025.145420 513 SR EERT


https://doi.org/10.12677/ass.2025.145420

I8 b

KIRAE, B R BB R 506 IREE AR T AR TR R, A2 FesE SRS R R th =52 3
Nl

5. BERIMIEE
5.1. FESgitERIE

BOEWCHE AR NERBER FIAZ 0 AR, JESE A dr F R 9. |, Wt NAES
EBCH BN R B A IERG BB, @i N B SR W, EER A, R T, DISTES
BHEOR AR, BRI G, ATRSK DI SR AR . FLIR, N R o™ AR AR SRR A 52
BGRYHIRL TV « BRI BB 5 H AT DA B iR A R B AT 20 A S BBV A T IR, AT T
ARYES 7 [13]. foeJa, BETHHE 0 P v SR AT R S kitt, — I BT SRR, TRl fE
T3 T BN 2 RTE S BRI T A8 3 DR e RAF i, i fR(E 2R

TR EE OB 2 LR R, VoS A S, BB i A, DRESR R, T
Rl SRR HCRE. RABREE, R BRI - T s, e Sye & e () 2
A—Eik

5.2. BUYHSKEE

FENR G RBEME 2, EEITRTE 2R, 2 REAEFREAMREER 2 LR ERNEH.
SCHVF 2RI RR, AT RERAL SR I SCRE, WATRERAFAE A GREE, E5RENE, W 20—
SUREAR, SERA AT IR IR I ARV RREAFEA TS, P ERRA B, B, BN I
“HIRHERT . ARER AT BAL G OB, USSR Z A MGk RIE B ORI/ R, BRI
PAATE BB HK, FESRER AL & AT N SR BETH o DUEE 5 M 15 5 0 SRR AR Ltk
SOZ ARSI AR U ], i ] SR Al [k 2 AP SO At R, SR AR RIENE L R AR AR AL
HOMEER: Ba, FEHESETI. BEREAE, IeEX SRS A A TR AT, BRAAK
By 2R EH I SRYERLRE /1, 3R A S0 SRR 1) R A R

RA WAL, A REBAE B, Sk B R B A B AL VAt R A XU (R R At e — o &t
SRR DA R AR A AR, W@ 2 4 BRI S R R, S A VR SRR, I
PP, RSB B SR TR A VISR IBAT AT i 5 & IS E TTE, i RO SR AR
B, EIEATAIERE AR,

5.3. BIERGBR

BEE SR BRI M, SRS R R RS, H 2 2%, IR BIX — A A B A2 th AR A5 I 2
o BREEZE R A ] + Ak B6 7 S SR, R CGEFEdE Ry 5 61) (GDPR) NS
RBALA BRI AE VIR ENESE, WIUE T AL R EEE I ERIAUR . AET ], REBES (DA
FRARTE) CHECMIE BRS FE R ETE) I —RA TR EATE) ST Imse LIRS S
55 AR IR B TR T RULY S5 SO LUREX S92 7T REAE SR (1 KUK [9]

FAEIFAE — B A T B L T — R R A DO R B @ bk, ANl ] 8 ] 48— HVA A
o SHRBAL RN H s R 2%, AEHIDGE B RO I AT 0 R Ry . 5, W A ORI
FEMAERE b, HE— DA RIE AR, SRR AL SR B RSHERT “ MR 7 VEEE M. Hk,
Fika SR EREMNEE T —, B ERWIESERE R R TR, REAE S ARBTG5
DURSHEE D], LS ARG, &)a, BT ABSACE RE. s E R, W BRIk

SN

DOI: 10.12677/ass.2025.145420 514 SR EERT


https://doi.org/10.12677/ass.2025.145420

SR

WEFER. AP R RS AT, 40% RARR o Sk 7 R, A3 a H 3T A0
SE MM RN, IR AR R ST A e 3, TR BRI, TR ST 4k, BIsei 3.
6. &iE

ERFIAS, N TR GER)IZ N O 2R 1 200, (RSRABAIL R XRS FI A T 20, JLRE
Wi DZBERIGA . AUt SCHEUR . MU IR BRI RBEAE TR T s, JFAE H 25 B 2% 04
ARG FRABAE AR FIREARHE R 270, sz SRR, JHR# E 0
WA K pe b A g 17 <5 22 AR, HEEE AR S M, KRR SRR @R MR, X4
PR TA R AR BO RS BOT R . FOABALN A RO, FEWOHE . HHE . st
A LU EZICF W, AR SHOGERNIES T, B RREASIEE, HEaFRAT
PERUR S, MSEER LIRSS TR, (Rt AT SRS g, 4e90 0T e ey A S .

EHEWHE

I3 8 R E BN QDN gRit it BN TR e QSRR SO0 AU By BB 72 7 (S E i 5
202411463100Y).

SE

[1]1 B&RUTHE, PEoF28. AN LR e Bk AR R B[], TRl &5 2 e 2441, 2023, 36(6): 37-43.

[2] Varona, D.and Suarez, J.L. (2023) Social Context of the Issue of Discriminatory Algorithmic Decision-Making Systems.
Al & Society, 39, 2799-2811. https://doi.org/10.1007/s00146-023-01741-x

[3] Chun,J.S., De Cremer, D., Oh, E. and Kim, Y. (2024) What Algorithmic Evaluation Fails to Deliver: Respectful Treat-
ment and Individualized Consideration. Scientific Reports, 14, Article No. 25996.
https://doi.org/10.1038/s41598-024-76320-1

[4] WKL, #Bake. N LEEERHC T SRS A G BT T[], dLatiR B K2R (SR 22 AR), 2022, 24(5): 18-25
[5] &, FEGPOA TR RIE R[], BIE AT E BT b 2R, 2024, 22(1): 53-63.

[6] 7k, mfig. KEAEE RN SRR B[], #2820 5, 2020(5): 90-96

[7] %5 WHEIEREEMHIAAD]. PR ISR (FFPL0), 2024(4): 143-147.

[8] ERA M. B AR BRI RS S5 BT L[], TR R 27 Be 224, 2024, 44(11): 43-50, 67.

[0 M7k, Fr i AUH 5RO S02 B A I [J]. FERIFROR 52541, 2023, 35(5): 53-59.

[10] k&4, AL KEFEFZERLR Yk L5 XS B (0], S 220 4k, 2023, 14(4): 62-64, 70.

[11] BRs&sE, KE =, AR HELEMGEE, —THEARREMGI T[] RBHE2A0F 58, 2025, 43(3): 507-513.

[12] i, K3, FR—. AN LR REHR AN BUR B 76 20 52005 40 R B L7 428 SR AT 7R [3]. Aok B Ik 2 4,
2024, 36(5): 23-31.

[13] FAA. FREAm R A2 SEEMHI0]. #EAERE, 2022(3): 122-128.

DOI: 10.12677/ass.2025.145420 515 SR EERT


https://doi.org/10.12677/ass.2025.145420
https://doi.org/10.1007/s00146-023-01741-x
https://doi.org/10.1038/s41598-024-76320-1

	人工智能时代算法歧视风险及治理研究
	摘  要
	关键词
	Algorithmic Discrimination and Its Governance in Era of Artificial Intelligence
	Abstract
	Keywords
	1. 引言
	2. 算法歧视的概念
	3. 算法歧视成因分析
	3.1. 算法过程不透明
	3.2. 训练数据不全面
	3.3. 开发使用存偏见

	4. 算法歧视风险
	4.1. 信息失衡加剧
	4.2. 创新发展动力受抑
	4.3. 伦理法治挑战凸显

	5. 算法歧视治理
	5.1. 落实设计者责任
	5.2. 强化社会监督
	5.3. 精筑法律体系

	6. 结语
	基金项目
	参考文献

