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Abstract

In the transformative era where New Quality Productive Forces are reshaping the educational ecosys-
tem, private universities’ student support systems face dual challenges of digital transformation and
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innovation in talent cultivation models. Addressing persistent pain points in existing support mecha-
nisms, such as inadequate technological integration, inefficient resource allocation, and fragmented
industry-education collaboration, there is an urgent need to develop an intelligent-driven, multi-di-
mensional synergistic support framework. Grounded in three pillars, economic assistance, ideologi-
cal guidance, and capacity empowerment, this study proposes a developmental funding pathway tai-
lored to the distinctive characteristics of private universities. By organically integrating economic re-
lief, value cultivation, and competency enhancement, it aims to resolve the inherent limitations of se-
curity-oriented support systems that prioritize immediate aid over sustainable development. The
findings provide actionable insights for optimizing funding-based education systems in private uni-
versities under the New Quality Productive Forces paradigm, ultimately fostering the cultivation of
high-quality innovative talents aligned with the demands of the new era.
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Table 1. Satisfaction with funding-based education initiatives
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Table 2. Satisfaction with the funding-based education process
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Table 3. Student dissatisfaction with current activities and willingness for improvement
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Figure 1. Developmental funding implementation pathway for private universities under
the context of new-quality productive forces
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