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Abstract

Under the strategic context of constructing a new development paradigm and advancing common
prosperity, Party building provides a Chinese approach to resolving the structural contradictions
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of non-public enterprises that “prioritize profit over responsibility” through institutional embed-
dedness and value transmission mechanisms. Based on the frameworks of institutional theory and
corporate social responsibility (CSR) theory, this paper systematically explores the coupling mech-
anism between Party building in non-public enterprises and CSR. Through literature analysis and
empirical research, it is found that current Party-building efforts significantly influence CSR fulfill-
ment across three dimensions—organizational construction, cultural shaping, and capability en-
hancement. However, structural challenges persist, including formalistic tendencies in Party-build-
ing work and regional development disparities. To address these issues, this study proposes an op-
timization pathway centered on institutional embeddedness, cultural integration, and capability
synergy, offering theoretical insights for non-public enterprises to achieve a dynamic equilibrium
between economic efficiency and social responsibility.
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