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Abstract

This study focuses on the willingness of flexible employment personnel in Tianjin to participate in
occupational injury insurance and its driving mechanisms. By constructing a “cognition-context-will-
ingness” analytical framework, it reveals the complex driving mechanisms behind participation deci-
sions. The study finds that participation attitudes play a central role in decision-making, significantly
and directly influencing willingness to participate. It also mediates the indirect effects of subjective
norms, personal norms, and risk perception on willingness to participate, indicating that the decision-
making process for flexible employment personnel is more dependent on the recognition and emo-
tional internalization of the value of participation. Subjective norms and personal norms have both
direct and indirect effects on participation decisions. Social pressure must be internalized through
participation attitudes to transform into behavioral intentions, while personal norms not only di-
rectly influence willingness to participate but also indirectly drive it through participation attitudes.
Policy support significantly strengthens the path relationship between participation attitudes and
willingness to participate, highlighting the critical moderating role of external situational factors in
participation decisions. Institutional support can effectively bridge the gap between participation at-
titudes and behavior. Participation decisions result from the synergistic effects of rational cognition
and emotional factors; increased insurance knowledge helps enhance rational cognition, while risk
perception and trust levels influence participation attitudes, which in turn affect willingness to par-
ticipate. Based on these findings, policy recommendations are proposed to enhance the inclusiveness
and accessibility of occupational injury insurance, design precise incentive schemes, and promote the
integration of occupational injury insurance with the existing social security system, to increase the
participation rate of flexible employment personnel in occupational injury insurance and build a
more comprehensive occupational injury insurance system.
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Table 1. Pilot policies for flexible employment in certain areas
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Figure 1. Technology road map
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Figure 2. A comprehensive theoretical model of the driving mechanism of insured persons with flexible employment to par-
ticipate in occupational injury insurance
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