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Abstract
With the rapid rise of the digital economy, an increasing number of workers are engaged in
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emerging employment types, and their legitimate rights and interests have attracted growing at-
tention. Through empirical research methods, this paper systematically explores the legitimate
rights and interests of these workers from multiple dimensions, including employment models, la-
bor relations, work characteristics, salary and benefits, occupational safety and health, and labor
dispute resolution, with a view to better meeting their compliance needs. In the current workplace
environment, while the rights of workers have been effectively safeguarded in some aspects, nu-
merous challenges remain, such as the identification of job status, the lack of corresponding legal
systems, the vulnerability of workers in the workplace, and the absence of trade union involvement.
Based on this, this paper proposes a series of protection paths, including clarifying the boundaries
of labor relations and quasi-labor relations, improving the legal framework and policy system, en-
hancing the status of workers and the protection of their rights and interests, and giving full play to
the role of trade union organizations. The aim is to provide theoretical support and practical guid-
ance for safeguarding the legitimate rights and interests of workers in new employment forms and
to promote the development of the employment market in the digital economy era.

Keywords

Digital Economy, New Employment Forms, Workers’ Rights and Interests

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|15

FEHASRAG DEBM. NTER. K¥dE. FREE RN TR ERAAE K, Tsa
Drifs IR O T oRIEh 1. BT AT R, V2 e IR NS T A . MR R S5 S A4t v 2
ShSE/ANERL WERR. WEERE SR, REIPAIEEREY K, JEak, EEMREEIR TAS0EE 2
1.

SERBUR = BT R ST A E B R, G T — R HXHEANR SRS, BN
WS shE G AT AL HARER LA, 2015 4, SEf+/Us b e 0Tt “pm
MAS R “nsExt R B SRS, DUENTER, SRR AT o A AR,
I BBt EMAR S 5 B QS (et 2 GG K AR . 2016~2022 48, JH4FE (BUF LIFRE) £
e RS Hroao I A MR S AR, FREREBOR S 5, R E Sl e SR L5 A R Aol 4k
HEME RS0, N S RABUR I 6 IS RIAFBORAE, ARt 22 SO0 8 sk 72 2485 1 AR
RERE. 2021 H, Ay Bt & (RIS SN & B SO R 2 . Sodisiil A L A 2 M= RAi 7 (R T4
PRI 55 s 57 S RIS 4R SR L) o X SO B AR SRR A R LB, TIsegEdr
Wbl IS5 53 S s R s, (RHET G 2T NGRS . 2023 4, NI R0
JTENR T CHrtlb 2555 s IR SR 55 s A et ORI 8 51 ) Gl 25 57 3 57 sh U A 7= 8 51)
CHrmt 557 sh B B 4E 57 IR 254675 ) F T48 A HRZVE A T Bl B35 55 s HIR4ERL, Ul
SCUESIF RIS S BB TR G . BEE B BRI AR, T DR L TR 25 55 3 2 RERE 3R AT
G578 RS RIBURIORES, 2 0N 55 ik Uk — DN EEZ Rk, S 7252 A2 2 )
W EAL. PRI, ASOR AL Bl A1 5E S IR T FT ol 2557 3h 2 IBURI RBE DR
I BAE BRI AT AT 5, DUIGES A T AR

DOI: 10.12677/ass.2025.147602 190 ey =g B


https://doi.org/10.12677/ass.2025.147602
http://creativecommons.org/licenses/by/4.0/

XIEEST

2. FFZFERTHRLFSHRSAE
2.1 EFRIARKEAE

B F YN, B AR RS T IR MAMHAR AT A R, XA AL 1 57 30 J SR
J73e MDA F R B L TS DAL 6 Sy, SEBL T 57 8 S 7R 07 I ELHN %, 5780
H AT LUEI P G IR TAEAESS, B 2 TAER AR A s hS2fcit A mT DRI R S2-F S I ERErE, 421/
B SO TR 22, RAE S BRACIE AR 55, AT RORIRAR T ARATTAE A% GEtal A v 52 20 (1R e 18] A0 2 ] PR A

2.2 EFFHRRNARE

A2 NS TS B R R VI, B BRI 57 808 R LB 2RI AR i “ 3
[P 5 4l TR R REA AN R, FRITaIEPARZH, ViR & NS MNETEMZ G
JRYER ST B0, BN A2 BT SR M AT R [1]7 BB 38 5 6 Z IR R A2
G —Ii Bk R, MRMBMKTHIRAR, HWEAEERT LT R ARG S E KR,
DR EERASE. B, —SLHpERs e, TRREENI, XUTEERNECE. MnHES
JrmEAT AR, Rl MR, XA R SIESRE T TSR R RS

2.3 ETITRFHENFE

B AR, BRI RR AR DT B S e R . BT A B RS L, TR A A
FRUR AR R XM TARRA Bk ARk DLR AT Ak SR AL

B WS TAEBA REVE . B ETEMEE A LRIRS Rl 57307 AT DUARYE B QR BRERI i # T
YEAESS, AR RN TARSR A, R . AL S Foa6], AT LA 2 iE S /R E, —RSCE R
RN BTE K, TS SO A RIRHIE .

3. IS HE R ENE MR SIERE
3.1 PERITSFE

AU ER T T ZMARRIE, ORGSR, S, HWEHEET L LML TS
W7 BT, RILAE 500 47, FFREEEAL 489 ¥t . A RIWE I B R OQEST 3 I A S ik
fHOL FroKT. AR, D57 s 3t .

3.2 BEHFEXRELR

TEAMINAEF, BHETEHF G 60%, ZHEITEI#E Y 40%. WD ARE, 18~30 & Z A4 45%,
EAMER B AR Z 18R TAEM RN, EHIEARE R 31~40 52 MY 35%, MA1E5 HEX
JEATEIE T, MA@ £ 57 2RI 41~50 B Z 15 15%, 50 £ LA LME 5%, JERE G
i, FEZHA LS EREAVA I — e Bk 5 REIR, (U 20% M NG 1]+ 8RR B 2,
XL N PV AT B A UG A 30%M NHHA & H BRI BB R, 30%M ANHHA 35% M &
FE, 15%M NI 15%MHERE. BMEBES R, KE¥N5shFETRTVESS SHECR, AR
F UL B2, 302 X H AT D S ER R I

3.3 FmAFASFEE N IR o4

1) 57 B3R
W57 3 1 55 SR £ 2 AR T8 R AMISSER . i R R I, N 57

RV

DOI: 10.12677/ass.2025.147602 191 SR EERT


https://doi.org/10.12677/ass.2025.147602

HEEST

FFH HWAET 5000 76, H 35%H9 A 4bT 5000~8000 T2 1], T 8000 oI A & kit 25%.
55 BRI A A e B T 25 55 3038 T 1) EZE R —, 2 60% 1157 3 #H RN BB IRR, FEE 5
RTEF IS REZET M. BB LR G ECR AR, B2-FaRIiEm s, Hande 5w SEkm &
BRABCIEREANE, FEMRE, H57aF LRI IFRA R, e Rl e s7s# B
WAL 1.

el T shE WA

I

0JC = 1K T50007C
= 5000 - 80007G
w i E80007C

Figure 1. Remuneration for labor
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Figure 2. Social security chart
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Figure 3. Work hours chart
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Figure 4. Labor dispute settlement chart
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