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Abstract

In the context of rapid changes in the external social environment, innovation is an important driv-
ing force for enterprise development, and enterprise innovation ultimately comes from employee
innovation. Employee innovation behavior is often influenced by the organizational level, especially
by the leadership. Therefore, it is of great significance to study the driving mechanism of leadership
style on employees’ innovative behavior from different perspectives, while previous studies lacked
attention to employees’ own emotional labor on the influence mechanism. Therefore, based on self-
determination theory and emotion theory, this paper will study the relationship between transfor-
mational leadership and employees’ innovative behavior, and analyze the mediating role of basic
psychological needs and the regulating role of emotional labor. The following conclusions were
quantitatively analysed from the questionnaire data of 250 employees of the company: transforma-
tional leadership style will have a positive impact on employees’ innovative behavior; from the
point of view of the driving mechanism, transformational leadership will promote the satisfaction
of employees’ psychological needs and then promote employees’ innovative behavior, and the basic
psychological needs play an intermediary role; and the emotional labor will regulate the relation-
ship between transformational leadership and the basic psychological needs, which will have a
moderating intermediary effect on the innovative behavior of the employees, and emotional labor
moderates the relationship between transformational leadership and basic psychological needs,
which in turn mediates employee innovative behavior. This study enriches the research on the driv-
ing mechanism of employees’ innovative behavior, and provides some reference for enterprise
managers to stimulate employees’ innovative behavior.
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Figure 1. Theoretical model
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AW FEIREL T SR EASF AL ) 7 T T RS T A, X Ak 3 Tt {8 s B H LA AR AT S T A
SR R — AN R TE AR A BT Lt AFEA, JRAIN[R] )y 2023 4 12, #iAA
T e AR UL AT 2 BN EIRE, S SERUE TR N AT R A AR . ARG A IR
Ji 300 £ iF), WlEl a2 270 £y, 1A EINCE Y 90%, FIERE BB B )G, MR BIRKA L 20 #5
BUK T 1800 #0145 DL A HEBR IR VEVE 2 J5 43 24T 200 36 209 i, A RCR N 77.4%. A REAH, Pl
5 & 52.7%, M 47.3%; 4R 26 5 DL 19.6%, fE i 26~35 % (5 28.7%, 36~40 % 5 23.9%,
41~45 % 5 21.1%, 46 % UL b 6.7%; FMim A LLR 5 10.5%, K 31.1%, K% ARG 42.6%, W5
A A bl 15.6%, LARS R PLR R EE s TAEFR 34 BUF & 32.5%, 3~5 415 53.1%, 5 LA F 7 14.4%.
32 BEER

WRPEA ST AN A, T EERAR R Xk EACOBITREE, 0 TAHAT ARG 48 57 3l AT HiE i
&8, BENERXHENIMEREZ RAER, rEREERNNESEH Likert-7 sk, Hi 144
xCEEATE” . TRRE “EE/FET .

AR WA S XA . S 3R [ X1 5145 (2014) [35]7E Bass 25 ) MLQ-5X & 3l #3478 % J -9 b [
EEHHT TESBIERARIMER, SRR NEAYEEIL 17 M, HApAR R4S )i A 8 4N
T, 225 PAT A& N 5 AN, R AT KRS A 4 AT, e A oG T AR S A AL T 1) 4, JE 8
AR, HH O CARYE B OO B BRI AT KA IR SR T IR S, AR EIUA “ /i 27 Bh A TR %
HOMKL” o ABFFH, 2=RK Cronbach’s a {4 0.878, {7 E K & -

FEALHTE: KH Broeck ST KIMFEAT R ERK, L 18 0, WEHEMAET K. KRR
HETRYEE . EACHI A TE YMESUERE 9 MBI, AR =/NED, t S THATNY
HE, REEEDCN:  “fETES, WIEEHUERBAMN—R” o ARBt7ed, EXM Cronbach’s o {H4
0.828, {F/EHim .

14575 KRHEE I Grandey IFHRYE b E G EEdEATIEME I &%, JL 8 M, G
RZAT NARZAT AR, REHEETUN “ TEH RS H OF EHOBRE, ER0HFdEak”,
M7 THHATYPNES . ARWF5H, 83K Cronbach’s o {54 0.853, {5 HE M.

P TAI#47 N: K Scott Al Bruce JFR IR, ZERLAE 6 MNET, EHTRATHE, HEF
AR AR LA A SO AU R 2, W ERIAT BT, R T 5 MBI, R TEHMT IR, ARSI
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AT FEREFIH] SPSS27.0 Xf B AN A B HEAT IR VE ST T SR HT, SRS [ 5 3 A et %A et
ATHSG, RER L SEE . AP TARSE IR A R, IR DX RN« oA RN AT 5 28N HEAT A6 56 o

4. SBEERS 3
41 WERE

AR RS S A TOIHAT RN LB 5780 FEARO I T BT A B 5 vt o TAT AN
FEMR, Tovk o AV BB W AR o F8 v = A B L R 5 i 22 B 560 o D9 1 s B 50 006 i 22 i) s A0 AR
EIXRE, AVED) Mplus %2R S RS 7 TEEHAT A BT RZET N B hiRE
TR BEAROHBE AN MEZIAE S MHT ART. WETF. ZFF. WEFHREF T, 4%
W 1. MWL RER, SHACHBAIAALE, TR 7R8I 0L & 8RB i (¥df < 3, RMSEA < 0.05,
CF1>0.9, TLI>0.9, SRMR<0.05), ¥ &5 @ bniE, BLBHAR A& K A F 2 W HEA RIFH
X 532805, AT LAEEATE— 22 1 5

Table 1. Results of validated factor analysis

1 WIEMETF SR

AT 2 1) Ve df KAt RMSEA CFI TLI SRMR
EISER i 499.301 395 1.264 0.036 0.956 0.952 0.043
U [R5 2 508.286 399 1.274 0.036 0.954 0.950 0.043
USRS b 511.990 402 1.274 0.036 0.954 0.950 0.043
KU TR 513.823 404 1.272 0.036 0.954 0.951 0.043
AR Y 515.395 405 1.273 0.036 0.954 0.950 0.043
AWE / / <3 <0.05 >0.9 >0.9 <0.05

Ee PR R RS R TRIHAT N REAT N R RAOHETGE, WK TR, BRGNS
R IREAT N RET A BAOCHTE + RITANTN; =Ry, RERMGT RS WEITN + RET
N BEAOHFE + BTN N WRTER. RGN + WETN + RZITh. EALHETE + i
TRIHAT s PR, ARRERGIT RS + KRBT + RN + BALHGE + RTAHIT N “+7 R
R

4.2. FiRRERR

AwEFEH, REERORE AR, ElR TR R R TANBE, ik st it [ 2z
MR 0] R AR I 2540 1 RV O 72, AHIF 7 £ B SPSS SR A Harman 5 R K6 56 v Skl 8 285 SR AT 3
TR 2R R, S5 R R R R R (28— N TR AL S 0 34.558%, fIRT 40%[iIm FHBL, MERAAE

4.3. #ERMLGHTSEX S

RS BT ERIBME . bRAEEFF R KRBT R 2 for, BRISBENEAREN, MR
MR AFGE T E DB EMGN S 5SRO FEEE IEM<(r=0.819, p<0.01;r=0.824,p<0.01), 5&
TAUHAT AR B IEM M (r = 0.744, p < 0.01; r = 0.704, p < 0.01), 1 HILOHFEE R THHITNE
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H MO (r =0.785, p < 0.01). XL RYL SR 1A SCINAR B2 AR AR B

Table 2. Standard deviation, mean and correlation coefficient of variables

F2 BEMEE. HEMBXARY

Mean Std. 1 2 3 4 5 6 7
1. BHEMYS 4.505 1.536 1

o

2. FEARLPE 4552 1.505 0.819™  0.824™ —0.794™ 1

3. RLAHT N 4574 1.698  0.744™  0.704™ -0.708" 0.785™ 1
4. FREITHN 3.389 1.667 —0.792" -0.786™ 0.703™ -0.812" -0.715" 1
5. WETHN 4.432 1.782 0.742™ 0707 -0.671" 0.751™ 0.719" -0.776™ 1

: N=209, Mean ®/R¥IME, Std XabrifEZE, "p<0.05, "p<0.01, ™p<0.001.

4.4. EHNEDNB MK

TSGR RN ARG, RIS Y AT XA S 5L T RHTAT NI R R - B IR AR BN AR
AR RS R NAE 3 g ML AT M2 BRI, T DU EILE M2 B R, i A2 S 7R 41 5 XA
XANEERE, WELRECY A =0736, p<0.001, RELEFENIE, USRI T KM R TEIHT
NAEZR IR R 175 PURIE.

Table 3. Summary of regression analysis results

3. EEASERBE

RATRHATHN FEAC PR B
M1 M2 M3 M4 M5
i 4706 1.158™ 0.613 4.392" 0.895™
P -0.068 -0.054 -0.048 —0.400 —0.400
R -0.089 —-0.044 -0.039 -0.829 -0.829
E3i] -0.056 -0.066 -0.080 0.532 0.532
TAEAERR 0.128 0.073 0.077 0.782 0.782
AR B R AT AU 0.736™ 0.295™* 0.819™
FEAR O T 0.539™
R2 0.031 0.569 0.664 0.007 0.672
AR? 0.012 0.558 0.654 -0.012 0.664
F 1.653"" 53572 66.649™ 0.369" 83.094™"

FE: "p<0.05, “p<0.01, *p<0.001.

SRIG R A RN A 56, BRI FR AR AT (B0, H B S B A A0 5 AU 5 B AR O B S 22
Z AR R, BB M5 R4 R AT LES], =0.819, p<0.001, REDENIE, AH LTI
AOIEETEEA W E RS, s 2 nT AR BIERIE; MR M3 I EESE R E, AR
AN KL A O B FR L [R] ISAE A TON A B0 51 LA AT AT Rk g, £=0.539, p<0.001, REEEFE
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NIER, LA R A T B B T AT A B B, B 3 RIGIE; FE HAR SRS X
FEXTT 52 TAHAT AR B =0.295, p<0.001, RIEGEREEEFENIE, ERFZMETIREE. BTG HE
BERGTE R TAHAT A, EAROIHTREZES) T2 HAER, [FRERA process i 5iEdE—
IGUE A OS2 M, TR E R B THE A 0.4883, 95%(1) B 15 X 7] °4[0.3317,0.6490], 5%, H
R RZE, R 4 43 DASE .

4.5. WIHNELE

RS 2L RS 36 S b AR SR80 RS IS S T B AT AL S, R TS KU S AN R I 5 55 B )
EHI, BT RASE R 4 FoR. MR M6-1 n] LIS 3, AR S 450G KU AR 24T R 128 BT
AEN p=-0.536, p<0.001, REEZENF, VEHIHXEACHEEERA RER AR, B T T
MV AT AR R, RS KU 5 A O TR B0 IR M O RER TS, VRZAT 95578 R 4005 KU
SRR EZ B I IE R 98 R o A B M7-1, A8 500 45105 XA AR 24T NI AE BRI = 0.493,
p<0.001, REZFENIE, VLA B IO HEAROE FEALG BE MW IEREm, RRET NEE, ZE
R T WA 5 JE AR O B R L0 IE W) OC R, Ul BHIRJZAT i A A8 5 R 40 5 XU 5 A O B A S 2 T 1Y)
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Table 4. Regression analysis of moderating effects
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Table 5. Analysis of mediating effects with moderation
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