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Abstract

This paper aims to analyze the talent demand in the field of artificial intelligence. By examining
recruitment data, it reveals the latest market skill requirements and trends. It explores the con-
struction of a talent cultivation system in the context of a skills-based society to address talent
shortages and skill mismatches, ensuring precise alignment between talent cultivation and societal
needs, thereby providing talent support for a skills-based society and the Al industry. The study
employs data analysis and literature review, analyzing Al job postings on Boss Zhipin to extract key
information such as job capabilities, education, experience, and regional distribution. In the context
of a skills-based society, it constructs an Al training framework encompassing theory, practice, and
talent cultivation systems, proposing strategies like precise positioning, industry-education inte-
gration, interdisciplinary approaches, and innovative models. The study finds a strong demand for
talent in cutting-edge technologies such as deep learning and C/C++ programming in the Al field,
with an emphasis on undergraduate education and practical experience. In the context of building
a skills-based society, optimizing training systems, strengthening practice, promoting interdiscipli-
nary integration, and innovative models are crucial for cultivating talent that meets market de-
mands. The research provides targeted recommendations for Al talent cultivation and offers talent
support for the construction of a skills-based society.
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Figure 1. Analysis chart of the proportion of artificial intelligence positions
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