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Abstract

Under the background of the continuous development of China’s double-first-class construction,
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local colleges and universities continue to expand their volume, and gradually become an important
base in China’s talent training system, playing an irreplaceable role in talent cultivation and trans-
portation. However, there is a structural imbalance in the field of higher education, which will re-
strict the improvement of the quality of talent training in local universities, and at the same time
hinder the smooth operation of talent flow, resulting in the difficulty of fully and effectively releas-
ing the talent dividend. Based on the above practical dilemma, this study takes the construction of
double first-class construction as the macro background, discusses the problems faced by local uni-
versities in the process of releasing talent dividends, and puts forward countermeasures and sug-
gestions through analysis.
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Table 1. The gross enrollment rate and the total scale of higher education in China from
2018 to 2023

52 1.2018~2023 EHEENFXERSEHEEF2ME

A BAFE(%) H ] R A AR B AR
2018 48.1 3833
2019 51.6 4002
2020 54.4 4183
2021 57.8 4430
2022 59.6 4655
2023 60.2 4763
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Figure 1. Distribution of the number of regular colleges and universities across the country in 2024
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Table 2. Resource allocation and employment quality of colleges and universities in the five central provinces in 2023
2. 2023 FHRBAESRFFEESHLRE

Hh Bl A il 2 A2 R (Ji0) B ECE () A GDP (J375)
ikl 88.3% 1.96 91 9.55
iG] 85.76% 1.56 64 7.59
R 86.1% 343 122 6.01
2R 90.85% 1.77 64 7.68
AN 87.6% 1.78 46 7.12
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Table 3. Regression results of the influencing factors of talent dividend release
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BWBN 1.247 1.092 1.14 0.356
ERLIN -0.037 0.036 -1.03 0.388
X34 By 0.891 0.717 1.24 0.331
G e 82.184 5.521 14.89 0.001
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