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Abstract

Under the backdrop of the new round of technological revolution and industrial transformation,
deepening the integration of labor and specialized education is an inevitable requirement for im-
plementing the principle of fostering virtue through education and building a strong educational
country. Currently, applied universities are confronted with the dual predicament of insufficient
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integration (disconnected courses and skill-biased evaluation) and weak awareness (narrowing the
value of labor). Qingdao Huanghai University has established a “three-stage integration” path: cul-
tural perception in the first year — cultivation of qualities in the second and third years — practical
refinement in the fourth year, relying on the integrated training chain of school-enterprise bases.
The professional matching rate of the 2025 graduates is 92%, the enterprise satisfaction rate is 97%,
and the starting salary is 7892 yuan (+32%). This model provides a replicable paradigm for resolv-
ing the structural contradiction between talent supply and demand and promoting educational re-
form.
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