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Abstract

Against the backdrop of globalization, the mobility of high-level talents plays a crucial role in re-
gional development. However, the issue of their adaptation in the new environment often restricts
the retention and value realization of talents. This study takes Yunfu City, Guangdong Province as
an example. Through questionnaire surveys (85 valid questionnaires were retrieved) and in-depth
interviews with 10 typical high-level talents, it deeply analyzes the adaptation obstacles they face.
The research found that the overall cultural adaptation was good, but the satisfaction with social
participation was relatively low. The satisfaction with the equipment in terms of career develop-
ment is relatively high, but the evaluation of opportunities for cooperation among industry, aca-
demia and research is relatively low. Among policy supports, medical support is the best, while the
coverage of housing subsidies is relatively weak. The mentor system and the localized support sys-
tem are the key factors influencing the effectiveness of adaptation. The research proposes a “three-
dimensional framework for talent adaptation” that integrates policy optimization, career path ex-
pansion and cultural integration, providing empirical evidence and policy suggestions for small and
medium-sized cities to address the challenge of talent retention.
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ZoF T AR Y ORI X PG A B T T, ARG “ AT AR BN AL T B 5] it
FERNAS BAA CEARNE” BaifhE. BERR, ZiEE R ARG TR = A0l
SFEK[L] [2] 377 JEIT S 2T AN A O IR R R BURBUI AR BEAT A A A LR
BBl AMFFRRE= L O ENFEGSN &R ZE RIS BOETHgE, BEEd SR
PETI AT, NP R RIS SR O rT R AR BRI

2. EISMBXIRREGR
2.1. BRRIR

2.1.1. AAREhaORImHLH

(1) &rrizh: AR PSR (2021) Wit K =M SRR TR I[4], 5K SRR E St m B N
A RBNIERE 135 63.5%, HHTRA IE R T, AAXBHER A A (A& se it . BORELmEIE)
() Y B 2 3R T [5]

(2) BUKRRE: o8 HIRQ024)FF T LB, /N AN . T 2B E BB S BN A A B A1
IR p=0.42 (p<0.01), HEK TAR—SFEOLPRA R, TG “BIBRH” A THHRCE6].

(3) SCALIEML: FUHTAE(2024) 7Rk =M1 77 5 BENG 3 BN RN A 428 ROR EAIK 37%, H SCALA E Al
I IMEERE” AR (AnAETE N “ImAERS 7w BE)IRAM 7] [8], B “iEFEN - LEHE” Kt
[9] [10].
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2.1.2. NF &R SRR HI XI5 57 BF

(1) oMK TERR IR BRA 48 2 LGN BALL], LR X
b BRI TN “PERh A R, ER A - R A BB SR RE VTR SR T 23% [12].

(2) BOAEREN: FHEE(2024) 5 = 2045 G b A BR ML & 52 ) E [l 520 (r = 0.58, p < 0.05),
HAE— 2R3 T R P B 55 S B A R E SR A2 40%, TS malmsiX “AA | F I ENLH]”
BOEBARFE LI RE[13]

(3) HUISMERFFEAEMR: VR AL JE A G A ST SCHR 8 &, 2 RAEECR B M i R
flti, ZFEH PN CESIHE, BRIREE” BB

2.2. ESMATTIR

2.2.1. ERHEBRTEREGR
(1) STAGENERE: Berry (2005) ) “ VU SR FRAGAL ” $o7- 5 SO IE B SR (K B 2 1k, (H 7 45 & o R I A
FEC BRI A P (U T 3 SRt RS A A DREFERTL) , ARSI 32 12k B 22 003 7 A (K T 28 4 T [14]
(2) ZHASHERLRN: HeTIE [ “ NA R 7 SHEEXTHIZ%:, Cresswell (2013) K HER BLIE 7™
“FNMEVB)” AN RIS Q) [15], PUERC BT A B AN sl A 7 R [12].

2.2.2. LERRGIAOBEMOIF

(1) ZE%EENEHH: i3 “ ContactSingapore” i3 ik — 3 AR 55K S EE A& M B R 46 5 3 A
H, RARnBHEAEN SN A4 RS0 + tRXPH” B [16].

(2) HiReULECT . HAR “HuJr A S0 i Bl ik /e b 2R AL s 2 W AN A AR R IR T 28%, 5
WP <SRBI TERRES STAIERE, ™ AR 4k 9 285 1) SRR E F (171

223 BBRLANERZE

(1) BAEVEELE]: EEBIEE “CERFRE SR SR ARE[18], St “EEAR
NABRBIE” sy 3G, (AT “MEfabrfh” S E00E B IR 25 B A[19] -

(2) ZEMETIA T FEE BN AL IR ARVE AL E 3B E AR AL A A, AR E A
“OnilBEL” JRUESE, EFEEE WK R BB LB A =R [20] .

3. ARFAZ*
3.1 BUEWE

SERBAR T, X m PR R AL 85 MR IRAATTRE Likert T ERHAEME, MWk A R
e TARFERRARPEI NS, BHRFEA I ZRENE SAARYE . e MEEUEEEL 10 #2055 (5 4 Ihid N
&, b HENNAEE), URFEERENA8 N). M EARETQ N). BT L 63 N). BUFHLIA 7
(B N). EMEHIETII, I 10 432V (5 AMIENE, 5 AN INMEE), BIFEERHEN. iR
TP B LS. BURHU NG, RIS TIR . Triku ROmietriE: O £ TIE 1-3 4;
@ HALFERZHEA T 20%505 30% (X 403& M N/ AE): @ HIEEFMERES. B UIERGES .
AR AR R) WO RERIIT SRS BTIHLE] 72220 42) . BURIRIR (TS . A BT EFRE)
SAYEREATIRASRE A, DAEREC AT HIR A KIE R .

3.2. SHTHESR
SERIMHTIZ ] SPSS B, XTSRRI A Bt HEAT AR SR T, SR TUBCH SRR S WD B A AR 2 )
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4. ARGR
4.1. BENEE S

HREI, =FHANREE RN G P 3 BE N SR ZE R Bk R BB S FA L .
Hep, TWWERRICAFTSHIERME. XEESAERZE S BALREZRNRIERTE S A E
Bl 2 PR P 25 0 55, BURSCIRE A BN FE BRI FEF AR L. FLBEREEMNBET BIE
Bk T . FEWE 1.

Table 1. Distribution of adaptation obstacles for high-level migrant talents in Yunfu city (N = 85)
1 mIFMIMBRERRAA ERFER 7 (N = 85)

& SRR 4 BAARI i (%) BIE (M) FR1EZE (SD)
77 5 Vi I HE 80 4.47 0.71
SCAIE R WS 15.29 4.6 0.89
AT PP 40 412 0.63
FHRE AL 37.65 433 0.55
Ol % f W FHi 1 2 R 35.29 4.41 0.72
PR R RS 47.06 412 0.81
AN 2 42.35 4,01 0.93
BURSCHF ThHEREE 31.76 4.39 1.02
PR y7 B R ok 27.06 4,52 0.84

SRR, RIRTTANR & E N T ) 3 208 N G FE SO ZE e ML R R B SCRFA &2 .
R BAT1%3Z Vi # & N AR & 25, HAY 60%Z2H 2 5 A AL AZ TGS, St ST i B Hh 4 52 Rl A AT 2 il
ST BOARJETTIHE, 61.18% %2 Vi# i BHF e, (H #itEENl AR, 52.94%%2ViH 1) <4
5, WA AN . BORSCREIT I, A A8 55 7174 IR (3 4.01), 1 BET PR B 3R 5 e A
A[(72.94%7Y- 5 73, $414) 4.52).

4.2. RUINERLE 518 B MEE X EE

X L BRI IE N S IERN AE, BATA AL S SCRE . WML BRI FH AR M A 5 A
LB E TR AP AL R B 25 . RGN AR X LT TR DL N, AT TE REhS LR AA IS L, &
SETTRZ IR RS RS, SRR TR B . PRI 2.

Table 2. Key indicators for successful adaptors and those with adaptation difficulties

2. BINER E 58 M E M KR

Ei=tan BRI & R & L PR X tfH p1E
LRSS R i 432 £051 2.76 +0.63 3.892 0.003
HR b 75 4.15+0.43 2.91+0.57 3.421 0.008
BRI A 3.87 £0.62 213+0.71 2.987 0.016

AR AL AE P 2 KA 82+13 A 35+1.1 A 4112 0.001

FE: "p<005, WEHIN S HIFL.
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SEIRLEIR I R R P AR 35 B e (t = 2.987, p < 0.05), FIIE “ F 3R N7 B A 2 .

A2 5K (60%) 5 N7 FIH 75 3R (54.12%) oA 88 X 43 R & .

4.3. BURSFFSENHR

FRVED MR ETR, ARG T 2H scie . B IIHLS SRS 305 A A 138
WL WOLARE M AL R R A AE 3 IE AR SC R ey, e 80 SRR B )11 0ok 3 B2 3 2 E 1)

T A5 feit, VEILAE 3.

Table 3. Correlation analysis of policy support and adaptation effects (Pearson)

Fz 3. BURZ#F51&E MR AIME X M 5 #7(Pearson)

ZE BEMEEE BV AR e HERR
A 7 0.423" 0.387" 0.351
TRHEHF 0.512 0.467" 0.498
L EF L2 0.621 0.587 0.554
ARG B) 0.389" 0.312 0.427"

¥E: "p<0.05.

GERE IR T HE SCE(r = 0.512) FERME IS I (r = 0.6210) %8 SS9 72 B (1 T g B3t ok o

4.4, JFRGR
441 XHRREAR “BEREEL”

TEE BARR(ZVE R E) HBRK
i 5 PR “EEE T E RN, g aeEAs Big” 8/10
RS “CELZ A AB)E, BITHE MR 6/10
FEAZHNAL “FRFAEHE GRS, RARMAEREE” 7/10

ERRIR: PR NN XEF IR B R RSB PRI G BN BT S

AIINHBER =7 BRI -
4.42. Bk&RRE “RIEIREL”

il

TER HAFRR
RBHIT B IEAS 2 “ S A LE ALY A 10 7
EEPARNGEY UYL CEAESE, EBAUIARE”
i ] AR EBOR, BATREEMA T

Xt E 4 #
R B R A AR R A
IR E B s A
TN T ST [ TR R

SRR ENEE FIRAEAE BN A, N I B B A R R A .
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GEEE SR, Aok A RECEIIS R, T B
5. &g
5.1. ENEENE S MHHHE

1) XHEN IR E-REWR: 84.71%M A\ A PG M AKX & (5 4.6), 80%RETER T & HH A
WA 4.47), (HIREHATS 5RMA 60% (14 4.12), 7/10 2975 H 588 “ AR o XFpop
JE5 “HAETEMAEAE R LS R 7 BRI BE T IR R [21] 0 75 i S BRI 38 o SR ms R 1)« Esh R AL
¥ 77 & B 5 A LA BV B (045 R AR AR I) NN N A RSB, HEBI N “ AL TS a7 2] “I5KI9)8 7 1)
HERY

2). LR R HIHETFREEAL: 61.18%iH = B % (39) 4.33), 64.71% I\ I FHEIE Y/ 4.41), (Hf=%
W& VR R E NN 52.94% (334) 4.12), 36.7%H 5 “HARFABEMIL” . XRS5 “Haik e T
MR PPk AL, AT A FRRIE R - mAHE AR R ICECF &, SR ses = Rk 5
PR I “Befe—AH” M.

3) BUERBERIEMTME: BT (RIEITE D B 0(72.94%F 5 4y, 19> 4.52), {EAEHAMNERE 3R AL
(57.65%1IATT, #4143 4.01), HEBER “AEMIT. NFEB” 6 RBAEY . S 8 eE H S5T0R R
FIRIAUR) “RIRAERITE AT FRAE . BSCEHEAT “RS AU ettt ” , ARVF AA RIS N TR (nfE
AN T E . QAN H EAABURE, R E A E RS

5.2. RRINIE R A9 IR B

1) RIRHIE) “FEHBSEIRAEIE” RN : 80% LI N 32 a1 A T Uil 1) AR AV - 5 SO G 2
£, EIE T UZIE N ST« 0 b 4 R E N A 07 IO . RTAESE ORI 8Lk, M A LG
CERTIN + LRI, [FRSRTIRIIERE 715 T I UK

2) AR “HIRBE” ThRE: T0%MIIFH ML AT AT 22 BRI SESIAM ALK, HARK
SO A b “ SLEMIZAE” FAR R G . BIEIN “EEATNL BRI, TECR AT AL R 22 (I
BoT7 NA S M PSR ES FEXHZ), WK 2 TR P AT () 7] 20N

6. TR S5&IY
6.1. BRI ENAGER

1) ANA-IMHIE “XPUBREE” T+ M “ Bl SIm + AL SIm” XU, Lo ei £ B & s i
K (0 AR S Al SEER S & 1 ) A G M, il 2l SR N A @ N R . S5 m P
T “FITSeiE g b A B A o7 U4ERIRALEL, Sl CGREIRAA SIm S San gy , 8
B THA ST S (U H MR T 8 /NI 58 5548 3 5 SCHLIRIE SCHF) [22] . RS 7 X 24 55 B3 i) “ i 2
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FCxt T 27 ¥ SISO AL 5 N A E SRR (Bl 35 3 B HE T 2% | BHE R R e b ) R, Woor “ &
FERFIT 7 SRR AT BRI 2 i, WOk §S 530 71[23].

2) “TEANA RS 7HAESWEB: LUF i« ContactSingapore " iR A5 A, A= BT (72.94%
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3) BB REIFEERE NS T TETRAR T SIS TR, ST RAGRIEBIATT A
BRI FEAL R, Fo e N FE R 5 Al [ g M sh (A A 2 RSZsG = R +3 RALE AR S
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=, MRAen 52.94%5%F A AN R B2 RN A T s 4458 FH R
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FHATED, B CERMN BT, 25 207 NA DA BFITIC R 407 WS & 50 [25] [26].
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1) FimBEERR “=3” S (54 “ContactSingapore” %], it “3+ X7 wRER (MG
BEIT WA 5 MEAETRVAELSE. AMFAEE), TR SRR AL, 2
BEOFHIAREAR + SVEREE B SR. BV “ESHEN - #X25 - HELR” = BREAE R,
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H, SCEM “%R7 3 “EN” S0,
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