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Abstract

As an antecedent variable to the act of naked resignation, research on the factors influencing young
people’s willingness to engage in naked resignation contributes to a deeper understanding of this
phenomenon. Adopting a grounded theory approach and based on the Stimulus-Organism-Response
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(S-0-R) theoretical model, this study categorizes influencing factors into external stimuli (interper-
sonal, resource-related, and institutional factors) and individual cognitive factors (perceived future
risk and self-efficacy perception). Consequently, young employees’ willingness for naked resigna-
tion is attributed to five dimensions: interpersonal conflict, resource deficiency, institutional ano-
mie, pessimistic expectations, and negative self-perception. Accordingly, problem-solving strate-
gies are proposed, emphasizing the construction of external support systems and the enhancement
of individual efficacy perception.
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Figure 1. S-O-R theoretical model
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Table 3. Three-level coding results of factors influencing youth’s unplanned resignation intention
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Figure 2. Influencing factors and formation mechanism of youth’s unplanned resignation intention
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