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Abstract

The construction of grassroots Party organizations in public hospitals constitutes a critical component
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of Party-building efforts in the new era, holding significant implications for advancing high-quality
development of public hospitals, implementing healthcare reform initiatives, and safeguarding public
health. With the rapid advancement of information technology, big data has emerged as a pivotal
driver in modernizing the governance of public hospitals. Against the dual backdrop of deepening
healthcare reforms and strengthened Party-building, leveraging big data technologies to optimize
organizational management and enhance Party-building efficacy has become a crucial pathway for
overcoming traditional management constraints and achieving high-quality development. This ar-
ticle analyzes the existing challenges in Party-building work within public hospitals and proposes
practical approaches empowered by big data, offering hospitals a replicable “data-driven Party-
building” methodology that genuinely facilitates high-quality development guided by advanced Party-
building practices.
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