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Abstract

Gannan Hakka culture, as a key constituent of traditional Chinese civilization, embodies rich values
for labor education. Based on fieldwork and questionnaire data, this paper systematically examines
the significance, current implementation, and optimization pathways of integrating Hakka culture
into local universities’ labor-education programs. The study reveals that university labor education
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is currently plagued by cognitive bias, unscientific curriculum design, and an inadequate evaluation
mechanism, whereas Hakka culture can effectively remedy these deficiencies. Accordingly, the paper
proposes strategies for constructing a curriculum system, creating immersive practice models, in-
novating diversified evaluation mechanisms, and reinforcing collaborative safeguard mechanisms,
thereby achieving a deep fusion of cultural inheritance and labor-centered moral cultivation.
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Figure 1. What is your academic stage? (For Student
sample)
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Figure 2. What is your current role? (For Teacher)
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Figure 3. Have you joined any university labor course?
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Figure 4. How well do you know Gannan Hakka Culture?
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Figure 5. Have you ever taken part in labor activities related to Hakka Culture?
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Figure 6. Through which channels have you met Hakka culture?
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Figure 7. Should labor courses include local cultural elements?
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Figure 8. What’s your attitude toward “integrating Hakka Culture into labor education”? (Likert
Scale)
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Figure 9. What share of Hakka content fits the labor course?
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Figure 10. Which aspects should labor education courses integrating Hakka Culture focus on?
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Figure 11. Which Hakka Culture element best serves labor-educa-
tion value?
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Figure 12. Which evaluation methods should Hakka labor education courses include?
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Figure 13. Where do you see Hakka Culture value in labor education?
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Figure 14. What hampers Hakka Culture integration into labor education?
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Figure 15. What are your suggestions for University
Hakka Labor Education? (Word cloud)
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Table 2. Robust test for equality of means
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