Advances in Social Sciences #L2R}2ERTH, 2025, 14(10), 180-186 Hans X
Published Online October 2025 in Hans. https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2025.1410883

STBRARE OB AR S
SRR

—AE R T AR AL B 9 651

REC
TP T RS By D R ek s, TR

Weks HiH: 202548 H22H; FHHM: 20254F10H2H; &4 H#: 20254F10H15H

H E

MRELHEREANMBM SRR —ED, SREARAMS, FAR, BRARRITROE T/, K
PITE R EZ M SR, 8T R R GERAA EA R S T I B A L S SN BR AL BALRETIAE
BMRIERAFTER R . AXUERTREBULEBEAB], SEaRIRERAERLESISHENR, Hit
R R 22 LRSS A R IR 5L kB, DB WRATHE. SR RER, HE
BFEBERE, AMUHELERSRBEERELESS.

XA
RIRBERE, FIZELEMRS, MESESR, LEE@REHE

Exploration of the Difficulties and
Cultivation of Peer Psychological Team
Construction in Higher Vocational
Colleges

—Taking Chongqing Technology and Business Institute as an Example

Xuefei Zhao

Student Mental Health Education and Counseling Center, Chongqing Technology and Business Institute,
Chongqing

Received: August 22, 2025; accepted: October 2, 2025; published: October 15, 2025

SCEG|I A BT K AR 2E 0 B M BRI S 5 IR IR R ). L2 FERTIT, 2025, 14(10): 180-186.
DOI: 10.12677/ass.2025.1410883


https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2025.1410883
https://doi.org/10.12677/ass.2025.1410883
https://www.hanspub.org/

Abstract

As a part of personal social support, peer psychological team occupies the advantage of peers, and
atthe same time, it has become an important team in carrying out psychological work and implement-
ing crisis early warning in colleges and universities. However, the current peer team construction
in higher vocational colleges is faced with problems such as an insufficient management system, the-
oretical training, insufficient professional ability and uneven team selection. Under the background
of the rapid development of online media, combined with the psychological characteristics and ed-
ucational status of students in higher vocational colleges, this paper discusses the training and prac-
tice path of peer psychological service team in higher vocational colleges, puts forward a counter-
measure system of hierarchical training, collaborative management and multi-dimensional support,
and verifies its effectiveness with practical cases, providing practical reference for optimizing peer
psychological service.
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Figure 1. Management mechanism of four-level network psychological service in schools
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Figure 2. Hierarchical training table of peer psychological service team
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