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Abstract

The social work profession currently faces significant challenges. Grounded in Marxist perspectives
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on talent development, this study provides a scientific theoretical framework for cultivating social
work professionals in China. As building a harmonious socialist society remains a crucial national
priority, the competency of social work practitioners directly determines whether this societal vi-
sion can be realized. Since the implementation of reform and opening-up, China has witnessed
steady growth in social work professionals. However, there remains a significant gap between current
capabilities and the requirements of building a harmonious socialist society. Therefore, cultivating
a more competent and well-structured professional workforce in social work has become crucial
for achieving this societal goal. The article first elucidates the fundamental principles of Marxist
talent philosophy, then clarifies its relationship with the development of social work talent teams.
Finally, it proposes targeted strategies to address existing challenges in China’s social work talent
development.
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