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Abstract

Based on the survey data of Nanjing economics graduates in early 2023, this paper comprehensively
uses factor analysis method, OLS model, PSM method and ordered Logit model to empirically ana-
lyze the impact of the reform of the education system on the training effect of economics profession-
als. The results show that the implementation of the reform of cultivating virtue and cultivating tal-
ents has a positive effect on improving the training effect of economics professionals, and can sig-
nificantly increase the salary level of students after graduation, so as to unify and coordinate the
talent training goal of the reform of cultivating virtue with students’ personal incentives. In the next
step, while adhering to the implementation of the reform of cultivating virtue and cultivating people,
we should focus on innovative thinking ability and social practice ability, strengthen practical edu-
cation and social participation, and further release the strong driving force of the reform of culti-
vating virtue and cultivating people in improving the talent training effect of economics students.
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Table 1. Empirical analysis results
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Figure 1. Propensity score matching plot
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Table 2. Empirical analysis results on the impact of implementing the "foster virtue and cultivate talents" reform on student
monthly salaries
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