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Abstract

Hiding success refers to deliberately concealing positive information about oneself or personal
achievements, which is a common way of self-presentation in people’s daily communication. People
choose to hide success out of paternalistic motivation (the intention to help others based on the
assumption of the best interests of others), which is likely to bring more negative relational and
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emotional consequences. This study compared the responses (including insult, envy, closeness,
happiness) of targets (actual participants, people who know the success of another person) to con-
cealment of success from communicators who have competitive or non-competitive relationships
(thatis, those who spread their success). The results show that: (1) Compared with sharing success,
communicators hiding success brings more negative consequences to interpersonal relationships.
(2) Compared with the communicator and the target is non-competitive, when there is a competitive
relationship between the communicator and the target, hiding success makes the target feel more
envious, insulted, less happy and close.
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Figure 1. Study flow chart
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