Advances in Social Sciences &L H WS, 2025, 14(11), 752-763 Hans X
Published Online November 2025 in Hans. https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2025.14111052

AN BT F BT FAERE FRIRE R 2L

B
PR R E SR H B, R

ks H B 20254F10H 100 A HEM: 20254F11718H: KA H . 20254E11H27H

wm B

BR - WA T WAIHFHR AR ZIRE FE QR TERK, BRTHRTIHINGE, SXMTEE
WEHRA K, BEIBMARTUFEOREREG R, MrRRATIEELHEEN. 28R
T AERAIEN R Hr B EWF SN NS ESE. BRI, B THARIE S S BRI R
B2 AL S5 RE B KONE AL DARATShE AR AR R AR TTshE AR, FEEIERSE
ALKH RS, STHRE TABSRRAI R RAThE EEMRRAT, BERIBBIBAR ALK
PR, WEREARBAKAIIG RN KRR, DULREFEBRTAEZRAIBREGREESS
ARFERR.

XKigid

ITEEMSER, FHEREE, FEAW Mt

The Translation Predicament of Al
Embedded in the Workplace of
Young White-Collar Workers

and Its Optimization

Huili Hu

College of State Governance, Southwest University, Chongging

Received: October 10, 2025; accepted: November 18, 2025; published: November 27, 2025

Abstract

The organizational embedding of Al from a technology-society perspective profoundly influences
the working patterns of young white-collar workers, forming new action networks. This paper, from
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the perspective of Actor-Network Theory, analyzes through in-depth interviews with 12 young
white-collar workers from different industries, the dynamic translation process of heterogeneous
actors reconstructing the labor network through several stages: problem presentation, interest as-
signment, signs, and mobilization. The research finds that the conflict between technological dis-
ruption and traditional institutions, the dual alienation of generalized surveillance and emotional
detachment, and the imbalance of interests among actors hinder the construction of the actor net-
work. To overcome the current translation obstacles of technological embedding, it is necessary to
start with the coordinated adjustment of technology and organization, the creation of supportive
working contexts, and the strengthening of actor subjectivity, to explore optimization strategies for
the human-machine collaborative network of technological embedding, in order to achieve a posi-
tive and sustainable interaction and development in the working field of young white-collar work-
ers.
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Table 1. Basic information of respondents
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