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Abstract

In recent years, with the steady growth of China’s economy and profound changes in its social struc-
ture, the cultural industry has risen rapidly and is facing fierce market competition. The employ-
ment challenges for college graduates have become increasingly prominent. This study focuses on
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the employment situation of college graduates in Guangxi, using the USEM employment ability model
as the research framework. It conducts questionnaire surveys among college graduates and employ-
ers in Guangxi, and analyzes and organizes the collected data to assess the performance of Guangxi
college graduates in four aspects: disciplinary understanding, comprehensive skills, self-efficacy,
and metacognition, thereby evaluating their current employment ability status. Based on the survey
results, this paper delves into effective strategies to enhance the employment ability of college grad-
uates in Guangxi from three levels: teachers, schools, and society, providing reference suggestions
for employment education for college graduates in Guangxi.
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M PR E A X R T JLAE A A A ) A ol A N B RS T LA H, 2020 4F R, 4 X
IR S AR B NSRBI T 27.4 75, MBI —EMGER, Lo T 3.15 8l Am K. midt
A 2021 4, X—HTFREEA, SREVAESERST 309 AN, B E—FEENT 2.69 754k
AL, B 2022 4, JUPEKA 383 A KFEENAE, BN 8.21 T, #2023 4, ) 39.64
Ji R, L E—4E T 2022 E390 1.34 J1 N . B 2024 4F, J7PEH 45.25 Jis RFE A, T 2023
Jedghn 5.62 AN MITJUERSHH IR LA 1, SR AT A RIS KEs, N Atk
Jede it TEE AR, XK R TR R . (HREE m R AR E I, Bl
AHIREE A G, HESERAERA L, FOWHEEEK FOVATEE sl ATE BRI ISR N & HR,
S AT E O A L EE AT BUIR, AT R A B AL T £ ) SO FE

WIREE TIEJVERE 7 RAEEE, T iR Al G stk 5 2 o 23 — e s, R
KIS, 2021 4, FREEM AR LM SERIAR] T 84.66%, FRif, T 2022 4, X—HBINEH i,
Bl Ze1a) SR PR A 81.65%, AIAE R Tk i i) — 24 58k . 2N 2023 4, EARTIRTE K
A 2021 FERIKT, (HEME [ SR 0 T2 83.08%, 2024 4F) U m KL AE () Z: 75 SR N 83.58%
[1], RUIEANAFOVARGA Fralig, Somth— @ MR E H ke MR T R LA i v BUK B, B
AL ZRE L =R EAE] 90%, L FRIEABORK BT H AT 78 SR Sl AR AR o 7 T T
&2 WNEE. —JTH, mTHHEsREIIRR, SAA BT RE PG, XA R %l R 7R RILE
HRESESR . B, S A0S BRI AL, SEUbIIE LT
FES ISR ARSCRNHT T T A S AR Il IR, R H TAAERRA AR, TRE TIRAE
AL B8 T i AR

2. USEM =8 p Bk I

Ak AE SR A USEM sk g AR 7 2 i PeterKnight 1 MenzYork T 2004 EFF K 1. 25 A Jyah
ALRE TRV . FRIERRE ). SEA RS HRRLBERI TN EN[2],
SRR M AR B AR R AP 21 ik, BRI ARA T AT B AR S 7 MR /7. BiRe
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3.1. FREIT

A FEHRILL USEM ol BE AR, SRAE B 5k B, Bt USEM PUANERL 1)
W2, WCEREE, YA P AL A R L BE PR DL AR TR AT, SR RS A 5 e 1
ARANGERNETH, FFRAERE. R UESM BRI =R sk ae 71k, Pagilkae 71r =
RN S AN H, FNEEERREESFZERT, o EFRE” . “FAE” . “ARE” M “JE
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JIRIEAE
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BOPOEHARZA BN G KH B PO AR 2 B3t 6 ik, %1 2024 Ja AN AR, SRR 1)
AL AE o A DU B B, PRISEACHIE FERE XX 6 i) 215 44 2024 Ji Sk A FETT R 2
WK USEM ik BE /AL I AR, X i BT ORE R AR S A AT I &, DL TR P A2k
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4.1. XTRAEEIEPYEIRRE

Table 1. Reliability analysis results of the survey on graduates’ USEM employability (student version)
F 1. El & USEM sl gE DAEFEM)EE SR

Cronbach EE 44T
2K RIEWSHARMECITC) WEMEBEKN o RE Cronbach o &3
1. R RIFIE 2 J5 1% 0.725 0.742
2. EEE AR 0.706 0.742
3. TRRAT IR 0.71 0.742
4. kRN HRE S 0.803 0.739
5. HIBS5HMERE 0.649 0.952
6. Ial fBLoy M S i v e 7 0.735 0.743 0766
7. BfED 0.56 0.752
8. HE¥#IRS 0.695 0.742
9. BRIAWRES 0.78 0.741
10. #5r RUFHHE I RE ST 0.771 0.74
11. BRERET 0.729 0.743
12. BOE#IXIBE 77 0.813 0.738

BT ATF: S RBUE Y 0.766, KT 0.7, AU B0 FEEE (5 R RAR Ry, ATCLH Tt —
LHAEIHT -

Table 2. Validity analysis results of the survey on graduates’ USEM employability (student version)
= 2. Bl USEM il BEJTRE(FEMBUE S ER

R I3 W 2
EA S FEREE(A T 5 2%)

HF 1 2
1. BRI 7% 0.275 0.936 0.951
2. MBI AR 0.23 0.949 0.954
3. THRRAT IR 0.25 0.946 0.957
4. FIRRH RE 0.948 0.222 0.948
5. VB HMERE 0.634 0.344 0.521
6. 10184 H 5 f e e 0.95 0.152 0.926
7. BfEL 0.191 0.792 0.664
8. HEEIRES 0.222 0.95 0.952
9. AIRIATTRES] 0.795 0.432 0.818
10. 257 REF AL RE 0.719 0.554 0.823
11. AR AR 0.946 0.109 0.908
12. B0 R e 0.939 0.237 0.938
KMO 1 0.901 -
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4.2. KT RABENE YIRS

Table 3. Data analysis overview of the survey on graduates’ USEM employability (student version)

3. Bll% USEM shillBEIIEAE(FEM)BIR S ITIER

ol e I B A 25 e A = H = AFE  AEEARE CPME S
SRR RE
HIR RPN 21k 68 72 42 26 2.875 Bib=3
g ASIRAl 69 73 44 22 2.909 A&
TRRATMEBLIR 71 71 40 26 2.899 Bib=3
LA HRE
FR S e 38 52 62 56 2.346 NGRS
Vil 5 PERE 35 45 71 57 2279 NGRS
ie) /L3 B 5 A e e 7 31 56 65 56 2.298 NGRS
H AR
EREEN 98 60 12 38 3.048 Bib=3
H =6 72 68 46 22 2913 A&
HIRRETTHE S 54 62 37 55 2.553 A=
JCINAT
AT R E I B8 T 66 44 42 56 2.577 A&
AR EEET) 33 47 67 61 2.250 NGRS
BV AL e 36 41 78 53 2.288 NGRS

WRPEZE 3 WAL R G, R A X — 4R b, T R A R B . P i 2.5,
JET R EmE, YTV R AR S R B RE B

AR ELE RGN, AR —E L, SGERmefrmiiR, BE PRt 2.5, Wk
[ AN RIS, BT )P R A A IR A B SS

ARHELR DR, H£ABRMBER 4L, AP0 KT 2.5, JBTRFENXE, KeT DA )
VG R R 2 A R T 2 T AR SR AT ML B A R 4 R T 3 75 SR AT BB TE 70 1 T Mt

AR YRRV AR Bk A B TGN R TS TR A R, S8 T ST R B UL A RE 0 5 T ST S (R
2.577, “PEIERER “BERE” JalE. (ERATTARIII SIS TR A FE AR, AR A RRE
RE APV ARI RE MR T 2.5 73, WHITCINRA T T I RE 13I8 A 1R T+ 23 (a]

5. KT HERENEIRS

RSB BARIAT R, RRTERE, AN 62 4 1P R MG A0 45 HLEAT S04
5.1. XTRERENRELRE

Fada ZEG BT 08, ML, BT U T i
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Table 4. Reliability analysis results of the survey on graduates’ USEM employability (employer version)
= 4. Bl USEM il gE BB (REM)BEESER

Cronbach 18 £ /3 #T
EAS RIETUATHAHSGHE(CITC) TR o 240 Cronbach o R%(
L. BIR RIS ik 0.823 0.914
2. MBI AR 0.795 0.916
3. THATEBLIR 0.886 0.913
4. FRRHRE T 0.95 0.91
5. VB SHMERE 0.862 0.913
6. Il JLoy AT 5 A v i 0.948 0911
7. BfE0 0.906 0.911 0.923
8. HEEIRES 0.904 0.912
9. BRIATTRES 0.902 0.912
10. 5L R EIIEES 0.923 0.911
11. BB R 0.778 0.916
12. BOLAT R RE 0.863 0.978
Table 5. Validity analysis results of the survey on graduates’ USEM employability (employer version)
2 5. Eell & USEM sl se SAE (B EM)ME SR
RUPE I3 M 2
EAS PR A R EE(A W TT7 %)
HF 1
1. BEIR RIS ik 0.844 0.713
2. 5@ E AR 0.844 0.713
3. THATEILIR 0.907 0.823
4. FNiRRFRE D) 0.953 0.909
5. VB S EMERE 0.894 0.799
6. A5 Hr 5 v Re 0.947 0.897
7. AfE0 0.944 0.892
8. HEEIRE 0.927 0.86
9. AIRIATTRE 0.931 0.867
10. 257 REFEM I BE 0.951 0.905
11. AR AR 0.815 0.665
12. Bk EikIBe 0.885 0.784
KMO {# 0.918 -

(% 5) KMO fi 1 0.8, MIBEBIRT Fe 8ot G A 32U 2, Bdla vl DU Tt — 2Bt
5.2. XTREREBIESH
MRG0, xbEEMERLIE TR, FRERRE T B R, BIRT 2.5 70, WA AR R

DOI: 10.12677/ass.2025.14121084 223 FESRERTH


https://doi.org/10.12677/ass.2025.14121084

REJVIRGS  ZREBLRE . B RAABEAN TCIN A =ANLEFL AP X E AR T 2.5, SR =ANJ7 A RE 1 R85 1,
S AR = AT HAAEA R

Table 6. Overview of data analysis for the survey on graduates’ USEM employability (employer version)

F 6. Fll%E USEM il BEIIAE(REMBIBRSITIER

bW A EWAE Z N e A = A= AFE AEEARE CPHME S
SRERE )

HIR RPN 21k 18 21 13 10 2.758 ib=3
L AsIEAl 21 19 9 13 2774 I 7=
TEATIEBLIR 16 23 11 12 2.694 [ 7=

LREHE
FR S e 14 11 26 11 2.452 NGRS
HIE SR 10 13 24 15 2.290 NGRS
[EFi TS ST 13 17 20 12 2.500 NGk
H R AR
EEEEN 17 9 22 14 2.468 NGRS
B2 6] 11 16 21 14 2.387 NGRS
AR T RE ) 15 14 17 16 2.452 NGRS
JCINAT
AT R E A BE 15 13 19 15 2.452 NGRS
SRR W] 10 16 18 18 2.290 NGRS
BV A e 13 18 21 10 2.548 NGRS

MU SR AT CURIL, S A A0 A —BOA Y Sl A 1 22 B PR RE 02 EUBLIF B o H 22 AR A 2T
WAL G TR TCNRR LRSS, XA RHRTE . 53150, JUNMERIERRZ, Bl
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RAGE RV e EMAE PP AR ZE R, X ATRERT R 1 Sl AR T feid T AR U4l 1 H S sERRRE
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OIHERA R E 3, RN oyl ik BT & LR RIAA
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Sy AR B i, B TE RS B RV AR ST A T RS 13T
6.1. HRIFE#P, MBEEFRIEE

B, HOMNAZER A BT R IR A S R A S, RN TR SR L, TR Z
IR ORI E S AR BARNE[3 ] (A 2 A AR T AR TR RGN 0% LA TE I 43 AR 52 o 25 B 22 PR
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(7253, HEPRERAL N B3 A A 5 B T O BRI 1 5200
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6.3. EFAL TR, RAFERAREE
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Ja, X TRURS NIRIG ROR 2 AT &, Aol A S i SR A 4 1 TAENL 2, k22 2E R
BEAE S AR B BRGSO R T AR B8]
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