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Abstract

Employment is the cornerstone of livelihood, and the employment of university graduates is of
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paramount importance. In this new stage of development, China faces unprecedented opportunities
and challenges, making it crucial to address the employment difficulties faced by university gradu-
ates. Currently, these challenges include increased difficulties in expanding employment channels,
imbalanced levels of employment service guidance, overly idealistic employment perceptions, a mis-
alignment between industry skill demands and university training, and unequal regional employment
opportunities. In response, this paper proposes solutions from four dimensions: individual, univer-
sity, government, and society, aiming to provide references for alleviating the employment challenges
of university graduates.
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