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Abstract

The educationalist ethos, encompassing six dimensions including ideals and convictions as well as
moral integrity, not only aligns with the trend of educational modernization but also establishes a
new benchmark for the development of the teaching workforce. Under the policy orientation that
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prioritizes teacher ethics and conduct as the primary standard, strengthens training, and adopts a
“zero-tolerance” approach to violations, guiding the growth of teacher ethics with the spirit of edu-
cators has become inevitable. The article analyzes the core essence of both spirits and explores the
underlying logic of mutual empowerment, aiming to provide theoretical support and practical new
ideas for the construction of teacher ethics in the new era. The spirit of educators helps enhance
teacher ethics from dimensions such as value standards and moral guidance, ultimately promoting
the establishment of relevant spiritual beliefs among teachers.
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Figure 1. Analysis of the spirit of educators and its related content
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Figure 2. The logical relationship diagram between the spirit of educators and the growth of teacher ethics
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Figure 3. A path diagram of strategies for promoting teachers’ moral development under the guidance of the spirit of educators
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