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Abstract

Based on the grim reality of the accelerated development of population aging in China, this paper anal-
yses in depth the structural contradiction between the supply of nursing service talents and the in-
dustrial demand, and puts forward and puts into practice the “industry-teaching integration” and
“ideological and political courses” double-wheel drive of the reform of the nursing service manage-
ment curriculum. The research focuses on the curriculum system in the training of talents. Focusing
on the core problems of lagging curriculum system, insufficient practical ability and weak professional
identity in talent cultivation, the study has achieved the synchronous updating of teaching content
with the iteration of industrial technology through the construction of interdisciplinary knowledge
mapping, the design of three-level competence progression system, and the innovation of contextual-
ised value internalisation mechanism. The path of reform includes the collaborative development of
intelligent elderly care curriculum by schools and enterprises, dynamic response to technological up-
grading, deepening the teaching of policy practice, and linking up the chain of the whole cycle of voca-
tional identity cultivation. Practice shows that this model significantly improves students’ composite
ability and sense of professional mission, provides a systematic solution for cracking the problem of
“difficult to cultivate and difficult to retain” senior care talents, and is an important revelation for the
promotion of high-quality development of silver-hair economy.
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2. ERERE: ZEUEIE T B HRENKE
2.1. ERSHE

TR 2 A R I K FBE . PRI = ME SR, AL S D M FRE R R Bk K . 2024 4 60 & DL
NEIE 3.1 12, 65 ZLLE L 15.6%, ZETIFHN 22.8%. ERALIEIAE., 2023 % 2024 FHi1EF
AN 1334 75, HI¥HE 3.65 JIN[1]. B ERMEMNE, KEEEN S 15.2%, B2 NE 1.8 12,
A RFREGNITETR R XIE A5 IR MR T G, WEREFE AN G 25.11%, RANSHE
Bk 38.7%[2], FHEEMESWEIEIER, RIFFESEAL . FEWRSZS ANARAEFIESETE: —%
PELN G 7T4% R B LA 2D, ALY 12% AR, B2, RIMAAWZ3], HARSEHEES
MEERANA RS, Ed ki — sk, BARERRT AAEEFREH, PN N LR REAE TR & S
BRI, TEWSH R, 2020 £ 2023 R EREFEEEEMN 17%FH 2 53%, HEeHRER&TY
PR A IGK 58.3% [4]. RTAT, WMV BT RSB M H A GV URAE SR i A7 e J5 IR, T 3503 J5 J 1A
N 1.8~2.5 4F, o IR TV IR BH A I rth 7 80N 2.1 (5] HRIEAE AA IR S ERZ
ERNHALHIAA BRI . BARICABM ARG, TILMEGRIRIP R R N T, RN R & RS
DA e BOL B A iR 0N A G B e, R 7 56 R BE R B I B ST R (6] IR 2 RS AT LT s HR ML
WG AR, WA RIR, MRE AR = IR R 60%, FEEFFHMK. 4ok FA 2 FIER
R FEBRARANIEMT[ 7] B RT3, JOHAE — I . FRB WU AR A EE % 4000~5000
TG, ARTE R B8], [FIN, EEIFREE GRS A RS H IR I W AR B AR IRFRPE 5 o oGk
PrE A RO S, TR AR .
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WL R AR RO AR AL RE S T 22 A i o R 2% M R RE JI[10]. GWEP T H B b 0 A s i i B A
WERPE, AT REEZAEEIR . PRGNS L B AR P S bR IR 1] Billett
K “ TAEZ PR Bifath, MM aF RS IR R, ML SITREERE. 45477 5]
SR AR AR I PSS A IR R 12] AR T B BIF 98 22 3 T 105 U7 BRAAIAS, JRIE 57 & 7 Ak T4 e 341,
AT FRHEARSGE —, SR Z0E G A T B PR RE 2 R S AT AT

2.3. FERSEBAAEFN=EFEE

BT ERT R, BAERETLE RS HE A H 0 B SR A NGE T A, (H A B R
FEPRIEIE | 2 ERERER

R IR GRS E B AL R R R O EE T IR AR R R b B S S R R R & i 5 B TR R, MBI
R ATBYES VR RE I SEBRAER FR(13] AT AR Bl 2 00, (HA BTk = B A 5K, 23
HFIR[14]o AFRZARANRTRIFE, FAMEER KRS ISP o aIa 20Uk, flin, ERDER
SHBa@E. OHE. 2 5EEMR, MIAERRSIIIGA L. EEREENRIs, o=zt
IR RAERIEUE), SBOETR BRI T M. Sl E B AR, k=8 5 R 7T, ML
R ICE A

CRPUETTIR R 5 R AT L SR B S TR . HUA M E ESRE R, BRZ R R [15]; 4
WA R TIEA, KARRTATEEF S X PR AL B N SCBRE 71, ok 2 B A L 3
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2.4. EREMEHSIELR
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HEASFHEBVNMER BT HERBKNHE R G, FE2RSERL R ERMT 4, BIE
RmEFENETER R, (HERRCE RS T, P2l P AR A 5 A2 5B fa 38 s A L 75 g5 i v
J& o AR, B EE A S e S5 U WAE B[ 17]. BRoE IE48 H 7= 2 iAo 9 o3 28 7= ke
HAWRGEIEA, 2E AR, AN R0, BRI, Po R8I 18]. 1EFR RS E LA R,
PR L S TR BRI R, DARE IR BER IR (19]. M HUAR SR A AR I LR IR, P 3 & i
FEHEBMARGILE, &SR AES IR T,

M A2 R AR B BUE NIRRT RZ 0L . BBV e BB [20]R B, 2 AR B M BT RS
J& A B TAMEMEM P AR[21]. 722 R4S B ZE RO IS BRI sS4 | Rk, b7t &
AR, JERA KSR ERNY IR o X 508 P5(2017) 52 H 108 1 AL S PEARIE N, HESIAN (S A0 N
TN A 5178 B 3 [22].

UH B E E X R, M E R T KAL AT SRR, R CREFRAET i, R
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MR S AL 9 R I DS ) 55 78 18 SR
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J7 AT AR i A A SR IR AR I S BB, SE IO A R AR, R T AR R M RR R B P ik
T, AMETAT . SOy A MESS B P EINARN T i SRR IR E MRS E B 1228, BB T
TERE S ISR Z 82, IS 7R RS BB, a2 AR A 2R I A AL g Y
BB AT 9 HE N

ST 20 FRE MRS N R R B A0 B R T BB DR MV TR R R 51 A BOAT M i A 2R R PR B Dk,
S22 A OB S A TR A S R P SE B R B (B AL B A il A . B I AE AL URAE HH R SERR N E5 4
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P EL AL SRS 5 I 55 20 BE o R HRML AN B B TR BE RN Tk RE 0 A P R DLEE, R R ST ke 28 R B U A=
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Figure 1. Dual-drive model of career awareness and responsibility practice
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Figure 2. Three-dimensional coupling mechanism diagram for industry-education integration
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Figure 3. The tripartite framework of supply-teaching-validation
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Figure 4. Schematic diagram of the multi-dimensional curriculum and practice system for “medical
care, elderly care, rehabilitation and nursing plus”
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