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Abstract

As the core of grassroots student organizations in higher vocational institutions, class and league
cadres play a critical role in implementing the “Three-Wide Education” principle by serving as key
executors and motivators in its final stage. In response to practical challenges such as “emphasizing
utilization over cultivation” in the development of class and league cadres, this study constructs and
implements the “Three Investments and Six Avoidances” model, which integrates cultivation and uti-
lization. Grounded in systematic cultivation, the model emphasizes strategic “investment” in terms
of time, energy, and emotion. With scientific utilization as the key, it focuses on avoiding six common
pitfalls, including favoritism and ambiguous responsibilities. Through a one-year empirical study,
the model has been found to significantly enhance the cadres’ job competence (task completion ef-
ficiency increased from 70% to 90%), sense of belonging (approval rate rose from 65% to 88%),
and team collaboration effectiveness (satisfaction rate improved from 70% to 95%). It has also con-
tributed to the overall academic and practical ability improvement of the class. This study offers a
feasible practical pathway for higher vocational institutions to transform student cadres from “ad-
ministrative assistants” into “growth partners” and to establish an empowering student leadership
cultivation system.

Keywords

Higher Vocational Institutions, Class and League Cadres, Integration of Cultivation and Utilization,
“Three Investments and Six Avoidances”, Leadership Cultivation

Copyright © 2026 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 51§

IR B R BN A B R, AR e MIE KB 77 i R BUROR B RE A A ) B AT 55 . T3
T IR R AT B TARM AR S “ =28 N7 BSTEhR O 1 i, HEMIE iR Bk
RPSLAERNARAAE ST O SEBUSRL . JaER, 3R 23 mBR B A2 E T AT e 17— R 5 A
T, WHRRAR EERET =R AN EINRIRE, BIZEE(2025) SR SCIE(2025) N A B 525 - A
FMGERR. BREA. LSRG FRE R BRI A A, RIBCR A 2 Q8 15t
FeTt R B A R TR RS L] [2]5 AR TS B R T, 175 181(2023) KIS (2025) 55 AR 1 24 Hi
FAAER BRI IR . “HRIBUBIAREE” o BB RIEANZ L B2 A RO E AP Al R 2R A5 il
WIS, IFomif 7SR IV BN . 58 U 20 AU A SNSRI BN 5% 3 o S50 SR AN B B3] [4] 4E
PRI R Z I, VREIE(2025). ' 0ER(2025) 58 N, 1R HH B IR I RS AR U RIFRLS2AE AL iR S
RUp R, R AFAEHG R TT R, eI Bbs, Ko d TR E e s g A H Vg
FE[5][6] EAMITFTITE 2 MG B M2 A A R BB A, sl IR IG 50 ) L A2 DR Rk
BiE AR 7], AR W RA AN, SRERIREE R K AIER . B R R AR S A2

DOI: 10.12677/ass.2026.151029 240 ey =g B


https://doi.org/10.12677/ass.2026.151029
http://creativecommons.org/licenses/by/4.0/

F R, KM

5o

SR, AR TR Z RN Z R “ B 45 & 7 B, ViR (2025) 52 Hi i “ DU 4 —Fir — 448
BRI R B A e B, (HERZ ROWERIESR 51 [5]: 4% (2025)18 3 AR 55 R AL L@ e S5 1R W, 2R &
G “unfrir. WA MPATHERE6]. BTk, ABFRMEN C =8N B, UL
1A - K50 - AR R GE “ 57, EMBET - A1 - B8 - KRS Zmas it “H7, s
FIPRA FTIEER . RV AOROUREREY, X B R IR A R I s A TS S SR . ARBETTRT H
FET R G Rz B IS IE S S2 AR, IRl SHIERGIVEERIGIAA ZoE,  DLHD s iR B E A
THBBME R e fit— A e BB 8 v FE 5 SRR L I AT ATVE 2, R — 222 AR L 24 3 )
PRt —EiE M. Bk, TSI TAETRES TR, VISR T YRR ML 2 5 &

2. “ZNiE” BRI RLHESIZEER

B RAE B AR 2B S AR RE FE AR AERAL, HA AR IR A A B, B
FHEMARSEE, XA EINAE B A WISRI . IR AE R B YR Sh TR MEE
95, RGN, B E SRR 4]: SRR, AR A B R B S . 22 2
WIETREG HIREFLRE I A RIS R IATENE” « X —HRT, JERTEE b s Ik
RITRAER R, HAERIJONR I, BERRBIA “BFRtta N EFEETRAL NERTFRAN” X
—IRAE A v S RGBT AAEEAE AZE R, T =N RN RO g e, 91 3 HOE
o) “TRRBEARBREN A" IRE IR BRI T B HEL 5 SL e B A

21 “ZI” . MEREEFNRERS

CEHRT R T AA T NHEBESMAER, ARG TR IR AR TR S B AT

RN A, EHEAS AR IR KRR C BE R B, BRI . B
AR SREE SR AR A, BCE WIS IR, O e I — S R I SE TR, AR SRS AR
ZHR I SRR, AMAERSHUES P IRRAELR . SSBlR I A, ZRBAKE 1, HEZHE R
REo firss g R “ ol ke IX " Bk, NAETHG 24 RE T BUIREERY L, BOHRBIHER I URAE . flan, &
XA F BRI BE 38, TP “S  TAED;” « U@ &%, AV, FEBIEEET
FRESHRE W R, MR T B A5 BE A, SRBRAEEK, FiE OB ReNE. TN RNt
B MR, S 5 BE AR NGB 0 — 32 PR LA T, RIS H N
fEfEe XA TG A AT BT AL BRI 28, ORI S 5 A0 IR, 5 ShE R R oy B 5 e (1
PR

22, “7NiE” WM MFEALRHAN

“ONE” XTHER T AL AR R WA IR X R GBI, HERERLIE T HAUT N, 5
SHRBILHH) HEWF7  CRF BT SR

BRI A S TSI, ARBLE S A EIS ROE AR FE R R AR A, BF. B
GBI A, RYER MG S BRI AR . 8 RRATTRN, BRELR BTN
JEN . BASTIEMTA Bl T R AR s A N R . BIEAT ONIA A, AR THAZURRE S5 N A ST AR B
RATUH SN, AL T IRERPR) “BA” 5 R U SRS SRR A A T
AT RS B R U S PR RE S, RETH R RNAEEE. @A T, WALE NTTREART
Mo PR T-HE R AA AT ST A B E B, @i “EH B ARG, SCOUA TR 2
IEPERCR AR, XADOR T s AR AL 25 A B AR R i e, B S “ LAt N7 HRAAE:

SN

DOI: 10.12677/ass.2026.151029 241 SR EERT


https://doi.org/10.12677/ass.2026.151029

ERE, KM

S b2 TR R KA 2 T
2.3. IZIRIER

AR AL A “ WA - () - AR - FERAE” (0 1T IIROLI 1) AEAELL “HORg &
WRLEE, B CSHT ORRASISE, AT RRAE, ST BT, TR WRES A, B s
B R, OACOERIREE, BERIC PR, TP REAURINE . B R
SRR RN PRSI RS RS R R, TFRH R0, TR KA

TRAL .
| |
1 N TNES B
| |
ey ___
| NERE
I
I I I I I |
B Bt B B B B
¥ =35 iGN KE AR A
53 R 154 = RS PSS
I I I I I | I
L OBWE
_____ HE
| I
MERE BB E AR, T EHRREMRSEREE. Eih
RREE . M ERBT REIRF. EEERREE

Figure 1. Framework of the “Three Investments and Six Avoidances” integrated cultivation and utilization model
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Table 1. Quantitative evaluation of the intervention effects of the “Three Investments and Six Avoidances” integrated cultiva-
tion and utilization model
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