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Abstract

With the intensifying global competition for educational resources, higher education institutions
are facing many challenges in financial management, such as low efficiency and poor utilization of
funds. This study focuses on the problems in financial management of private universities, includ-
ing insufficiently detailed budget management, ineffective cost control, and unreasonable fund al-
location, taking Nanning University as an example. It introduces the theory of performance evalua-
tion and collects primary data through questionnaires. The systematic analysis shows that the ration-
ality of budget management, the effectiveness of cost control, and the effectiveness of performance
evaluation are all significantly positively correlated with the level of financial management. The sta-
tistical analysis results further confirm that these three factors are significantly related to financial
management level, among which the impact of performance evaluation is the most prominent. At
the same time, an improved performance evaluation system not only enhances the efficiency of finan-
cial management but also promotes the optimization of resource allocation and the improvement of
management precision. Therefore, this study proposes three suggestions: First, consolidate the foun-
dation of budgeting and improve the efficiency of resource allocation through accurate budgeting.
Second, strengthen cost support and reduce financial risks through the whole-process management
and control. Third, activate performance-driven mechanisms and stimulate management efficiency
through scientific assessment. This study provides theoretical support and practical guidance for
the reform of financial management in higher education institutions, and has significant implica-
tions for promoting the development of financial management models toward more refined and
scientific directions.
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Iy EAFAE R S BCR A m IR [2]. Ak, bt b A ST MRS oL, Tt
W% BB, HEANEE A5 R ERT3].

TEMTE 52N, SUHCEIZ IR BT AN e W 557 38 X0 1Y) T R S . SR I B i T i 1
EREAMGR A bR BRI ERIT AR, RSREE R S RIRIEE . BN &, NI sE T4
ZUBITRR S REMHNEE . ZHRE B AL (New Public Management, NPM)E & & E A, G
F LKA L AN S 3 A B2 A 360 VA B4 M (Hood, 1991) [4]. [, S Eigth 5 ik
fih Wi (Resource-Based View, RBV)AHFE R, g i 152 w0 A B2 I 0 B (I T . AS  Siasoir o) ke i
AR 5E S H(Barney, 1991) [5].
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2. BRSMEERR

AR, [H A AhEE B SR M 55 8 B S SUCE AU R TT 1720 7T, EAMIT T 2 AOH AL 2
B A, iR LSO L, $ETT SR AR 6] AT SN S T TR L A
P 5 ST (0 5C B ) Ao

FEE SN, Kaplan #1 Norton $2H 1) “~F#iil4r 7 (BSC)E R 2 N A T ik M 55 3, 5 Bk
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GUAHE AL TG B AR o B P A SR F[10]; H o8 R Y, SUROPAl 5 sl B T
A S IRE R [ RS B, HEShE R AIHN[12].
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TH18 Wigk H, Was il 5e . MAERE . RBAHLHIE SHIREC S SE O s, R AR e Rk AT
PRIy, BROREE bR HEAL . TERIREIEFE A, ANBE TR “ o B N E . DTS A M, R T
M5 ATEL B BHFEARRIRALN G, FEA A 350 47, [ESCH 20 4 310 7, A REE
N 88.57%.

5O NGRS S AR . AR R AR T, AR STR A Cronbach’s a R ECH R )
W —BERAT (S B RS, SR EIR: TS HYERE o = 0.82, MARISHILERE o = 0.79, SUKHAE4ERE o
=0.85, ¥t 0.70 M FHE, RMNERA RGFIMEE. FR, AT TIREER T 5 81(EFA),
KMO {&>4 0.83, Bartlett BRIEASI 3% (p <0.01), Bt 77 ZMRRIL 68.4%, RERALAE RIFHILEHSE.

B NZ Y BT, BIERATEGE S WSS N T . RRTEGE T R I AR
HEWT ST AT A R IA R RS R R4, WA TR EMEE S, R_TIH ot etk @k Bikorik, Aut
T RIG U R GG AL T B 45 B VR AL, B I 55 BRAR AL B L SRR 3 5 B3R
XHFFo

REFEARBGEAFMAREN, BIEE—E AR —REARER TN R T, KRR
FHRE (A FK AR, R MERHBWAER, WRFELSEmZE. Fik, EEmiR
AERANR G ERE, SaUR. RUIMSRETFE, #—PRemAnSmtSIRE.
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eI I T T B I 55 S S I AR AN [F) 2 B R ARG E 32 F A 4 T
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AR . BIA 2024 4F 10 H 28 H, 4 HEIFERAEIL 22,555 N, #id 38 ARGk, B 7p 4L
BEFFEEY R, BEE RS, ZR BN 32 BB PR PRI . 2023 4, BUMFHRKZ
N 3.46 1470, FHNL N 4.28 1070, HARWNKRIFEAR, WANSGWE N —, SIS K —E K
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MHT, B TEEREE TR R ORI AN A RO S T THAFAE B AR, 2 T 2R i R S A
B B AR SR, ETE BT, BT A RIS RCE S, (AT SR H bR AT R,
BT ARSI . AR, VI ES T E MR EA R, HLEMES T AE, B
TSGR R AE BAL SR, AMELLSZIL S s, SukcE T, BE KPRl H IS, (HiE
FrRE—, BEMFSEER. BRESHE, kSRS TR E LS B A 5 o

2024 R TR & (R TR A U A B IMNEGRAT)) , IRFEF TR TR A < AT B AR
HrplEis, HEWM” MSRUEEIRR, YD LGUSTAG BRIV 25 & B CCEAE S . (HARE 1L
KL FRRFE SR, EREARR. F B SRR R BT A AEZEE . L, BTk
Wit P AEGAIR A R, SRATIUE S SO, SETHVEAS S RN, HE3h I 55 BB
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(MR P AL 1 1R S s T A

TS 310 A BAEABEAT 30T : MFEARGIRHERE, TR 51 SEWS L 36~45 % e
EHTAE@290%), HA&FEMLZRR, FHEREE R, Wtk E¥hEit 5T 89.03%, %
W E TR, BRI, TP LA EHRRR 5 EEIA 86.77%, EVIEAE /s, iR s 4, HUMRMA S
11 (52.58%), FEWVE IG5 507 115040 L% B (39.03%) FAT B [ 1(29.03%) A% Ly, 7 75 5
R R AR AT, TAESERR L, 6 4F e LA 4083 & E 68.06%, H. 71.29% /%2 1i# 2 5id 4 45 & B $ 5%,
T ORREAST I 55 TAR A FIIREE, RWF ARSI R AR AR R

BT BB RREA, WSS TR G B . ARSI R . BB A B R 55 B AR AR O AR
B RAEREG T4, 8 T LGS [F] B L AR TE IV 55 8 BN - 4R FE LIS R5 R I, 4R AR IE]
PN 22 S S FOBAE RS R 38, NG BEIR AN BT B Bkl WLe 1.

Table 1. Comparison of mean differences in financial management cognition among different job groups

* 1 TFRIRMRAAEVSERAN ENHEEREE

e S| T A R (1) A A 2 (A1) BUSCE A S GME)
Zom 3.80 0.70 2.00
ITHBUS N 5 3.50 0.75 2.00
e YN 3.65 0.68 2.50

M LRI, AR B LRI 558 PN R AE W B 22 3, U 55 N\ D3 = 4 B2 1408 4% #3791 (.75, 3.70, 3.85),
ITEUE BN IR, BN XM b LI I 5548 B AR, ARG e BUMAA YEFEVE 7 2 IS,
XMPEEHIEAESE, NS 5TEGE D FRABZY:; N RAZEHIPENL, sl RZ2 5HEA 2 BAR
AKX GRCEREAERE, BB AR b i 0 55 8d . AL BTk .

5.2. XM

AR 7RI G5 UG BRE . RRASIE R R . SR %A RUE 5 W 55 8 B 2 IR R 2 R SRR
AR FER T Pearson AN HT T VETF AR . 1277 008 F TS R AR R 4 0 SR A, ARG R 8 r B
EEEIA-1 241, E0EREGE 1 R, IEEAGRIEMSS, FEARERTMR, Blp<0.01 1
NEEVERRARE, WA 2,

Table 2. Results of correlation analysis of core variables

® 2 BLEBRXMSTER

Ap i T0p 2% T EL A A ok SRUE LA S
I 4% & BRAR AL, 0.68™ 0.62** 0.75™
pfE <0.01 <0.01 <0.01

W TRORAE p < 0.01 K BARSEME R

MEE27TH, =0k BRRS M SEBIL” B2 EZHIEMK (P < 0.01). Hi, WEHHE A
PEAHSC R ECN 0.68, XTS5 BARAL e adb AR FH R, REA TS HIE SHATRR O AZ H 4 RUE A %
FRECN 0.62, FLWREEEIAR, Dok AR RT BRI EETT M SO %A B R %L 0.75,
BRI, BHEG AR BRI 5538 M B B B
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N W S PR S BEE . BRAIE S R . BSOS A R X I 554 BRI AL B 2 min 5 5 1
FIMLEL, ASHFFELL “ S5 BALAL ” AR, DAL= Mgy B AR, E s R A g e
HHARR AR R, DL EA p a0 R AR M (p < 0.01 NEZE), WK 3.

Table 3. Results of regression analysis

= 3. EEASHEER

Bl FRAEAL 19 R EL(B) t{l KL
WA 55 T PR 0.32" 4.23 <0.01
BRAR R A vk 0.26™ 3.56 <0.01
GRSk 0.38" 5.01 <0.01

VE: SRR p<0.01 KT BRI ABEZE.

MF 3 FH, AT RIER T ST GHVE . BT B A U R SR %A R 0 454 2
AL T REMA B EE o AR 51U R E(B) S e 1 A AR 6 R A et (0 45 A BRI AK) PR AR NS DTk, R AR,
A 0o R AR B PR R R 53 o SO AR RV A fe e 1 [0 V) 2 %40(0.38), 3 B LG I 554 AR AK 1) s i)
wARE; tEHA5.01, Hp<0.01, UM EIHRE R W5 TE A B I 55 B
FRIEEI IR 22, R R ECH 0.320 AT il R4 W 558 SRALAR (R S0 B /)N, (BTS2 3, TRl E SR 380K 0.26.
R, ST g R s AR S T B BAeGRCEAE], RS R % HKE 5T 1
HEHE,

5.4. RN THT

NBE— BRI B AR S SUCE A M 55 B B F I A FEAE R AR, AWETTRE 1
RONAERE (ILIA] 1) DA 36 P50 2 1 I AN . SuCE Rz Il 55 B0 AL, AR AR P
BT E SETT AR IR S EUCE KT, dEmHEsh I 55 E B IUL 55T, e R LAk 4 fk 5.

BSATE (X) \

AR (M1 —> MEEHRML (D

|

SER (M2)

Figure 1. Parallel mediation model of financial management optimization
E 1. MSEBMUHIIH T ER

Table 4. Regression analysis of financial management optimization (Y) (X + M1 + M2 —Y)

4. MEEEKA(Y)HIEIAFHFK + ML+ M2 - Y)

B EVEES Y] p & TEM
TR (X) 0.21 0.062 NS
AT I(M1) 0.34™ 0.003 e
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SUCEZ(M2) 0.29 0.011 BE
R2 0.51
F1E 34,78
e TTRIRME p< 0.01 KV bR E TRIRAE p<0.05 KTV EEE.
Table 5. Results of Bootstrap mediation effect test (5000 Resamplings)
% 5. Bootstrap SR A TS 45 R (& #4E 5000 )X%)
FA R BUNAA PRt i 95% EE X [A](LFR, THR) BEM
TR FH — pRASH5 1 — T 45 EA AL 0.15 0.04 [0.08, 0.23] B
TRE A — G088 % — W 5% FAAL 0.11 0.03 [0.06, 0.18] e
SRR (ML + M2) 0.26 0.05 [0.17, 0.36] B
RIS (X—Y) 0.47
HAERPL(X—Y, £ M) 0.21 - - NTES

M ATTRN, AR AR I S % e, T BN I 45 A BRI 1 BRSNS B35 (B = 0.21,
p =0.062), A (B = 0.34, p < 0.01)FIGRLH 1% (8 = 0.29, p < 0.05)%} 14 55 & BRALAL B A 2. 3 1E 1)
S0 . A\ Bootstrap K46 45 SRR B, TR U I BOAS 58 RN S R0 A 0 T 5% A B ALK A R A
TER

LR, AR RIS 2R R T 5 B A E N R, PR AR E RN AR,
{EURT RE3E Ik Hh A7 () AR 8 RN 05 A% ) IRV B o i A 5 BRARAY, SCRE T “ TR B - RS 1145
RN - WA EARAL” R AR FAL

6. FAxRLEie

AWHTCHEIE A SRNES BA D Hr S B A58 WSS L. A Rk . SUE A R
Fa T B 5 B R A R IR KA E A, = 2B Ak fRfR - BRSO - oL IREh T 1R R
ik, FEFIfERE I 558 B 65%( 28 57 -

He, SUCERARIER MR, FarEilal A R 80E 0.38 (p<0.01), 5558 P IIA R R 5L
11k 0.75 (p <0.01), A% LIRS I & - 96.14% 13 V5 # N m] Hoos TAEBUR MRS THE AT, HAE BT/
HRBRA T o B S AN R 3, S8 I W AR« SR A 5 SRS RS I 5547 09 » W 55 TR & A D il R Pt
PrAEALIRIE 2% 0.32 (p <0.01), P75 3.80, 63.23%11%2Vi# 2 5k T i, FHEK TS i 54
1T BRI BT IFIR B o FRASIS A MR B S, BOPI18 90 3.50 AR, HA» BUECK (PRt 2
0.75), {HIAIVI %% 0.26 (p < 0.01)UESEHANEL, SRALEIZRIRTI BRI R AL

310 AT RAEA (At S BL 2271 89.03%, HHZ K UL EIARK  86.77%) 1 S f5t, BSilE 1 4518 Sk
REME. ik, =FWMRADNERE, FE 7RIS HERHESR, WE “ PSR - SR - 5080
[[7 AR, AT BHERCR, NI R B R AL W 55 AR IS S

7. BiY

BT TS - UK - UL IRGOLET SR, S5 AR T B 5 BEELIR (310 3 R BB, A
T MR ORI SO L AL KB = AN ERE SR AT XE R, HESHI 55 B R A fl . BHE AR,
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7.2 BILEAXIE, UERBEIERERM S KR

BT AT 1A S e fo i 2 (0 RHIIE 22 PR AR TR IR L, ST R I S5 BB I, SR Ifes b
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RN 2SR, VGRS E IV S AIENLE], ke A AT RSB EIRE U7, I Sk, A
F R JEEYSERRT IR AT AR SO IO B R I ) U DA R SR
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Q7. BWRAZ ST TN SE LI ?

o IR

PP TT AU TR RR A TR, IR R AT S R L A
17y = FFHARE

27 = AR

37) = —fRINHIE
47 = A=

57 = FHAR
VAR LUR BRI, e RO B T A A R R B A0S R V

D0 A BN W (1~5)
WSS TRAEARME QL. TS B 78 7 AR IR I T ) S i 3K ol o203 0405
W TRE -G Q2. TR Yl AR i A H A VR IR 4 S . ol o203 0405
W& GEEME Q3. WA H HLM AR MYEIE I ol 02 03 04 05
WS TR Q4. FREHATA B FIIN (8] SR AT A o ol 0203 04 05
WA AR Q5. TR A BN LA RIS N R K I ol 02 o3 o4 05
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