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Abstract

With the number of university graduates consistently exceeding ten million, delayed employment
has evolved from an individual choice into a noteworthy social phenomenon. This paper employs a
mixed-methods approach, integrating quantitative analysis of recent survey data from sources such
as China Youth Daily and Securities Times with qualitative case studies from three institutions of
varying tiers, including Chengdu College of University of Electronic Science and Technology of China.
It systematically analyses the dual characteristics of delayed employment: the “proactive planning
type” and the “passive observation type”. Drawing upon career construction theory and social tran-
sition theory, it reveals the underlying core logic from a values perspective: the shift from survival
needs to self-actualisation, and the transition from prioritising stability to embracing diverse expe-
riences. Through cross-analysis of multiple variables such as family socioeconomic status and uni-
versity tier, it explores the moderating effects of structural factors on delayed employment choices.
Addressing structural contradictions such as labour market supply-demand disconnects and inad-
equate policy alignment, the study identifies cognitive biases and limited educational platforms
within current guidance frameworks. It proposes a tripartite educational guidance system integrat-
ing “value orientation, capability enhancement, and service support”, offering practical pathways
for higher education institutions to resolve employment challenges and foster high-quality devel-
opment among university students.
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Table 1. Comparison of core characteristics of case institutions
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Table 2. Comparison of binary characteristics of delayed employment groups
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Fo VAR R AR AR BRGNS AL, AR N R RS, 1T
RN, XX EOARKRATTHIEEE” (ViR 5 : SN-AP-12). XTI 7S4S HRNE PR 32 5]
WA, I “HEIR A HEBCEAUR BN R, AR CRIE R - BARE R B .

3.2.2. WEANMERER: H2RBRRTHEREMEAR

PSR A S FE R BB AR A S5 ASE S5 IMAGE B RE T R R 51 R S A 2 BRI
MIR[13]. FEFRE ML G B B R AR T, P2l g5k . BT . BURMMIE A R S5 /) R A
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A 12.3% 1 m RO HAR L L UL SO, = RECKIER A Z, MR ZAE RN E . BEE
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