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Abstract

In recent years, the rapid development of digital technology and artificial intelligence has triggered
structural changes in the job market. In addition, under the new employment situation, the influ-
encing factors and employment trends of college students have undergone corresponding changes.
This paper analyzes the factors affecting college students’ employment choices and reveals the
trends and characteristics of their employment choices. The study finds that college students’
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employment choices are influenced by multiple factors such as individuals, families, society, and
school education. The combined effect of isomorphic and individualized factors affecting employ-
ment leads to the dialectical unity of convergence and individualization in their employment trends.
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