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Abstract

The “Five-Education Co-advancement” is an important direction of China’s education reform. How-
ever, the traditional employment guidance courses have a structural contradiction of “emphasizing
intelligence, neglecting morality, weakening physical fitness, suppressing aesthetics, and lacking
labor”, which makes it difficult to meet the demand of enterprises for compound talents. Through
the analysis of the employment ability of students majoring in arts and crafts at Nanning University,
it is found that there is a multi-dimensional mapping relationship between “Five-Education Co-ad-
vancement” and employment ability. Therefore, this paper takes the students majoring in arts and
crafts in Nanning University as the research object, combines the educational concept of “Five-Edu-
cation Co-advancement”, analyzes the deficiencies in the current teaching process of employment
guidance courses, explores the practical model of integrating “Five-Education Co-advancement”
into the employment guidance courses of arts and crafts, and conducts effect evaluation, aiming to
explore a more effective and feasible educational path for employment guidance courses and help
students to be smoothly employed.
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