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Abstract

With the deepening of organizational structure transformation and the rise of team-based work
models, horizontal leadership, i.e., informal leadership, has been playing an increasingly crucial
role, distinct from the traditional vertical leadership model. Informal leadership emergence refers
to the process through which the leadership traits exhibited by individual members within a team
are perceived and recognized by other members. Based on research literature from 2004 to 2024
in the core database of Web of Science, this study employs scientific knowledge mapping to conduct
a visual bibliometric analysis of the literature on informal leadership emergence. On this basis, the
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paper synthesizes and summarizes the conceptualizations, antecedents, consequences, mediating
mechanisms, and boundary conditions of informal leadership emergence, clarifying its current re-
search status. Building upon this, the study identifies the limitations of existing research and points
out potential future research directions.
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A AT R B o X AEAF AR T 2 B T T AR e IR A 3 R R T U B AR AR
T L AMAERHE, B AT SR e AR IR AT R I A A e B, (R — IR KA DOR 2
ANBAE, WA 4R AEIE RS IR L SOX — i R R el R IR, AT SRR = L

H 21 22 Lk, JEIERSS 7P 7 AEm Il oK =G M A I 7T, O S NGR4T T
FRER AT BN, E3EQ2017)ph R IE AT M IS Pk . DR J7 32 AHOCER R A2 A R 260 SCRR A
TR EIEAIPEIR[3]; Andrew 55(2020)42 H— MEAHEHESE, X 1955~2020 43k 1E 2450 F 77 130 SCHikidE
1750, AN R ER, TR ORRB AU 4 S AHESE[4]: Badura £5(2021) AE TE AT J7 I 3K P IEK
B FABLBR RN A SR Ji& B = AN J5 THDW AH S SCHRBEAT S8R [5] . X e gl 1 20405 770 I SCHRAFF 70 5 H 0 2 o1
Bk, AFERRZ AL, WAE EE, AT 5 IR 1 0T 1 im B E 245 1 im B 7t
FEEMZER, RZREMILES: SHEmNS, UERMARBENE, AR TE TRMEU
SIMTANZ T TR R R AR 1 B ARIE AT DA g U e B — U R AT 5 R S A

ARSI 24T SN AT SRR CiteSpace 1E ARTFE T E, KT 20 4E(2004~2024 4F)H
P AP EEIE 24T 7 T I T 78 RO EAT PTARAL EE Lo o FE LA b, Gl AR PR 45 912 LR ) e (1)
EIERS S AR IR 4, A SCETEE . G558, BLbl. R KT8 () FFIERGIS /)
TR AR T 77 1] o AR SR IR TR 2080 0y AT A i Fe A 1 EREf, R A PR R AR T R 3R
FEFRREA N AT I 9 HE 1 2405 DS AR i Y B 9 1E 805 2 7 TR BR AR TSR G B o e, JEIE 40
FINRIRIE R, WREHAK, PLGRIE X R R8T A AR R RS, G K28 2.

2. MRFESHIERIE
2.1. BRI

ARCHHAE KR T Web of Science 1400 %4 2 11 Social Science Citation Index (SSCI), &N “TS =
(((“emergent leader” OR “leadership emergence” OR “emergence of leader”) AND (informal OR “non-appoint” OR
“unofficial”)) OR (“informal leader” AND emerg*) OR “emergent informal leadership”) AND LA = (English) AND
DOP =(2004-01-01/2024-07-10)" o HRZATZRBISNCCHR 875 F, P SCiREE P s 44 1R HLWSE
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N H, R, RIE AR RS RTINS D, i Citespee HEAT RBETA LIS
M, RIS SCEZ BN, RIAMENE RN B, WA TAEIER ST im I 5 6 32 )
WITAE 2004 FE 2 TIECAZE TR AT 45 R nT S HEFHERA M, 06 2004 48 K% J5 (0 SR EE 47484k .

22. ARFE

ARSCRHA T SCERTE A R A RR B, K5 S0t SEdE . F R TS &, i A
FREEZ B W RN R R RIURIR . KSRt Ae . AL R L NFEZ R R, [T R —H
RPUR RIS R U BEFURTIY SRR S STk TH & 22 A RTR B 2 #7753 32 2R A5 Bh B Sl
BRlt, ASCRIH CiteSpace6.1.2 HCAFHAF Dy 32 B0 7T TR0 SCHR B 34T T MM R 7R 55 0 M e I A2 LS i
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Figure 1. Literature co-citation timeline chart
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#0 leadership emergence

#1 emotional intelligence

#2 human capital resource emergence
#3 team effectiveness

#4 successive organizational level
#5 leader development

#6 csr practice

#7 current theoretical trend

#8 world steel industry

#9 crowdfunding campaign

#10 leader role identity

#11 contestation negotiation

#12 cultural leadership studies

#13 industrial age
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AP G, HIFRIELE RS, Hhh— SRR BARFFEN A 5, EA TG shIRA .

EAE R, JEIERT I 74 2015 R0 5 LR 2 ARGl . ATt i 2 &
TAG 1R FIBN A B R, S DA#1 human capital (N 1% A), #3 leader development (4115 &
J& ) ARG I BESB I SN R A 5| FIAZ o0 o X — 54T e Bt 12 0B A B S B A AR SRR 5 20 AT 3 I S 40
SOEEFP BRI, HEHZ4T D). FFESEERRER S . 50 A H 4 R
1o HIBN CAERE AR I SE UK, WAREL 1R Ay aCin RGEIE . R VR A IR T

g 51 IR v B SCHRAE T SCHR L4 51 28 (R oy, KR T AR IE R8T J7im B ) AR A, B B
S R R SORE BT S I ThEE, AR J1. 35 1 FIH T g5 ET 12 A7 OB s SR,
2 NGERYESCHR . X ESCERAOGE IR S S g B SL T U I ARHESY, SRR BRI B R T AR S
JEWHEH——EATEEAERIE . B ATE, LSRR T . Bk, &b T ZRR AL
SRS — IS B TR, AR B 0 O SR R I e AT bR &, B AR IE 2N 0t 78 AR T ik
A FE AT, B E KRG T 5 K BRH B

Table 1. Top 12 most co-cited literature

= 1. #4587 12 B93CEk

R Bk L E e e AH
1 37 0.17 2020 Miles M. Qualitative Data Analysis: An Expanded Sourcebook

A Meta-Analysis of Different Forms of Shared

2 21 0.26 2016 Dlnnocenzo L Leadership-Team Performance Relations

Servant Leadership: A systematic review and call for

3 19 0.08 2019 Acton BP future research

It’s Not Just What is Said, but When it’s Said: A
4 17 0.16 2019 Gerpott FH Temporal Account of Verbal Behaviors and Emergent
Leadership in Self-Managed Teams

Gender and leadership emergence: A meta-analysis and

5 17 0.07 2018 Badura KL
explanatory model
6 16 012 2018 Zhu JL Shared leadership: A state-of-the-art review and future
research agenda
Interpersonal Perceptions and the Emergence of
7 16 0.03 2015 DeRue DS Leadership Structures in Groups: A Network Perspective
8 14 0.09 2015 Carter DR Social network_ approaches to leadership: An integrative
conceptual review
9 14 0.08 2014 Wang DN A meta-analysis of shared leadership and team

effectiveness

Leadership emergence over time in short-lived groups:
10 13 0.09 2016 Kalish Y Integrating expectations states theory with temporal
person-perception and self-serving bias

Authority or Community? A Relational Models Theory of

1 12 0.1 2017 Wellman N Group-Level Leadership Emergence

A century of work teams in the Journal of Applied

12 12 0.03 2017 Mathieu JE
Psychology
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AR A s S 5| FI IR AR, e 91 FH s 2 K 1P 6045 Academy of Management Journal (4
51 k% 484). Academy of Management Review (474). Leadership Quarterly (432)% . W% 2 Fon, #51IK
A 8 MIATI— 3451 H 3229 IRk, XLELHTIIYJE T UTD24 EHZAT], RS HSEHMTPEG—
SE WA S AT, R WIZ ST R o 1 OR RAEAS BT ISR . o, Academy of Management Review £
REFRIECHR, Leadership Quarterly 415 77408 72 10 B BRAUZHA T, H RT3 0 8 22 U8 L F5
VAT, HeWCSIE M ZRIR 2R, 3 1 W T 6 1) 40 ) 0 B 2 T 9 A 1) B A

Table 2. Top 8 most co-cited journals

= 2. H51HT 8 BUEATI

ey BK it B Fr iRy
1 484 0.01 2014 Academy of Management Journal
2 474 0.01 2014 Academy of Management Review
3 432 0.01 2014 Leadership Quarterly
4 413 0.01 2014 Journal of Management
5 407 0.01 2014 Journal of Applied Psychology
6 374 0.01 2014 Administrative Science Quarterly
7 341 0.01 2014 Organization Science
8 304 0.01 2014 Journal of Organizational Behavior

3.2. ETXEANFER RS NBANOARALRFITATHEIE

3.2.1. XA

JREER] 2 FH R0k S A 32 ORI Ao W P B A A, T DB R] P LR A e S — T A A
JERILHE AR R . I, A2 H CiteSpace B0 AE 1E 2040 T 7778 -5 8 BEBI 70 U AH QSR IEAT
KA LI A o AERT R SORBA AT B IT IS, s AT R I DR, AR R SR B R L B X 4%
BIREAnE 2 Brs, 7 mORAMUER OSBRI B 2 /0 o E 2 ATRUE H, Siif(performance) & Hi BLATTIK
B RIREA, SN 210 IR, HIUGESS Ji(leadership). 7H Pl (emergence). & #!(management) . LA{E
(work) FIHER (model)55 o D5 A] JL I I v, BRI JCBR w3 1 RO, (R RO EA AR O Mk
fE HOD PR IE I AN AR 2 D EOR R .

3 RN, ESIRHET 12 RO, A ST TR O LR EROR, OB A, RIZOC R S Al OG
A T R R, W ARG A —E s s A, SCHRIA L AR 5 5 Rt B A UK
£ =201 B S = T SRV /£ D S (AP PR Y s A G2 | ST ST RS S T B2V STR = 20 e 16 e S B A S E |5
TR 77T I 25 S B BN VR I B o O DG BER SR I A A T DUACEI, R TR 204 F: I3 B Bt
FEH S 8 28 AT K (antecedent) . J5 % (consequence). 7 (moderating role) =/ /7 T »

7 Citespace H i SCHE ] L ECRE 2 J5, FATTK B A (perception) . 4™ 1% (personality) . 174
(behavior). AL JJ(power) SRR H L, WL HPELE, FATT LEHFADUREIT 0 S, 28—, siA
W7 o AR SCHE AR IE AT 703 B HT B 23 2 A BAZ A AN N JZ TR AR B 2R . AMAEJZ 5] R JE IR
AT ITRIL R Z AT LA R AR, aralbE N DSt R BeJ1 L. IRESFIT N . BRNE AT
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Figure 2. Keyword co-occurrence map

B 2. KRR IEE

Table 3. Top 12 keywords by publication frequency
3. RICEAT 12 MK
P RO L Foy KA

1 186 0.06 2014 performance
2 142 0.08 2014 leadership
3 117 0.06 2014 emergence
4 98 0.02 2014 management
5 95 0.05 2014 work
6 93 0.05 2014 model
7 90 0.04 2014 transformational leadership
8 79 0.03 2015 organization
9 69 0.04 2014 behavior
10 67 0.07 2014 shared leadership
11 55 0.06 2014 innovation
12 53 0.07 2014 impact
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3.2.2. XEIRBAESH

NT 52 5 AR R AT I ) AT T RS RN GER, ARSCIR T T KRB A2, TR
SR LI T A SRR b, R IE AT I B T G A AT R . IR SRR, kAR R
AN [ 5 A0T88 R0 1R 225 460 1) 5 A ] (clusster view) BA AT AR AK 77 S SE IR Cite Space F 215, KA HAS B HIL
(M)PEBUR AR 1], 2R3 BB 708 2, BB R, Wil 3 fiw. 7218 3+, &—
M ARE AR, AP OIUE MRS, A 8 MR, FEEAmErrk ), RRIZEE
ORI IV EN

HE 3 ATk, LRSS N GGEEEE N 0.0075, ULASLILMIZAAEL. RS2, IZSURITE A
B2, SRR AR A K, SUDIEM R RNk . At BRE R SANEW, (HRREF
FEME SR, WO — N E RIS FRIN L, ZRAHRG MR PR . ARYERRE R,
JEIE AT IR IR S 7t R B AEAE LU N 7 1A (1) JEIESST im0 g fa Y
ST IH0) APARIGTF#H3), LEMGFHS): (2) FFIEXGTF MR T AMEG R #) 85
FHEBI#HE)SE; (3) AFIERG T MBS IR : F ISR R E#HS) . BB (#2). HIVBE#S).
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Figure 3. Keyword clustering analysis map

Bl 3. XEmBRESEE

3.2.3. XBIAGLE S

IR T IR TR A I 2 R R B AU BRI E BB AR, A BT AR R — B B S 3 I T SRR I
1% R 3 KRN 22 BRI T TS # S . 18 CiteSpace #(4-11) “ Citation/Frequency Burst” Ihfg, 4 dEIE
AT 79 I ) R B A RIAL B (L1 4) o 7EE 4, JEoR TRT 1S ANRIA, I CHIA & R ILAE— €
N 1) PN 52 2IAH DGR 22 SRR O, R R IR AR QI SCF EAT A A, DA AT e HH B O B ] AT T
HiFl 4 T %0, RIBEREHA T =02 L14.74). MEQG.3). BIEMSTI1(3.21). &N REIE R
SRS (B350 2~3 A, WERBCAEL. 2014 4 “Z 5 RS X — OB L, I HLRFSE I ) A
Ko 2021 LG, “ARKR” CRNT RE” FFORBEWHIL, BT A SR SUS I U e S RTHE,
T A6 0 3 ST AP ) T O B AR, X AT R FR SRR BN, AR IL 1R AN A A A 4]
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A e IR R Ak U s AT RE R 2 1 A% e 40 S A o rh B AE 1) A S o A SR B s e 1 R I 24
D3R AL A [R] I 307 7) B S 2 R S R . X R R I S IR RS B, R IR SR Lk
AN AR -

Top 15 Keywords with the Strongest Citation Bursts

Keywords Year Strength Begin End 2014 - 2024
determinant 2014 3.03 2014 2017
transactional eadership 2014 2.71 2014 2018 —
value 2016 3.3 2016 2018 —
collective leadership 2016 2.5 2016 2019 —
women 2017 4.74 2017 2019 —
authentic leadership 2014 3.21 2017 2018 —
firm performance 2014 2.54 2018 2019 —
work team 2019 2.58 2019 2020 —
job 2019 2.49 2019 2021 —
virtual team 2020 3.02 2020 2021 —
leader emergence 2020 2.97 2020 2021 —
future 2015 2.97 2021 2024 —
engagement 2020 2.54 2021 2024 —
exploration 2021 2.5 2021 2024 —
exploitation 2021 2.5 2021 2024 —

Figure 4. Keywords with strong citation bursts

B 4. XEIAGERRL

4. BT HESITNIEERTASEROARIRES
4.1. FFERGS B2

“HEIERSIR N 5 CHEIEXSIR IR WA E VI L RSB MM S . ZF YRR 1
B ERIRBU ST, il AN NG Ak 7)ok 15 A BN ERAH 2 AN . A0y, JEIES0S Jy5mR7E
IERH LT ER 6], T AEIE 20455 v B 5 22 4 SG73 A tn mT 22 45 380 141 BA BRI H wh 1) B KT %
SSMAE[7]. RERBMAGEZES, HMEPIZONE—E: RIGTSHUALRIE T F R 3 IR A S
HIRGERE, AR Z3E BT A B L

EEFATMAE A R E IE 80T /73 AT 7 52 . Schneier F1 Goktepe (1983)/% Shaughnessy %5
(2017)58 1 E 1E A0 T2 — Pl AT 2x Ay, RO BRAMATE TG IE SOBUBUR % [R] A A 8F IFE BE (8] [9] 6
Lord (1984)M M FERL M8, AR IE AT 3 30 A2 T BA B 53 8 AN FE 00 AT Al N 4005 52 00 7 (R 3h 4% 71
FE[10]o Wellman 5£(2019)#t D, B IR 3T HUAL AN AL [F) o R B A B SEBLER A H Fr i)
m4T N, JEIER S H S K E[11]. Morgeson Z5(2010)iAA, it EA EBR, A8 C AR R 2

DOI: 10.12677/ass.2026.152129 269 FESRERTH


https://doi.org/10.12677/ass.2026.152129

R

(R 57 5 T KA STAE[12] . Hanna S5(202 1)K 900 T BLE SO IE 2UBUBR AN A5 1 A B 53 A R
BLH S SN AR E[13]. SRIEIIWETERIT, R AE R DA B AN REE AR IE N[ 14] 6

R 5E SOR R R 1 3R IR AT J R T B B R AN 5N R, AR — Al TR R AIRE I /)
TR o AR IE RS W S T AR A A, T AR I 40T 0 3m IE si A He sl S L R
FESEBRWEFE, 3 W AR B AR SR AT IR A

4.2. FFEXASTRINE

Mg NEFEAE SPGB SFIHNE. k28, HiPk. 58 RTRER, T
FIRIX NP B R A 2 28 I vk, RIE e A BA e 01 B VPR FR A A B B I 03 K.
R AT R TR AR X — AR B AR 202 R

‘i DL A DA BRI 1) 2 R AN [E) R 2o R T B LA i DR At N S ARO[ 15
S ER 2 PRI SRR . CRIESUFIER” S4EE[16][17]. Lanaj 5 Hollenbeck (2015)FF
RICBIER WA T AFAT R R ). XG5 FE2 AN . X8 & T B BARTE A
I A AT, H ISR IE RS A ORHIE, aisgmn Jg. 51800 AR T, i
SVECT-51 T BA G B VPAN 1S 20 SR B AL AMA 1 805 ) TR IAE FE

gi b, JAEIEGT ) 50T MR B Z A S E A, ST T S R . A
TESEBR N FH N 25 A B S A . AT 5B BC S W F0 H I, R BRAH B RS AE SR 5 & T A,

4.3. BIAZENHRIR

FEANTDARIE ST MBI HT RHEAT T2 R R, (BB R R F 2l NS e
FMELH k. BT 2A R B SRR, AR IERATT 0 R I AT DALy — D Eh R A
S EARENE . SRR TAMEE S IR, 2l BIBNE SRR SR, AR E B B4
(AL R TN e P S S LY VA

43.1. MEEER

WIEAE SN AL, AR AKHE 38 I AMTRFIE P A1) SR8 B FERE T (A A St Nk AT 4k 2
s, HEET UL AR ) R . AR IERSU IR fE, ND SRR iU EE, R
NEATRI R T A2y 2803k mt . flin, MAE—SEES R R TAax Lt A 54805 A a7 E
A5, XA A PEAE 4 R I 2040 S oA B TR AT A (A TR BE 22 (18] [RIAE, A S BT HAHK J 5 i 2 fiy
DA A, T RIS T AN R A SR A s A S AR BT REG 1R BEES TA) AR 40 IR B 0 HEB AR AE 22 5[ 19] 0 X 30
SRR T N A K S SR BL X R AU, XA RN BB BN TR B S, K23 A
A BT 55 14 o7 B AR B AR R 1 59 [20]

HIBRSHWHE —PIR, MATERMATP IR /), BT HA MBI 5E5HCHRE). K
FAFE R RIMIE . FPE A B AR, DURRUR HAR S . SRR B RS SE SRR [21],
BRI A MR R AN RE I . st N T OGRS 5 o ldn, MBI = )N TE 5 78 BBl R R I
B S S5m0 A, TR % o = 140 598 J 1R 22] (23] MIARKR ) B IR A B AL REIR . G E S
BN ENA AT BeFe F-ANMA B B IR, ] gRdd 515 5 2 & st A0 I BRI B [24] . TMAH
WHIRE S BlIE ). #EAERe ISR IR 3 AKBUIBhbL. sk T 1m) . SIS LN 2, 8 S im
Mt T NAE IR IKE) J1[25] [26].

FOREIN T, XENTEFELIIMON B AT ILEIAT v, A B B BAE U 5 4 o
S ARSAT N HEAT R BIAT N (Ve T DL B BN S AEAT B B T AR L AT 598 71 1
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KEEAT NIEIE27]. IERMEIEIXEEAT Ny, R Be/1 5NN 1wl gt BB 52 5 PP A 1 &
WA -

4.3.2. FIP\EE
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