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Abstract

Against the backdrop of the popularization of higher education and the growing complexity of the
employment landscape, the course Career Planning and Employment Guidance for College Students
plays a central role in fostering moral education, aligning with national strategies, and promoting
high-quality employment. Nevertheless, conventional approaches to this course often suffer from a
fragmented structure, teacher-centered instruction, superficial value guidance, and a simplistic
evaluation system, which limit their relevance to the talent development needs of the new era.
Guided by the Three-Wide Education principle as its value foundation and structural framework,
and adopting the Outcome-Based Education (OBE) concept as its methodology, this study proposes
a “four-dimensional driven” curriculum reform model. By integrating multi-stakeholder resources,
optimizing the course system, and establishing a three-dimensional evaluation framework, this
model aims to address the shortcomings of traditional teaching. The research provides theoretical
insights and practical examples for the systematic innovation of the course, thereby supporting the
alignment of talent cultivation with national strategic goals.
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Figure 1. Teaching system of career planning and employment guidance course based on “four
dimensions”
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Figure 2. “Career planning and employment guidance for college students” practical teach-
ing module
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Figure 3. Schematic diagram of comprehensive guidance for the entire process, all per-
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