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Abstract

Meta-stereotype refers to an individual’s beliefs about how outgroup members view their own
group, serving as a key psychological variable in understanding intergroup relations. This paper
systematically reviews the conceptual connotation, formation mechanisms, influence effects, and
measurement methods of meta-stereotype. The analysis shows that meta-stereotype possesses con-
textual, cognitive, and behavioral characteristics, and its activation is moderated by factors such as
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power perception, group identity, and prejudice level. Negative meta-stereotype can not only trig-
ger threat effects that impair cognition and emotion, but also elicit resistance effects; positive meta-
stereotype exhibits the double-edged sword characteristics of both promotion effects and choking
effects. Current research has limitations in measurement methods, cross-cultural comparisons, and
intervention strategies. Future research should deepen the exploration of boundary conditions, de-
velop implicit measurement techniques, and strengthen interdisciplinary and cross-cultural inte-
gration research.
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