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Abstract

“Slow employment,” an emerging phenomenon in contemporary youth employment trends, is often
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perceived as passive procrastination while its potential as an active career-building strategy is
overlooked. Grounded in career construction theory, this study examines the relationship between
intolerance of uncertainty, slow employment intentions, and career adaptability. A questionnaire
survey of 450 college students in Fujian Province revealed a significant positive correlation be-
tween intolerance of uncertainty and career adaptability (r = 0.13, p < 0.05), with slow employment
intentions demonstrating a significant moderating effect (8 = 0.63, p < 0.05). Specifically, individu-
als with high slow employment intentions exhibited stronger career adaptability when facing high
uncertainty levels, showing a reversal from negative to positive effects. The research concludes that
slow employment is not merely procrastination or avoidance but can evolve into a proactive career
exploration strategy under specific conditions. The study recommends reevaluating the multifac-
eted nature of “slow employment” and providing tailored career guidance and psychological sup-
port for diverse employment orientations to enhance youth career planning and development.
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2025 4E 10 A 28 H kAR (it rp dese Fil e B R AVt & R RS+ A TUAE R A 2180 2 1« IR
N SE it LA S R, A A AR AL, A A A B A R T 27 (1] sl 1) R 2 R A B A Ak =
FEREMFAT TGS 2R, AR MR EE “Btlk” SR EIH 25 5, M OCHRIE AT WiE Bk . gk [E
EAZEE A N 2014 EH 727 T3 AEKSA 2025 SR 1222 J5N[2], FHBEERELE T ) 2024 JmEel AR 1 1)
WO EN, BmAEE . B EER ) ECE 73 E 1) 18.9%- 13.2%38 KB4/ 19.1%. 13.7% [3].
AL A8 B E FE R B EE R —, XRERICAF RGO R EE . B, “HL R
7 AT A EEREE A 2 R 3, 5 ARk 75 SR R B R 2 o6 8T, “187 M A A
H R MBANIE, T 22 I AT B 2 7 i A RN 2 AN Bl e A= (R Ak B

ML AE AT I ML TS BT KA, TE S T2 B 1 AL 2 12 R0 . BRIEEAOCSCHR, B
FAE AR RN A SO E W L, R 15 & 34 B AR LS R B IR S B A 1,
R Bl B A KSR MR bR R AT R (4], P2 EE YN, B E 2 2 MR RILFER LR,
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FE T B Z b 55 4 i) R B B 2R [5] [6]. BRI, BUATFFT F M LR Ay T 5 — R EE
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(BT, Tt A AT T SR RIS T AL 22 [12] [13]. BEAh, 1Bkl o] A S b 25 R ) 77 4
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T4 N BT AR SN RS JT BRI S [15] [16]. Rk, PRI AR S 75 AR AR A AR B A8 10 T,
F e DL S B AR e Ll .
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Figure 1. Research hypothesis model
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Jita DU B SR ATl 27 e 2 0 DA R R AR N BRI, SR P RSB R, 5 T R, R I Bk
RS, DU st Fo g BRI HER R 20 . TEIE R A R, 23 BIFE TR R HLRHE R 5 S0k
Bt R AR, DLPEIASFEZERH ], FIRHME R = KPUER L — Rl hR B, A
G AR FARNBERI TR Fo, B4 158 N, HEAE 35.1%, 2otk 292 A, (U AL 64.9%:
W 222 N, HAENE49.3%, AT 228 N, A AEL 50.7%

3.2. fiRIE

3.2.1. BRAEE

) 3 P B 1T AT At b 2 P 0B R L B ) e A e o S B L IR . R
W7 P R L R A R — A RS, B “ R BRI EEGL , BRI R, K
PS5 FEHE T

3.2.2. TEBETHEMERAUS-12)

WEIE R FH RFEE NG il i) (RIS RS2 A EMERRD) , W IIE RS2 A E AT & (23], %
BEROE 12M8EH, RH S5 Sibaa, Hb, 1 AR “AEEARTE” , 2 AR “AFE”, 3K AN
WE” , 4R “FFE7, SAK “FEHMHFE” , 197080 R METCEZZ A€ K-k E, B
M LA SZ A . AR, 1% ERP Cronbach’s o %K 0.88.

3.23. EiEENAER

WEFLAE ] Porfeli A1 Savickas Zwifil (1) (AZJEIERN /JER) , FEHERG R A L[17] [24]. ZER
H 24 AN, Wk AT ARERG. EEGE . AEEHIAAEERE, BATTHES 6 ANk,
A AT . P H R 2 5 st . AFFLH, 1% KW Cronbach’s o RECHN 0.98,
RPN ERAARENERE, FEOHENESER.,

3.2.4. BESH

KH SPSS25.0 Xt B AT SR vk m R I A IR M G i T A O R B b, R
PROCESS 7 44 HEAT &5 ¥ 5 RERE T 0 Hr , SRS 5618 sl My 35 JR A TG99 22 32 N s RN AR VI I ) 2 T8) FF) V1
BN o

4. ARER
4.1. XRFERERRSKRE

IR A I BRI A S BE , vIRBAEE L E i E R 22 . DRE, 7RI i) i FE v, SREX
FHRFE AT RS o, SRR S 2 R AR A A . R, RHERZEE T, HiEsk
BHAXHRE: B, KL A 2 TFHER . A R0 77 S o fEER o Hrid #2 9, SR Harman S
BRI FE A mZE, SR ER 15 NMETFRIER KT 1, H—NETAREARE 20.95%, /N 40% 11k
PR, R WIAHIE FEANATAE 7™ 21K HL R 772 22 il 251
4.2. ETEERG T

X AR RIATRIR G R K AT R B, VR R AN M S5 AR RIS N ) 2 B IEA 5K (r = 0.13,
p <0.05), HIRBKL, UEAREE JCvk 232 AR N, KA EE N /K53 BT 18l
B R A AR R Y ) R 3 U R (r = —0.14, p < 0.05), VEHIBEE 2L IR ACE SN, RS A R
LK P22 B3 T By Tk A AN e M5 R AR g g R AR AN 3 (r = —0.03, p > 0.05), UiHIBEE
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Table 1. Descriptive statistics of the study variables
= 1. RLEMmkgit

ZE M  SD 1 2 3 4 5 6 7 8 9
1. gl ER 1.57  0.50
2. TR 1799 543  —0.02 —
3. AR L& 1265 398 -0.04 071" —
4. THEESAHEE 3064 873 —0.03 095 090" —
5. ARYERTE 2373 528 -0.19™ 0.13* 023" 0.19"
6. AEVEEH 2438 560 —0.11 0.04 0.15° 0.09 0.82" —
7. HEELFET 2428 526 —-0.10 0.08 0.18" 013" 083" 083" —
8. AR 2461 526 -0.12 004 0.16© 0.10 084™ 0.85" 092" —
9. AEEN Sy 97.00 20.14 —0.14* 0.08 0.19" 0.13* 093 093" 095" 096" —

#E: Tp<0.01, p<0.05, F[H.

4.3. BRI REOBRTHREE

KH Process 75 (B 1) 73 A4 it b 55 A TGV B 52 AN RE PN AR S N ) 22 TR) RS T 2808z, DA T
figp A s e S 75 R TV A S AN s ME AT AR VIS N ) 2 TR) G RN R BT M) T 28, X H AR R (X xies
reasett) A T AR B (Z s AT OB AL BE, DA/ 2 B L2 M, R, FE P O E IR EI(X gieer
wen ¥ Z wwwwe), A PEHREBUE ST E (p <0.05), LA W8 5 RN 158 55 .

SRR 2 o, AR S TR B2 BLE 2 (F = 4.09, p < 0.01), BEHIBR R, Toik B A
EVER EBN AT (B =0.26,1=1.67,p>0.05), YW “AHE" A5 0 A JERE R )3 B . #E—
SRR ERE, H AN B AR R 2 (B =—5.45, t=—2.05,p <0.05), FI Stk ks,
ARV . TR o 7558 AR b, e B S AN e 1 5 0 b i R ) A L TN A Y S B (B = 0.63, £ =2.00,
P <0.05)A 2 B IE A FNAE A, 6 A Al = R S 3 RS 1 oV RS AN R T A Y S D R, H2
R B AL o

Table 2. Moderating effect of slow employment intention on the relationship between intolerance of uncertainty and career
adaptability

F2. BRI EBERALEDZNHESEEEN DEETIER

EVE Py &4 AP EN
g A TR AR R R? F B SE t
A JEIE R T Tovk 5% A 7B 023 0.05  4.09" 0.26 0.15 1.67
Bl = -545  2.66  —2.05"
TERZAHENE * 12k E 0.63 0.32 2.00"

N3t — 7 18 L e JEAE TC 10 B R AN S A AN A Y N ) TR RS VR, HeE£1 AARdEZE 2y
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Figure 2. The moderating effect of slow employment intention
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5. WSS

AT G T IVE B ZAENE 5 A PG N T (5 AR, LR I8 sl SR AR R AR P A7 AR 1
TN BIEREY], RS ZAEN S A& N ) 8 AR, ToiE 8 A E AR i,
ARG N KT R e o AR A SO A IS N T BRI A Y B T S A B E B A 1 T 59
EILORY SN B TR

51. RERZAHEMSEEENNNXHRRE

AT TeAE RR IR TR B A ENE, AEERN . O SRy, MRS A AT B
HRMP AN s PEAN IO A R A9 A0, AEAE B B i ARG 7y BTN ANRA E ML IR B, REws RS
VRPN T3 TSR AER R TT SR, 3 H RIS S5 A G N J([26]-[28]. HIETT L,
“TALBRAHENE” FEARAR AR, TR R R B A B EOARL,  mTEE R
B 58 IR AR A AR Bl A SR B, 2 BEINARAR B R R SRS A L SO AR VR H b« AR NI R BT,
I AN $2RE, FEARTRBGERE M SR BT, 12D IR A& S A[29]. ki, Toike
SN E VARG N AT ISy, HES AR S AR A, TR AT R R, a0 I Y E AR
R SRS Sl 5 Foe 2R AR AL N SR K ARG N AT, TR RN - 4T3 - BEJT I IE R A AR

T A B AR L B S KA A AR G B R 2 AR G, R L B R e, ARV N KT
K. HNR AR, BEEITHEEES, HEL “ARELERIN" BA—
W TMIAE TN 408 A i S AE R R & A, ARG ) 6 MERE PR AR A7 ARVERIE . AE
BfE B BB RRREEaLARRE, AEE N R AR B I U BNa[30]. dit
AL, Al AR G N ) 2 R R AR AT B A 2R G R DR AR, T A7 AE S 35 ) B AN e 2 18 il R R )
KRR s ARG N 4 S BUAR R S A R B, TS 5E 1 5% T8l (9 v th G T v 4
ORI TC A (A8 Lk T BEAEAE e AR R RN, A FRO I AR A1 P R R I 5 I TR] A HERS B A 9 AR 1) A
TERZR B, FRAERS E 251 N R AEE AR AL
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