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Abstract

In the context of comprehensive rural revitalization, rural CEOs have played a significant role in
leading the innovation of rural business models. Meanwhile, rural social work professionals are
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facing pressure for transformation in terms of concepts, scenarios, and methods. Taking the rural
CEO cultivation project in Zhejiang as an example, this study explores the possibility and paths for
rural social work professionals to achieve an “operationalization” transformation.
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Figure 1. Analysis framework for the “business-oriented” transformation of rural social work talents
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