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Abstract

With the development of the digital economy and the increasing popularity of instant messaging
tools and remote working software, work communication has gradually broken through the bounda-
ries of time and space, making working hours and places more flexible and creating more conven-
ient conditions for workers to a certain extent. However, this has objectively led to the proliferation
of hidden overtime. The “24-hour on call” and “always online” have become a new type of corporate
culture, forcing workers into the quagmire of overtime and blurring the boundaries between work
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and life. Based on this reality, this article aims to clarify the legal connotation and identification
criteria of hidden overtime, and deeply analyze the core issues reflected in typical cases in judicial
practice. At the same time, it puts forward targeted legal countermeasures to regulate hidden over-
time and protect the legitimate rights and interests of workers. It is hoped that this will provide
theoretical references and practical paths for the effective protection of workers’ rights and inter-
ests in the digital age.
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Figure 1. Research report on the overtime situation of workers in 2025
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