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Abstract

Positive meta-stereotypes refer to an individual’s perception of positive evaluations that an out-
group holds toward their own ingroup, which can produce two contrasting effects on intergroup
relations: facilitation and choking. The facilitative effect is mainly manifested in three aspects: im-
proving individuals’ expectations for intergroup interaction, fulfilling their social identity, and mo-
tivating positive reciprocal behaviors. Under certain conditions, positive meta-stereotypes may
also trigger a choking effect, exerting a negative impact on intergroup relations. This includes: arous-
ing evaluation apprehension and skepticism toward the authenticity of the positive perceptions;
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failing to translate into effective interactive motivation when the positive perceptions are low in
personal relevance; and transforming into performance pressure in evaluative situations, leading
to behavioral disruption and a decline in interaction quality. Finally, the article further integrates
the key mechanisms driving these two opposite effects from three levels: cognitive appraisal, moti-
vation and identity, and intergroup power structure and culture.
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