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Abstract

The current supervisor-student relationship in postgraduate education generally suffers from
problems such as prioritizing research over character development, distorted relationships, and
a weakened moral education function, becoming a bottleneck for the high-quality development
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of postgraduate education. This paper systematically reconstructs and analyzes the shortcomings
of existing research on supervisor-student relationships from four dimensions: value foundation,
role connotation, interaction content, and relationship model. In terms of value concepts, it aims to
achieve a shift from the instrumental rationality of the “tool-making” paradigm to the value ration-
ality of the “character-cultivating” paradigm. In terms of the mentor’s role, it aims to upgrade from
a “master of knowledge” focused solely on academics to a “mentor of character” who provides guid-
ance in academics, life, and morality. In terms of interaction content, it aims to expand from a single
“academic domain” to a “growth domain” integrating academics, values, and life. In terms of the re-
lationship model, it aims to reconstruct the one-dimensional “authority-obedience” model into a two-
way interactive “learning and development community” model. Simultaneously, this paper constructs
a support system that includes strengthening mentor training, improving diversified evaluation and
incentive mechanisms, establishing a regular communication platform, and creating a culture of re-
spect for teachers and education, providing a guarantee for the implementation of the new super-
visor-student relationship.
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