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Abstract

Industry-education integration is a critical direction in current higher education reform and profoundly
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influences local talent cultivation models. However, in practice, challenges remain, including misa-
lignment between talent cultivation and the high-end demands of industries, insufficient depth of
industry-education integration, and underdeveloped quality evaluation systems for talent cultiva-
tion. Other difficulties include unclear responsibilities and rights in university-government-enter-
prise collaboration, inadequate development of “double-qualified” teaching staff, insufficient fund-
ing, and ineffective policy implementation. This study, grounded in the perspective of industry-ed-
ucation integration and employing collaborative innovation theory as an analytical framework, ex-
plores the opportunities, dilemmas, and pathways for cultivating first-class talents at local high-
level universities. The research aims to provide both theoretical references and practical pathways
for optimizing talent cultivation models and enhancing the capacity of local high-level universities
to serve regional development.
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Figure 1. Schematic diagram of university-government-enterprise synergy
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