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Abstract

Against the backdrop of the New Liberal Arts initiative, this paper summarizes and analyzes the
existing talent cultivation models, and proposes improvement directions for cultivating high-quality
applied talents: 1) Construct a theoretical system spanning multiple disciplines including philosophy,
educational psychology, economics and management, centering on the core of “all-round student
development” to provide theoretical foundations and enhance its adaptability. 2) Establish a teach-
ing model that integrates ideological and political education with professional education, and ena-
bles ideological and political education to promote professional education, and systematically ana-
lyze how to improve students’ classroom participation and eliminate the “Giddens Paradox” phe-
nomenon. 3) Adopt a method combining qualitative research and empirical analysis to provide data
support for realizing the multi-party interaction among universities, industries and governments.
Ultimately, this study provides references for contemporary universities to innovate applied talent
cultivation models under the background of the New Liberal Arts.
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Table 1. Overview of applied talent training models in the five countries: The USA, Britain, Germany, Japan and Finland
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Table 2. Overview of applied talent development models in Chinese universities
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Figure 1. Innovative ideas for the cultivation mode of high-quality applied talents based on the
“one core, two dimensions, three entities” framework
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