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Abstract

Although college-level career education has received policy-level attention, it is trapped in a prac-
tical dilemma of “prioritizing skills over cognition”. On the basis of sorting out relevant domestic
and international theories of career education, this paper defines “cognitive gap”, “information gap”

)

and “cognitive awakening”, and puts forward paths and models for the transformation of college
career education toward employment-oriented education. Specifically, the philosophy shifts from
“skill teaching” to “cognitive awakening”; the objective changes from “employment-orientation” to
“growth-orientation”; the content evolves from “information piling-up” to “cognitive construction”;
and the methodology transforms from “one-way indoctrination” to “experiential interaction”. Fur-
thermore, this study constructs a three-stage employment-oriented education model: “cognitive
awakening-information empowerment-action transformation”. Based on the application process,
implementation challenges and preliminary outcomes of a single-university pilot of the model, coun-
termeasures for its popularization are proposed from four dimensions: faculty resources, funding,
evaluation system and student motivation. It is expected to deliver an operable practical framework
for the transformation of college career education.
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Figure 1. Diagram of three-stage employment education model: “cognitive awakening-information empowerment-action trans-
formation”
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