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Abstract

This study focuses on graduates of sports-related majors at universities in Jiangxi. Using the en-
tropy-weighted method and the K-means clustering algorithm, it constructs an evaluation index
system for employment quality and conducts a group profiling analysis. The findings reveal that
their employment quality is generally at a moderate level. Regarding the impact of educational at-
tainment and major on employment quality, different educational levels have a significant effect on
employment quality, but the improvement in employment quality resulting from higher educa-
tional attainment is limited; the impact of different majors within the sports category on employ-
ment quality is not particularly significant. In terms of group portrait, based on the scores of various
indicators, graduates of sports majors can be classified into three groups: the “Stable and Field-Spe-
cific” group, the “High-Capability and Ambitious” group, and the “Multidimensional Struggle” group,
accounting for 43.2%, 30.2%, and 26.6% of the total, respectively. This study provides valuable in-
sights for further refining the evaluation of employment quality for college graduates and formu-
lating employment-related policies and measures.
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Table 1. Index weight of employment quality evaluation system
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Table 2. Data descriptive statistics
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Table 4. K-means clustering analysis results
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Table 5. Cross contingency table of educational background and group number
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