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Abstract

Against the backdrop of advancing China’s cultural development strategy and promoting high-quality
development in higher art education, the employment quality of graduates from art institutions serves
as a critical indicator of talent cultivation efficacy and the capacity of the arts to fulfill societal functions.
Contemporary art students’ employment outcomes reveal pronounced structural imbalances and per-
sistent cognitive distortions: (1) In early academic stages, career aspirations remain narrowly homog-
enous—most students envision themselves exclusively as “professional artists”; (2) As they progress
into mid- and upper-level years, real-world constraints—including individual aptitude variation, in-
dustrial structural limitations, and macroeconomic conditions—undermine initial career ideals, while
conceptual adaptation to evolving labor market realities lags significantly; (3) Emerging practice-ori-
ented platforms—such as campus-based creative markets—have lowered barriers to monetizing ar-
tistic output, inadvertently reinforcing misconceptions that “prioritize informal employment, immedi-
ate monetization, short-term gains, and neglect long-term professional growth”; (4) Career decision-
making is often overly centered on personal interest and self-expression, with insufficient considera-
tion of national cultural policy priorities, public cultural service demands, and opportunities in grass-
roots art education—thereby constraining career horizons and weakening vocational identity for-
mation. This article, based on the fundamental task of cultivate talent through character education and
the distinctive features of aesthetic education, takes “Using ‘personal artistic pursuit resonating with
the needs of the times’ as the core value” as the value main line, focuses on the core of reshaping the
employment outlook, and constructs a three-dimensional collaborative education path featuring value
guidance, practical empowerment, and full-process education. It promotes the in-depth integration of
employment guidance by counselors, ideological and political education, online ideological and politi-
cal education, and vocational outlook education. Guide students to establish a rational employment
concept that is in line with the demands of The Times, social development and national strategies, and
achieve higher-quality and more sustainable full employment.
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Table 2. Employment expectation survey statistics
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Table 3. Employment perception survey statistics
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Table 4. Job-seeking behaviour survey statistics
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