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Abstract

Against the backdrop of profound adjustments in the global economic landscape, cultivating high-
level international business talents with foreign-related competence, who possess global vision,
cross-cultural communication skills, and practical professional expertise, has become a critical mis-
sion for China’s coastal universities. Adopting a combined approach of theoretical analysis and case
studies, and drawing upon the competency model, constructivist learning theory, and the theory of
industry-education collaborative synergy as analytical frameworks, this paper systematically exam-
ines the core challenges currently faced by China’s coastal universities in cultivating international
business talents, including the superficial integration of ideological and political education, the dis-
connection between curriculum systems and practice, and the fragmentation of theoretical instruc-
tion and capability development. The study aims to explore a cultivation model tailored to these in-
stitutions. The findings indicate that China’s coastal universities should fully leverage their geo-
graphical advantages and, guided by the core principles of “value orientation, competency construc-
tion, and industry-education integration”, establish a four-in-one cultivation model that integrates
value-based moral education, curriculum foundation building, practice-driven empowerment, and
collaborative synergy. This paper argues that through the coordinated efforts across four dimen-
sions, namely value shaping, curriculum restructuring, practice enhancement, and mechanism inno-
vation, this model can effectively address the structural predicaments prevalent in the current culti-
vation of China’s international business talents with foreign related competence.
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Table 1. Key challenges in the cultivation of foreign-related talents for international business
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Figure 1. “Four-in-One” model for cultivating international-business foreign-related talents in coastal higher education
institutions
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Figure 2. The guiding logic of the five dimensions of the competency model for the
design of the “four-in-one” model
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Table 2. Correspondence and evaluation criteria between the five dimensions of the competency model and the “four-in-one”
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