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Abstract

In the current era of profound changes in the global economic landscape, corporate innovation has
become the core driving force for economic development and international competition. Due to the
high risks, substantial investments, and uncertain returns associated with corporate innovation, it
is not uncommon for executives of listed companies to avoid innovation activities for their own self-
interest. Therefore, how to optimize the design of equity incentive contracts to motivate executives
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and employees to engage in corporate innovation has emerged as a hot topic, attracting exten-
sive attention from both the academic and practical communities. In view of this, this paper reviews
the main literature on the impact of differences in equity incentives on corporate innovation, puts
forward prospects for future research, and hopes to provide references for future studies in this
field.
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