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Abstract

This article reviews the concept of organizational resilience, its influencing factors, and its resulting
effects. Organizational resilience is defined as an organization’s ability to prevent, respond, recover
and maintain business continuity in the face of unexpected disruptions. Domestic and foreign re-
search has explored the factors affecting organizational resilience from multiple perspectives, in-
cluding entrepreneurial orientation, organizational learning, knowledge management, etc., and
pointed out the positive impact of organizational resilience on corporate survival, technological in-
novation and green and sustainable development. The study also found that organizational resili-
ence is a complex phenomenon influenced by multiple factors, involving multiple aspects of the
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organization’s internal and external environment. This article summarizes the limitations of the
current research and provides prospects for future research directions.
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