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Abstract

Anchored instruction, as one of the team management training delivery methodologies based on
the experiential learning, underlines the principle that training delivery should be based on sti-
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mulating some real life events of on-job team management. This paper first analyzes the problems
existing in the current team management training delivery of air traffic management bureau of
CAAC and the reasons behind them. Then a brief introduction to the theory of experiential learn-
ing is offered. After that a case of scene exercise course on team management of air traffic control
is provided in the hope of improving traditional classroom teaching and promoting knowledge
construction and skills mastering through the trainees’ personal experience.
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Table 1. Questionnaire survey results of the job responsibilities of the head teacher
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Table 2. Teaching plan template of “Control Team Scenario Exercise”
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