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Abstract

At present, it is worth pondering to develop effective ideological and political education for post-00s
college students with diversified values. Based on the concept of “three wide education”, this ar-
ticle focuses on how Qinghai University, as a university in ethnic regions, can give full play to the
“all-staff-participation” education model, form a linkage effect with “whole process” and “all-round”
education, and improve ideological and political education work quality and build a complete work
system.
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